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MINISTRY OF FINANCE 


विस मन्त्रालय 


( राजस्व विभाग ) 


मुख्य प्रायकर पायुक्त का कार्यालय 
कन्नकत्ता , 22 जून , 1998 

मं० 4/ 98 - 99 


(Department of Revenuc ) 
OFFICE OF THE CHIEF COMMISSNER OF INCOME 

TAX 
Calcutta, the 22nd June. 1998 

No. 4 / 98 -99 


S. O . 1931 . -- TI: • ch: of A . C .I. T . Headquarters Jalpai 
puri under D . C .I. T . Range-Jalpaiguri in the charge of 
( I. T ., Jalpaiguri is berety abolished with effct from 
(01 - 07 -1998. 


का०मा०19 31 .-- जलपाईगुली के प्रभार में उ . प्रा . ग्रा . 
रेंज - जलपाईगुड़ी के अधीन स . प्रा . पा . , मुख्यालय के प्रभार 
को एसद्वारा दि . 01 - 07- 1998 मे समाप्त किया जाता है । 

प्रा . आ . जलपाईगुड़ी प्रभार में उ . प्रा . आ , रेंज - -- 
जलपाईगुड़ी के अधीन स . पा . पा . , अलपाईगुड़ी मुख्यालय 
जलपाईगडी के एक नये प्रभार को एतववारा 01 -07- 1998 से 
मजित किया जाता है । 

[ सं० स. प्रा . मुख्या , योजना / 10/ 98- 99] 
पी० के० शर्मा, मुख्य प्रायकर आयुक्त 


A new churge of A . C., 1. 1 .. Jalpaiguri with Headquarters 
at Japaiguri under D .C . I. T ., Range -Jalpaiguri in the charge 
of C .I. T., Jalpaiguri is herehy created with effect from 
(01 - 07 - 1998. 


[ No. AC / HQ / Planning / 10 / 98- 991 
P. K . SARMA, Chief Commissioner of Income-tnx 
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- - - - - -- - - - -- - - - 
कलकत्ता , 18 सितम्बर, 1998 
कर विवाद समाधान स्कीम , 1998 

सं . 5/ 1998 - 99 
का . पा . 1932 ----मैं , मुख्य प्रायकर पाय बत , कलकत्ता वित्त ( सं . 2 ) अधिनियम , 1998 की धारा 87 ( बी ) 
के तहत अधिकारों का प्रयोग करते हुए एवं वित्त मंत्रालय ( राजस्थ विभाग ), भारत सरकार द्वारा जारी अधिसूचना 
एस . ओ . 728 ( 4 ) दिनांक 27-8 - 98 के अनुसरण में , एतद्वारा अधिसचित करता नं कि निम्नलिखित अनसूची के 
कॉलम 2 में विनिदिष्ट प्रायकर आयुक्त अन सूची के कॉलम 3 में दिये गये मामलों अथवा मामलों के वर्गों के सम्बन्ध में 
"कर विवाद समाधान स्कीम 1998 " के अधीन पदनामित प्राधिकारी के रूप में कार्य करेंगे । 

अनुसूची 
प्र . सं . पक्षमामित प्राधिकारी 

क्षेत्राधिकार 


___ 1. 


आयकर आयुक्त 
पश्चिम बंगाल - I , मलकत्ता 


2. प्रायकर आयुक्त , 

पश्चिम बंसल - II, कलकता 


( अ ) निम्नलिखित क्षेत्राधिकार के निर्धारण अधिकारियों द्वारा 

निर्धारित या निर्धारण योग्य सभी व्यक्ति : 
1. उप प्रायकर आयुषत, रेंज - 1, पलकत्ता 
2. उप प्रायकर आयुक्त , रेंज - 22, कलकत्ता 
( ब ) निम्न द्वारा निर्धारित या निर्धारण योग्य सभी व्यक्ति 
1. उप आयकर आयुक्त , विशेष रेंज - 1, कलकत्ता 
2. उप प्रायकर आयुषत , विशेष रंज - 7, बलकत्ता 
3. उप प्रायकर आयुक्स , विशेष रेंज - 11, कलकत्ता 
4. उप आयकर आयुक्त , विशेष रेंज - 22, कलकत्ता 
( अ ) निम्नलिखित क्षेत्राधिकार के निर्धारण अधिकारी द्वारा निर्धा 

रित या निर्धारण योग्य सभी व्यक्ति : 
1. उप प्रायकर प्रायुक्त , रेंज - 7, कलकत्ता 
2. उप प्रायकर प्राय वप्त , रेंज - 10, कलकता 

( ब ) निम्नलिखित द्वारा निर्धारित या निर्धारण योग्य सभी 
व्यक्ति : 
1. उप पायकर आयुक्त, विशेष रेंज - 2, कलकत्ता 
2. उप आयकर आयुक्त , विशेष रेंज - 10, कलपत्ता 
3. उप आयकर पायुक्त , विशेष रेंज - 12, कलकत्ता 
4. उप आयकर आयुक्त , विशेष रेंज - 21, कलकत्ता 
निम्नलिखित क्षेत्राधिकार के निर्धारण अधिकारी द्वारा निर्धारित 

या निर्धारण योग्य सभी व्यक्ति : 
1. उप प्रायकर आयुक्त , रेंज - 6, कलकत्ता 
2. उप प्रायकर प्रायुक्त, रेंज - 11, कलवत्ता 
3. उप प्रायवर प्रायुवत , रेंज - 20, मलमत्ता 
4. उप प्रायकर प्रायुषत, रेंज - 21, कलकत्ता 
( अ ) निम्नलिखित क्षेत्राधिकार के निर्धारण अधिकारी द्वारा निर्धारित 

या निर्धारण योग्य सभी व्यक्ति : 
1. उप प्रायकर प्रायुक्त, रेष - 13, कलकत्ता 
2. उप प्रायकर आयुक्त, रेंज - 13, कलमाता 


3. प्रायवर पाय मत , 

पश्चिम बंगाम - VII, कलकता 


4. प्रायकर पायुक्त , 

पश्चिम बंगाल - VIII, कलकत्ता 


- - 


- 


- - - 


- - - 


- 
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. - 


- - 


5. आयकर आयुक्त , 

जलपाईमुजी, जलपाईगड़ी 


( ब ) उप आयकर आयुक्त , विशेष रेंज - - 8 , कल . द्वारा सभी 

निर्धारित या निर्धारण योग्य व्यक्ति 
( अ ) निम्नलिखित क्षेत्राधिकार के निर्धारण अधिकारियों द्वारा सभी 

निर्धारित या निर्धारण योग्य व्यक्ति ; 
1. उप आयकर प्रायुक्त, रेंज - जलपाईगुडी, जलपाईगुड़ी 
2. उप आयकर प्रायुक्त, रेंज -- सिलीगुड़ी , सिलीगुड़ी 
( ब ) उप प्रायकर आयुक्त, विशेष रेंज - जलपाईगजी द्वारा निर्धारित 

या निर्धारण योग्य सभी व्यक्ति 


- - - - 


- - -- 


- - 


- 


- - - - - - -- 


- 


- - 


- 


- 


- 


- 


- 


- 


यह प्रादेश 01- 09- 1998 से प्रभावी होगा । 


[ सं . स . पा . / मुख्य योजना/ 871198- 991 
पी . के . शर्मा, मुख्य प्रायकर आयुक्त 


Calcutta , the 18th September, 1998 
KAR VIVAD SAMADHAN SCHEME, 1998 

No. 5/ 1998- 99 
S. O . 1932. - I, the Chief Commissioner of Income-tax, Calcutta in exercise of the powers under section 87 (b ) 
of Finance (No. 2 ) Act, 1998 and in Pursuance of Notification vido so 728 (E ) dt. 27- 9-98 issued by Ministry of 
Finance ( Deptt. of Revenue ), Govt. of India, hereby notify that the Commissioners of Income-tax specified in 
Column 2 of the following schedule shall function as the Designated Authority under the ‘KAR VIVAD SAMA 
DHAN SCHEME, 1998 in respect of such cases or classes of cases as are referred to in Column 3 of the schedule. 


SCHEDULE 


S1. 


Designated Authority 


Jurisdiction 


No . 


- 


- 


- - - 


- - - - - -- 


- - 


- - -- 


- 


. 


. 


. - 


- - 


. 


. - -. 


- 

2 


२ 


- - - 


- - - - 


- - 


- 


- 


- - - 


- - - 


- - 


. - 


- .- .. . - - - - - - - - 


1 . Commissioner of Income-tax, West Bengal -I , 

Calcutta . 


(a ) All the persons assessed or assessable by the Assess 

ing Officers under the jurisdiction of : 
1. Deputy Commissioner of Income- tax, Range- 1, 
___ Calcutta. 
2. Deputy Cominissioner of Income- tax, Range- 22 , 

Calcutta . 


( b) 


All the persons assessed or assesssable by the -- 
1 . Deputy Commissioner of Income-tax , Special 

Range- 1, Calcutta . 
2. Deputy Commissioner of Income-tax , Special 

Range- 7, Calcutta . 
3. Deputy Commissioner of Income-tax, Special 

Range- 11, Calcutta. 
4 . Deputy Commissioner of Income tax , Special 

Range - 22 , Calcutta . 


- - 


- 


- 


- 


- 


- - 


- 


- 


- - - 


- - - - --- - - 
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- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


-- - - - - 


- 


- 


2 . Commissioner of Income-tax , West Bengal- II, 

Calcutta . 


(a ) All the persons assessed or assessable by the Assess 

ing Officers under the jurisdiction of : 
1. Deputy Commissioner of Income tax , Range-7 , 

Calcutta . 
2. Deputy Commissioner of income- tus , Range - 10 , 

Calcutta 


( b ) All the persons assessed us assessable by the 
1. Deputy Commissioner of Income tax , Special 

Rango-2 . Calcutta . 
2 . Deputy Commissioner of lucome-tax, Special 

Range - 10 , Calcutta . 
3. Deputy Commissioner of Income-lax, Special 

Range -12 , Calcutta , 
4 . Deputy Commissioner of Income-tax, Special 

Range- 21, Calcutta . 
All the persons assessed or assessable by the Assessing 

Officers under the jurisdiction of : 
1 . Deputy Commissioner of income-lax, Range-6 , 

Calcutta . 
2 . Deputy Commissioner of Income-lax , Rangc - 11 , 

Calcutta , 
3. Deputy Connisisioner of Income tax. Range-20 

Calcutta . 
4 . Deputy Commissioner of Income-tax , Range -21 , 

Calcutta 


3. Commissioner of Income-tax, West Bengall - VII , 

Calcutta . 


4 . Comnissioner of Income-tax , West Bengal-Vill , ( a ) All the persons assessed or assessable by the Assess 
Calcutta , 

ing Officers under the jurisdiction of : 
1 . Deputy Commissioner of locome- tax , Range- 1.3, 

Calcutta , 
2 . Deputy Commissioner of Income-tax, Range - 15 , 

Calcutta . 
(b ) All the persoas assessed or assessable by the De 

puty Commissioner of Income-tax, Special Range-8 , 

Calcutta . 
5 . Commissioner of Income-lax , Jalpaiguri, Jalpaiguri. (a ) All the persons assessed or assessable by the Assess 

ing Officer s under the Jurisdiction of : 
1 . Deputy Commissioner of Income-tax , Range 

Jalpaiguri, Jalpaiguri, 
2 . Deputy Commissioner of Income-tax, Range 

Siliguri, Siliguri. 
( b ) All the persons assessed or assessable by the De 

puty Commissioner of Income- tax , Special Range 
Jalpaiguri. 
- - - - - -- - - - - - - - - - - -- - - 

- - 
This Order shall take cffect from 01 -09 -1998 . 

(No. AC /HQ /Planning 1871/98 -99 ] 
P . K . SARMA . Chief Commissioner of Income-tax 
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( प्रार्थिक कार्य विभाग ) 

पेपर पर हलफनामा प्रस्तुत किया है । तदनुसार, मैं सन्तुष्ट 
( बीमा खा ) 

हूँ कि प्रायात लाइसेंस सं . 0 1500677 / 1 / 13/ 10/ 1 / 01 

दिनाक 19-12- 97 की विनिमय नियंत्रण प्रयोजन प्रति फर्म 
नई दिल्ली , 23 सितम्बर , 1998 

द्वारा खो गई है अथवा अस्थानस्य हो गई है । यथासंशोधित 
का०मा०1933. - - केन्द्रीय सरकार, भारतीय जीवन बीमा पायात (नियंत्रण ) प्रादेश 1955 दिनांक 7/ 12 / 1955 
निगम वर्ग 3 और वर्ग 4 कर्मचारी ( सेवा के निबंधनों और शर्तों का की उपधारा ( सीसी ) के अन्तर्गत प्रदत्त शक्तियों का प्रयोग 
पुनरीक्षण ) नियम 1985 के नियम 13 के उपनियम ( 2 ) करते हुए मैं . रोल्टा इण्डिया लि ., मुम्बई को जारी किए 
क्तियों का प्रयोग करते हुए , यह निर्धारित 

गए उक्त मूल विनिमय नियंत्रण प्रयोजन प्रति सं 01500677 
करती है कि वर्ग 3 और वर्ग 4 के कर्मचारियों में से प्रत्येक 1 /13/ 10/ 10 दिनांक 19- 12- 97 को एतदद्वारा निरस्त किया 

को 1 अपैल , 1997 को प्रारम्भ होने वाली और 31 मार्च, जाता है । 
• 1998 को समाप्त होने वाली अवधि के लिए बोनस के 

4 . उक्त लाइसेंस की विनियम नियंत्रण प्रयोजन अनु 
: बदले में संदाय, उक्त उपनियम में अन्य उपबन्धों के अधीन रहते 

लिपि पार्टी को अलग से जारी की जा रही है । 
हुए , उसके संबलम के 15 प्रतिशत की दर पर किया जाएगा 

[ फा . सं 01/ 36/ 021 / 69/ ए. एम . 98 / ई पी . सी . जी . II / 258 ] 
[ फा . सं . 2 ( 15) बीमा- III/ 96] 

के . चन्द्रामती, उप महानिदेशक , विदेश व्यापार 
.. राजेन्द्र प्रसाद , अवर सचिव 

MINISTRY OF COMMERCE 
(Department of Economic Affairs ) 

(Office of Directorate General of Foreign Trade ) 
( Insurance Divisiop ) 

New Dolbi, the 17th Soptember, 1998 
New Delhi, the 23rd Saptember , 1998 

S . O . 1934 , - - M / s. Bolta Inda Ltd ., Rolta Bhavan , 22nd 
S . O . 1933. - In exercise of the powers contcrried by sub 

Street, M . I.D . C ., Marol, Andheri (EAST ), Mumbai-400093 
rulo ( 2 ) of rule 13 of the Life Insurance Corporation of 

were granted an import licence No. 01500677./ 1 / 13 / 10 /01 
India Class III and Class IV Employcos ( Rovision of Terms 

dated 19-12- 97 for Rs. 59 , 83, 098 / - ( Rupees Fifty Nine Lakhs 
and Conditions of Service ) Rules , 1985, the Central Clovern 

Eighty Three Thousand and Ninty Eight only ) for import 
ment hereby determine that, subject to the ther provsions 

of capital goods under EPCG Scheme. 
of the said sub - rule , the payment in lieu of bonus for the 2 . Tho firm has applied for issue of duplicate of Exchange 
period commencing on 1st day of April, 1997 and ending 

Control purpose of the above mentioned licence on the 
with 31st March , 1998 to overy Class TIL and Class IV 

ground that the original exchango control purpose copy of 
employce shall be at the rate of 15 per cent of his salary. 

the licence has beon lost or misplaced . It has further Veen 

stated that the exchange control purpose copy of the licence 
[ F. No. 2 ( 15 ) /Ins. III / 96 ] 

was not registered with Customs House and not been utilised. 
RAJENDRA PRASAD, Under Secy . 3 . In support of their contention , the licence has filed an 

Amdavit on stainped paper duly swoin in before Notny 
बाणिज्य मंत्रालय 

Public Maharashtra . I am accordingly satisfied that the 
exchange control purpose copy of import licence No. 

01508677 / 1 / 13 / 10 / 1 / 01 dated 19 -12- 97 has been lost 
(विदेश व्यापार महानिदेशालय ) 

or 
niisplaced by the firm. In exercise of the . powers conferred 

under Sub -clause 9 (cc ) of the import (Control) ordor 
नई दिल्ली , 17 सितम्बर , 1998 

1955 
dated 7 - 12 - 1955 As Amended , the said original exchange 

control purpose copy No. 01300677 / 1 /13 / 10 / 1/ 01 dated 
का०मा०19 34. - - मै . रोल्टा इण्डिया लि . , रोल्टा भवन , 19 -12- 97 issued to M / 8. Rolta India Ltd ., Mumbai is hereby 
22वीं गली, एम . आई. डी . सी . मैरोल अन्धेरी ( ईस्ट ) , मुम्बई 

caneelled 

4 . The dcplicate exchange control purpose copy of the said 
400093 को ई.पी . सी . जी . स्कीम के अन्तर्गत पूंजीगत माल 

licence is being issued to the party separately . 
के पायात के लिए 59, 83, 098 , रु , ( केवल उनसठ लाख 

[ F. No. 01 / 36 / 021 / 69 / AM 98| EPCG- 11258 ] 
तिरासी हजार अठानवे रुपए ) का मायात लाइसेंस सं . 

K . CHANDRAMATHI , Dy . Director General of 
0 1500677/ 1 / 13/ 10/ 1 / 01, दिनांक 19- 12- 97 मंजूर 

Foreign Trade 
किया गया था । 

कोयला मंत्रालय 
2 . फर्म ने ऊपर उल्लिखित लाईसेंस की विनिमय 

नई दिल्ली, 23 सितम्बर , 1998 
नियंत्रण प्रयोजन की अनुलिपि जारी करने के लिए इस 
प्राधार पर आवेदन किया है कि लाइसेंस की भूल विनिमय 

.. का . भा . 1935. --- केन्द्रीय सरकार ने कोयला धारक 
नियंत्रण प्रयोजन प्रति खो गई है या प्रस्थानस्थ हो गई है । 

क्षेत्र ( अर्जन एवं विकास ) अधिनियम , 1957 ( 1957 का 
आगे यह भी कहा गया है कि लाइसेंस की विनिमय नियंत्रण 

20 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है 
प्रयोजन प्रति को सीमाशुल्क सदन के पास पंजीकृत नहीं 

की धारा 4 की उपधार ( i ) के अधीन जारी और भारत 
कराया गया था और इसे उपयोग में नहीं लाया गया है । 

सरकार के राजपन्न, भाग 2, खंड 3, उपखंड (ii ), 

तारीख 5 अक्टूबर 1996 में प्रकाशित भारत सरकार के 
... 3 . अपने कथन के समर्थन में लाइसेंसधारी ने नोटरी कोयला मंत्रालय की अधिसूचना संख्याक का . मा , 2801 
पग्लिक , महाराष्ट्र के समक्ष विधियत शपथ लेकर स्टाम्प तारीख 23 सितम्बर, 1996 द्वारा उस अधिसूचना से 


015086des 
by the stee orded , thesmm 
/ 1 
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संलग्न अनुसूची में विनिर्विष्ट परिक्षेत्र की भूमि में जिसका 

8 . अर्जन के विरa श्राक्षेप ( i ) कोई व्यक्ति जो 
माप 1473 . 00 एकड़ ( लगभग ) या 596 . 11 हेक्टेयर 

किसी भूमि में जिसके बाबत धारा 7 के अधीन अधिसूचना 
( लगभग ) है , कोयले का पूर्वेक्षण करने के अपने प्राशय की 

जारी की गई है , हितबद्ध है, अधिसूचना के जारी होने में 

नीस दिन के भीतर सम्पूण भूमि या उसके किसी भाग या 
सूचना दी थी , 

ऐसी भूमि में या उस पर के किन्हीं अधिकारों का अर्जन 

किए जाने के संबंध में आक्षेप कर सकेमा । 
और केन्द्रीय सरकार का यह समाधान हो गया है कि 
उक्त 1473 . 00 एकड़ ( लगभग ) या 596 . 11 हेक्टेयर 

स्पष्टीकरण :---- इस धारा के अर्ध के अंतर्गत यह माक्षेप 
( लगभग ) भूमि में कोयला अभिप्राय है । 

नही माने जाएंगे कि कोई व्यक्ति किसी भूमि में कोयला 
उत्पादन के लिए स्वंय खनन मंत्रियाएं करना चाहता है और 

यह कि ऐसी संत्रियाएं केन्द्रीय सरकार या किसी अन्य 
अतः अब केन्द्रीय सरकार , उक्त अधिनियम की धारा व्यक्ति को नहीं करनी चाहिए । 
7 की उपधारा (i ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए इससे संलग्न अनुसूची में वणित 1473 . 00 एकडे 

( 2 ) उपधारा (i ) के अधीन प्रत्येक आक्षेप सक्षम 
( लगभग ) या 596 . 11 हेक्टेयर ( लगभग ) माप की भमि 

प्राधिकारी को लिखित रूप में दिया जाएगा और सक्षम 
अजित करने के अपने प्राशय की सूचना देती है । 

प्राधिकारी प्राक्षेपकर्ता को स्वयं या विधि व्यवसायी द्वारा 
सुनवाई का अवसर देगा और एसे सभी आक्षेपों को सुनने के 

पश्चात् और ऐसी अतिरिक्त जांच , यदि कोई हो , जो वह 
टिप्पणी 1 : इस अधिसूचना के अन्तर्गत आने वाले क्षेत्र के 

आवश्यक समझता है करने के पश्चात वह या तो धारा 1 
रेखांक सं . राजस्व / 41/ 98 तारीख 20 अप्रैल की उपधारा ( i ) के अधीन अधिसूचित मि के या ऐसी भूमि में या 
1998 का निरीक्षण कलेक्टर, सीधी ( मध्य प्रदेश ) के उस पर के अधिकारों के सम्बन्ध में एक रिपोर्ट या ऐसी भमि 
कार्यालय में या नार्दन कोलफील्स लिमिटेड 

विभिन्न टुकड़ों या ऐसी भूमि में या उस पर के अधिकारों के 
( राजस्व अनुभाग ) सिंगरौली ( मध्य प्रदेश ) के 

सम्बन्ध में विभिन्न रिपोर्ट केन्द्रीय सरकार की प्राक्षेपों पर 

अपनी मिफारिशों और उसके द्वारा की गई कार्यवाही के 
कार्यालय में या कोयला नियंत्रक , 1, काउंसिल 

अभिलेख सहित उसके विनिश्चय के लिए देगा । 
हाउस स्ट्रीट कलकत्ता के कार्यालय में किया 
जा सकता है । 

( 3 ) इस धारा के प्रयोजन के लिए वह व्यक्ति किसी 
भूमि में हितबद्ध समझा जाएगा जो यदि ममि या 

किसी ऐसी भूमि में या उम पर के अधिकार इस 
टिपप्णी 2 : कोयला धारक क्षेत्र (अर्जन एवं विकास ) 

अधिनियम के अधीन अजित कर लिए जाते हैं तो 

प्रतिकर में हित का दावा करने का हकदार होता । 
अधिनियम , 1957 ( 1957 का 20 ) की धारा 

दिप्पणः 3 : मेन्द्रीय सरकार ने कोयला नियंत्रक , 1 , 
8 के उपबंधों की ओर ध्यान आकृष्ट किया जाता 

काउंसिल हाउस स्ट्रीट, कलकत्ता 700001 को अधिनियम के 
है , जिसमें निम्नलिखित उपबंध है : - -- 

अधीन मक्षम प्राधिकारी नियुक्त किया है । 
अनुसूची 
निगाही बलाक विस्तार 

नार्दर्न कोलफील्डस लिमिटेड , सिंगरोली 

जिला - सीधी ( मध्य प्रदेश ) 
सभी अधिकार 

रेखांक सं . राजस्थ / 41/ 98 तारीख 20- 4- 98 

( अजित की जाने वाली भूमि दर्शाते हुए ) 
क्रम सं . ग्राम 

तहसील जिला क्षेत्र ( एकड़ में ) 

टिप्पणियां 
1. निगही 

सिंगरोली सीधी 362. 00 एकड़ 

भाग 
2. मेढ़ोली 

सिंगरोली सीधी 548 . 00 एकड़ 

भाग 
8. मुहेर 

सिंगरोली सीधी 563 . 00 एकड़ 

भाग 
1473 . 00 एकड़ ( लगभग ) 
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ग्राम निगाही में अलित किए जाने वाले प्लाट संख्यांक 

___ 1, 1/ 15 7, 2( भाग ), 3, ( भाग ) 4, 5 ( भाग ) , एक प्रसंख्याकित प्लाट , 8, 8/ 158 ( भाग ), 8/ 159 ( भाग ), 8/ 160, 
9 ( भाग ) , 10 ( भाग ), 69 ( भाग ) , 70 ( भाग ) , 71, 72 ( भाग ) , 73 ( भाग ) , 95 ( भाग 
( भाग ) , 95 / 167 ( भाग ) , 96 ( भाग ) , 97 ( भाग ) , 98, 99, 100, 101, 102, 103, 104 ( भाग ) , 110/ 173 ( भाग ) , और 
110/ 117 ( भाग ) , 
ग्राम मेढ़ौली में अजित किए जाने वाले प्लाट संख्यांक 

93( भाग ) , 100 ( याग ) , 116 ( भाग ) , 123 ( भाग ) , 124 ( भाग ), 125 ( भाग ), 127 ( भाग ) , 128 ( भाग ), 129, 130, 
131 132( भाग ) , 133 ( भाग ) 134 ( भाग ) 135 , 136, 137, 138, 139, 140 ( भाग ), 149 ( भाग ) , 150, 151, 152 ( भाग ) , 
153, 154 ( भाग ), 155/ 1 ( भाग ), 156 ( भाग ) 
ग्राम मुहेर में अजित किए जाने वाले प्लाट संख्यांक 

639 ( भाग ), 642 ( भाग ) , 643, 644 ( भाग ) , 645, 646 ( भाग ) , एक प्रसंख्यांकित प्लाट , 648 ( भाग ) , 649, 650, 65 ] 
65 2 ( भाग ), 65 3 ( भाग ), 685( भाग ), 686 ( भाग ), 687( भाग ) ; 688 ( भाग ), 690 ( भाग ) , 69 1 से 696, 697 ( भाग ), 704 
( भाग ), 705, 706 ( भाग ) , 708 ( भाग ), 709 ( भाग ), 711 ( भाग ) , 714 ( भाग ) , 715 (भाग), 716 ( भाग ), 790 ( ग ) , 
1725 ( भाग ) , 1726 ( भाग ) , 1727, 1728, 1729 ( भाग ) , 1730 ( भाग ), 1731 ( भाग ) , एक असंख्यांकित प्लाट ( भाग ) , 
1811 ( भाग ) 1812 ( भाग ) , 1813 से 18 21, 18 2 2 ( भाग ), 1830 ( भाग ), 1854 ( भाग ), एक प्रसंख्यांकित प्लाट ( भाग ), 
1855, 1856 ( भाग ), 1857 से 1863, 1864 ( भाग ), 1865 से 1887 , 1888 ( भाग ) , 1889 ( भाग) , 1890 ( भाग ) , 1891 
( भाग ) , 1892 से 1894, 1895 ( भाग ) , 1897 ( भाग ) , 1898 ( भाग ) , 1899 ( भाग ) , 1901 ( भाग ) , 19 15 ( भाग ) , 1944 
और पार० एफ० 245 ( भाग ), और प्रार . एफ . 246 ( भाग ) 
सीमा वर्णन 
क ; खम रेखा बिन्दु क से प्रारम्भ होती है और ग्राम मुहेर के प्लाट संख्या 6 39, 642, 644, 646, 648, और 716 मे होकर 

आती है तथा बिन्दु ख पर मिलती है । 
ख - ग रेखा बिन्दू ख से प्रारम्भ होती है और ग्राम मुहेर के प्लाट संख्या 716, 715, 71 4, 711, 708, 709 , 706 , 704, 697 
1864, 790, 1850, 1856, 1853, 18 5 4, एक असंख्यांकित प्लाट , मार . एफ . 245, प्लाट संख्या , 1830, पुना पार एफ . 
245, प्लाट संख्या , 1822, 1811, 1812, एक प्रसंख्यांकित प्लाट 1729, 1730, 1731, 17 26, 1725, आर . एफ . 246 तथा ग्राम 
मेढ़ौली के प्लाट संख्या 127 , 128, 12 5, 124 , 116, और 123 से होकर जाती है तथा बिन्दु " ग " पर मिलती है । 
ग - ध रेखा बिन्दु ग से प्रारम्भ होती है और ग्राम मेढौली के प्लाट संख्या 123 और 100 से होकर जाती है तथा घ पर 

मिलती है । 
रेखा बिन्दु घ से प्रारम्भ होती है और ग्राम मेढ़ौली के प्लाट संख्या 100, 93, 15 5/ 1 से होकर जाती है तथा बिन्द्र दुः 
पर मिलती । 
रेखा बिन्धु इ से आरम्भ होती है और ग्राम मेढ़ौली के प्लाट संख्या 155/ 1 और 156 मे होकर जाती है 
तथा बिन्दु च पर मिलती है ; 
रेखा बिन्दु च .से प्रारम्भ होती है और ग्राम मेढ़ौली के प्लाट संख्या 156, 155/ 1, 154, 152, 149 और 132 
से होकर जाती है । तथा बिन्दु छ पर मिलती है । 
रेखा बिन्दु छ से आरम्भ होती है और ग्राम मेढ़ोली के प्लाट संख्या 132, 133 और 134 से होकर जाती है तथा 

बिन्दु " ज " पर मिलती है । 
ज - रेखा बिन्दु “ ज ” से आरम्भ होतो है और ग्राम मेहोली के प्लाट संख्या 134 से होकर जाती है तथा बिन्दु "म पर 

मिलती है । 
रेखा बिन्दू " " से आरम्भ होती है और ग्राम मेहोली के प्लाट संख्या 134 और 140 तथा ग्राम निगही के प्लाट 
सख्या 3, एक प्रसंख्याकित प्लाट 58/ 159, 8 / 158, 110 / 173, 110 / 177 , 104, 95/ 167 से होकर जाती है तथा 

बिन्दु अ पर मिलती है । 
आ -ट रेखा बिन्दु अ से प्रारम्भ होती है और ग्राम निगाही के प्लाट संख्या 95/ 167, 95, 9 5/ 165, 95/ 162, 96, 97 

72, 73, 70, और 69 से होकर जाती है तथा बिन्दु ट पर मिलती है । 
ट - ठ रेखा बिन्दु ट से प्रारम्भ होती है और ग्राम निगही के प्लाट मंग्या 69 , 9 और 2 से होकर जाती है तथा बिन्दु ठ पर 

पर मिलती है । 


" 
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ठ - क रेखा बिन्दु " से प्रारम्भ होती है और ग्राम निगाही के प्लाट संख्या 2 और 10, और ग्राम मुहेर के 

SIT , 75 . : 16 , 177 . 119 . 245 # 17 CATE TET 1901 , 1899 , 1888 , 1889 , 1890 , 1891, 1898 , 
1897 , 1897, 1915 , 690 , 68 , 687, 686 , 685 , 706, 653, 652, 642 at 639 Ħ FIT FIT 
a rf1979: 1963 77 77 ffin 

(41. 7 . 43015 /7 /96 - 6777 . com . /47. 91 , 716 3er . ] 

सुशील कुमार, उप सचिव 


MINISTRY OF COAL 

( Acquisition and Development) Act, 1957 

( 20 of 1957 ), which provides as folltws, 
New Delhi, the 23rd September, 1998 

8 . Objection to Acquisition , 
S .O . 1935 .- Whereas by the notification of the ( 1 ) Any person interested in any land in respect ot 
Government of India in the Ministry of Coal, No. 

which a potification under section 7 has been issued 
S .O . 2801, dated the 23rd September, 1996 issues 

inay , within thirty days of the issue of the notification 
under sub -section ( 1 ) of sec :ion 4 of the Coal Bear 

object to the acquisition of the whole or any part of 
ing Areas ( Acquisition and Development ) Act, 1957 

the land or of any rights in or over such land . 
( 20 of 1957 ) (hereinafter referred to as the said Act ) 
ind published in the Gazette of India , Part II , Sectio :) 

Explanation : — It shall not be an objection within the 
1. Sub - Section ( ii ) , dated the Sth October, 1996 , the 

meaning of this section for any person to say 
Central Guverninent gave nttive of its intention to 

that he himself desires to undertako mining 
prospect for coal in 1473 .00 acres (approximately , 

operation in the land for the production of 
or 596 . 11 hectares (approximately ) of the lands u ] 

Coal and that such operations should not be 
The locality specified in the Schedule appended to that 

undertaken by the Central Government or 
notification 

any other person . 

( 2 ) Every objection under sub -section ( 1 ) shall be 
And whereas the Central Government is satisfied 

made to the competent authority in writing and the 
that coal is obtainable in the said 1473. 00 acres 

competent authori y shall give the objector an opportu 
( approximately ) or 596 . 11 hectares ( approximately ) 

nity of Leing heard either in person or by a legal prac 
of lands. 

Litioner and shall , after hearing all such objections and 
Now , therefore , in exercise (of the power s conferred 

after making such further enquiry , if any, ts he thinns 
hy sub - section ( 1 ) of section 7 of the said Act , the 

recessary , either make a report in respect of the land 
Central Government hereby gives notice of its inten 

which has been notified under sub - section ( 1 ) of sec 
tion to acquire the lands measuring 1473 .00 acres 

tion 7 or of rights in or over such land , or make 
( approximately ) or 596 . 11 hectares ( approximately ) 

different reports in respect of different part of Such 
described in the Schedule appended hereto ; 

land or of rights in or over such lanıl. to the Central 

Government containing his recommendations on the 
Note - 1 The plan bearing No. Rev |41 |98 , dated the objections . together with the records of the proceedings 

20th April, 1998 of the area covered by liell by him for the decision of that Governiniont . 
this notification inay he insnecter in the 
office of ine Collector , Sidhi (Madhya Pra 

( 3 ) For the purpose of this section , il person shall 
desh ) , or at the office of the Northern Coal 

he deemed to be interested in land who would be en 
fields Limited (Revenue Section ) . Singrauli 

titled to claim an interest in compensation if the land 
(Madhva Pradesh ) or at the office of the 

Or y rights in or over such land were acquied 
Coal Controller, 1. Council House Street , 

under this Act. 
Calcutta (West Bengal) . 

Note - - 3 The Coal Controller , 1, Council House Strect . 
Note--- 2 Attention is hereby invited to the provisions Calcutta has been appointed by the Central Govern 
of the section 8 of the Coal Bearing Areas wept as the competent authority under the Act 

SCHEDULE 
NIGAHI BLOCK EXTENSION 
NORTHERN COALFIELDS LIMITED , SINGRAULU 

DISTRICT SIDHI (MADHYA PRADESH ) 
ALL RIGHTS 

Drawing No. Reu /41 /98 , dt. 20 .4 - 98 

( showing lands to be acquired ) 
SI No. Village Tahsil District Area inf(acres) 

Remarks 
Nigahi Singrauli Sidhi 362 .00 Acres 

Part 
Medhauli Singrauli Sidhi 548 . 00 Acres 

Part 
Muher Singrauli Sidhi 563. 00 Acres 

Part 
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Total arca 1473 . 00 Acres ( approximately ) 

or 
596 . 11 Hectares (approximately ) 
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181 unmumbered " 1729( P) 


[ भाग ! ! - - खट । ( ii ) ] भारत का राजपत्र . भक्तवर 3. 1 : 1. सारिका ! 1, 1 9 10 

37 . 7 
- -- -- - - - - - 

- -- - - - - - -- - - - - - 
Plot numbers to be acquired in village Nigahi. 

I - J Line starts from point T and passes through 
plo1 , 8, 81158( P ) , 8| 159 ( P ) , 81160, 9 ( F ) , 10 ( P ), plot numbers 134 and 140 of village Medhauli and 

plot punibers 3, one unnumbered plot, 5 , 81159 , 8 | 158, 
1 , 1157. 2 ( P ) , 3 ( P ) , 4, 5 ( P ) , one unnumbered 

110/173, 110 177 , 104 , 95 / 167 of village Nigahi and 
plot, 8, 8158 ( P ) , 8| 158 ( P ) , 8/ 160 . 9 ( P ) , 10 ( P ) , 

meets ut point I . 
69 ( P ) . 70 ( P ) , 71 , 72 ( P) , 73 ( P ), 95 ( P ) , 95/ 161 , 
95 , 162 ( P ) , 95 / 165 ( F ) , 951167 ( P ), 96 ( P) , 97 ( P ) ; ____ J- K Live starts from point J and passes through 
98, 99, 100 101, 102, 103, 1041P) , 110/ 173 ( P ) plot numbers 95/ 167, 95, 95/165, 95/ 162, 96, 97 . 
and 110/177 ( P ) . 

72 , 73 , 70 and 69 of village Nigahi and meets at 
Plot numbers to be acquired in village Medhauli point K . 

93 ( P ), 100 ( P ) , 116( P ). 123 ( F) , . 124 ( P ) , K - L Line starts from point K and passes through 
125 ( P ) , 127 ( P ) , 128 ( P ) , 129, 130 , 131 , 132 ( P ) . plot numbers 69 , 9 , and 2 of village Nigahi and 
133 ( P ) , 134 ( P ) 135 , 136 , 137, 138, 139 , 140 ( P ) . meets at point L . 
1494FI, 150. 151 , 152 ( P ). 153, 154 ( P ), 155 /1 ( P ) , 
156 ( P ) . 

___ L - A Line starts from point L and passes through 
Plot numbers to be acquired in village Muher 

plot numbers 2 and 10 of village Nigahi and R F. 

2,46. R. F . 245 and plot numbers 1901 , 1899, 1888, 
639 ( F ) , 642 ( P ) , 643, 644 ( P ) , 645, 6461P) , onc 1889 . 1890. 1891 , 1898, 1897. 1895, 1915 , 690 , 
unnumbered plot , 648 ( P ) , 149 , 650, 6.51 , 652 ( P ) , 688 , 587, 686. 685 , 706 , 653 , 652, 642 and 639 
653( P ), 685 ( P ) , 686 ( P ) , 687 ( F ) , 688 ( P ) , 690 ( P ) , of village Muher and meets at starting point A . 
691 to 696, 697 ( P ) , 704 ( P ) , 705. 706( P ) , 707 , 
708 ( F ) , 709 ( P ) , 711 ( P ) . 714 P ) , 715 ( P ) , 716 ( F ) . 

IF. No. 43015/ 7/96-LW PRIW] 
790 ( P ) , 725 ( P ) , 1726 ( P ) , 1727 . 1728 , 1729 ( P ) . 

SUSHIL KUMAR, Dy. Secy . 
1730 ( P ) , 1731 ( P ) , one unnumbered part plot , 
1811 ( P ). 1812( P ) , 1813 to 1821 , 18221P) , 

स्वास्थय और परिवार कल्याण मंत्रालय 
1830 ( P ), 1853 ( P ) , 1854 ( P ), one unnumbered part 
plot , 1855 . 1856 ( P ) . 1857 to 1863 , 1864 ( P ) , 1865 

( स्वास्थ्य विभाग ) 
to 1887 , 1888 ( P ) , 1889 ( P ) , 1890 ( P ) . 1891 ( P ) , 
1892 to 1984. 1895 ( P ) , 1897( P ) , 1898 ( P ) , 

नई दिल्ली, 7 सितम्बर, 1998 
1899 ( P ) . 1901 ( P ) , 1915 ( P ) , 1944 & RF 245 ( P ) 
and RF. 246 ( P ) . 

का . प्रा . 1936. -.-भारतीय प्रायुर्विज्ञान परिषद अधिनियम , 
Boundary Discription 

1956 ( 1956 का 102 ) की धारा 3 की उप -धारा ( 1 ) के 
A - B Line starts from point A and passes through 

खण्ड ( ख ) के अनुसरण में डा० भानु प्रकाश दुबें , एसोसिएट नोफेसर 
plor numhers 639 , 642 . 644 , 646, 648 and 716 of vil पौर विभागाध्यक्ष , न्यायचिकि सा और विषविज्ञान, गांधी मेडिकल 
lage Muher and meets at point B . 

कालेज , भोपाल को 30 मार्च , 1998 से भारतीय आयुर्विज्ञान 
B - C Linc starts from point B and passes plot num 

परिषद के सदस्य के रूप में बरकातुल्ला विश्वविद्यालय की सभा 
bers 716. 715, 714, 711 . 708, 709 , 706, 704, 697, द्वारा 30 मार्च, 1998 को निर्वाचित किया गया है ; 
1864 , 790, 1850 , 1856, 1853. 1854, one unnmbered. 
R F. 245 . plot number . 1830 , again R. F. 245 , plot 

प्रत : अब उक्त अधिनियम की धारा 3 की उप -धारा ( 1 ) के 
number , 1822, 1811. 1812 , one unnumbered plot . 

खण्ड ( ख ) के अनुसरण में केन्द्रीय सरकार द्वारा तत्कालीन 
1729 , 1730. 1731 . 1726, 1725 . R. F. 246 of village 
Muher and plot numbers 127. 128 , 125. 124 , 116 and 

स्वास्थ्य मंत्रालय के दिनाक 9 जनवरी, 1960 के का . प्रा . 
123 of village Medhauli and meets at point C . 

संध्या 138 में निम्नलिखित और संशोधन करती है, अर्थात 
C - D Line starts from point C and passes through 
plot numhers 123 and 100 of village Medhauli and 

उक्त अधिसूचना में “धारा 3 की उप -धारा ( 1 ) के 
mects at point D . 

खंड ( ख ) के अन्तर्गत निर्वाचित " शीर्ष के नीचे क्रम संख्या 
D - E Lino starts from point D and passes through 

71 एवं उससे सबंधित प्रविष्टियों के स्थान पर निम्नलिखित 
plot numlers 100 , 93, and 15511 of village Medhauli क्रमांक तथा प्रविष्टियां रखी जाएंगी प्रर्थात :-... 
and meets at point E . 
E- F line starts from point E and passes through 

" 71 डा० भानु प्रकाश दुवे बरकतउल्लाह 
plot numhers 15511 and 156 village Medhauli and 

एसोसिएट प्रोफेसर और विभागाध्यक्ष , विश्वविद्यालय 
meets at point F . 

न्याय चिकित्सा तथा विष विज्ञान , 
FG Line starts from point Fi and passes through 

गांधी मेडिकल कालेज, भोगाल " 
plot numbers 156, 155 / 1 , 154. 152, 149 and 132 of 
village Medhauli and meets at point G 

[ सं० वी 11013/ 6/ 98.- एमई ( यू . जी . ) ] 
G - H Line starts from point G and passes through 

एम . के . मिश्रा, डेस्क अधिकारी 
plot numbers 132, 133 and 134 of village Medhauli 
and neets at point H . 

पाद टिप्पण : मल अधिसूचना दिनांक 9 जनवरी, 1960 के 

का . आ . संख्या 138 के तहत भारत के राज 
H - [ Line starts point H and passes throungh plot 
number 134 of village Medhauli and meets at point I . 

पत्र में प्रकाशित की गई थी । 
2556 GI| 98 - 2 


- 


- - - 
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MINISTRY OF HEALTH AND FAMILY WELFARE 

" ( 5 . डा . बी . एन . रेड्डी, गोवा विश्वविद्यालय " 

प्रोफेसर, ज्यायिक चिकित्सा , 
(Department of Health ) 

गोवा मेइकल कालेज, 
New Delhi , the 7th September , 1998 

बम्बोलिन गोवा 
S . O . 1936. - Whereas in pursuance of clause ( b ) of sub 

[ संख्या बी . 11013/ 17/ 96-एम ई ( यू जी )] 
section ( 1 ) of Section 3 of the Indian Medical Council 
Act. 1956 ( 102 of 1956), Dr. Bhanu Prakash Dubey, Asso 

एस . के . मिश्रां, जैस्क अधिकारी 
ciate Professor and Hend of the Department of Forensic 
Medicine and Toxicology . Gandhi Medical College , Bhopal टिप्पण -- - मख्य अधिसूचना भारत के राजपत्र में जारी 
has been elected on 30th March , 1998 by the Court of 
Barkatullah University , Bhopal to be a member of Medical 

की गई थी । 
Council of India fronm 30th March, 1998 ; 


New Delhi, the 15th September , 1998 


Now, therefore, in pursuance of clausk : ( b ) of sub - section 
( 1 ) of Section 3 of the said Act, the Central Government 
hereby makes the following further amendinient in the noti 
fication of the Government of India in the erstwhilo Minjstry 
of Health Number S . O . 138, dated the 9th January , 1960 , 
namely : - - 


SO . 1937 . - Wliereas in pursuance of clause 1b ) of sub 
section ( 1 ) of section 3 of the Indian Medical Council Act , 
1956 ( 102 of 1956 ), Dr. B . N . Reddy, Profesor of Forensic 

Medicine, Goa Aledical College, Bambolin, Goa has been 
elected by the Court of Goa University to be a member of 
the Medical Council of India from the dato of issue of 
this notification upto 30th November , 2000 A . D . 


In the said notification , under the heading " Elected under 
clause ( b ) of sub- section ( 1 ) at Section 3 " for serial number 
71 and the entries relating thereto , the following serial 
number and entrics shall be substituted , numely : 


Barkatullah 
University . 


" 71. Dr. Bhanu Prakash Dubey , 

Associate Professor 
and Head of the Department 
of Forensic Medicine and 
Toxicology , 
Gandhi Medical College , 
Bhopal. " 


Now , thereforc . in exercise of the powers conferred by 
Sub - section ( 1 ) of section 3 of the said Act, the Central 
Government hereby makes the following further amendments 
in the notification of Government of India in the then 

Ministry of Health number s . O . 138 , dated the 9th January , 
1960 , namely : -- 

In the said notification , under the heading , " Elected under 
clause ( b ) of sub- section ( 1 ) of section 3 " for serial number 
65 and the entries relating thereto , the following serial num 
ber and entries shall be substituted , namely: 


Gon University. " 


| No . V -11013 / 6 /93- ME ( UG ) | 

S. K . MISHRA, Desk Other 


"65. Dr . B. N. Rekly . 

Professor of Forensic , 
Medicine, 
Goa Medical College, 
Bambolin , Goa . " 


Footnoto 


The Principal notification was published in the 
Gazette of India vide S . O . 138 , dated the 
9th January , 1960 


[ No. V . 11013 /17 / 96 - ME( UG)] 

S . K . MISHRA, Desk Officer 
Note..- - The principal notification wiis published vide S .O . 

No. 138, dated 9 - 1 - 1960. 


नई दिल्ली , 21 सितम्बर , 1998 


नई दिल्ली , 15 सितम्बर , 1998 
का . ओ . 1957. - - भारतीय आयुर्विज्ञान परिषद अधि 
नियम , 1956 ( 1956 का 102 ) की धारा 3 की उप 
धारा ( 1 ) के खण्ड ( ख ) के अनुसरण में डा . बी . एन , 
रेडडी, प्रोफेसर , न्यायिक चिकित्सा , गोवा मेडिकल कालेज 
बम्बोलिन , गोवा को गोवा विश्वविद्यालय सभा द्वारा इस 
अधिसूचना के जारी होने की तारीख से 30 नवम्बर , 2000 
ईसवी सक भारतीय आयुर्विज्ञान परिषद् के एक सदस्य के 
रूप में निर्वाचित किया गया है । 


का . आ . 193 8. - - ग्लासगो ( यनाइटिष्ट किंगडम ) 
विश्वविद्यालय द्वारा प्रदान की गई एम . बी . सो एच . बी . 
आयुर्विज्ञान अर्हता भारतीय प्रायविज्ञान पग्पिद अधिनियम , 
1956 ( 1956 का 102 ) की धारा 14 के प्रयोजन 
हेतु एक मान्यताप्राप्त आयुर्विज्ञान अर्हता है ; 


अतः अन्न उक्त अधिनियम की धारा 3 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्र सरकार 
एतद्धारा तत्कालीन स्वास्थ्य मंत्रालय , भारत सरकार की 
अधिसूचना संख्या का . आ . 138 दिनांक 9 जनवरी, 
1960 में निम्नलिखित और संशोधन करती है ; नामत : 


और डा . ( सुश्री ) थोम्पमन त्रिष्टीन, जिसके पास 
उक्त अहंता है ; पूर्त कार्य के लिए फष्ठ मिशन प्रत्पताल , 
पुरूलिया , पश्चिम बंगाल से संलग्न है ; 


. उपत. अधिसूचना में “धारा 3 की उपधारा ( 1 ) के 
खण्ड ( ख ) के अधीन निर्वाचित शीर्षक के अधीन 
क्रम संख्या 65 और उससे संबंद्ध प्रविष्टियों के स्थान पर 
निम्नलिखित क्रन संख्या और प्रविष्टियां रखी जाएंगी, 
नामत :--- -- 


. इमलिए अन उक्स अधिनियम की धारा 14 की उपधारा ( 1 ) 
के अनुसरण में केन्द्र सरकार एतद्दारा 30 सितम्बर, 1997 से 
एक वर्ष अर्या। 30 सितम्बर , 1998 तक की अवधि को या 
उस अवधि को जिसके दौरान डा . ( सुश्री ) थोम्पसन क्रिस्टीन 
पुरुलिया कुष्ठ होम और अस्पताल , पुरुलिया पश्चिम बंगाल 
से संलग्न हैं , इनमें से जो भी अवधि लघुतर हो , उस अवधि के 
रूप में विनिविष्ट करती है जिस तक उस . साक्टर का 


- 


- 


I 


LLUMIN 


AL- IN - m 
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United States of America in vicw of reported incidence of 
चिकित्सा व्यवसाय उक्त सम्धा के पूर्त कार्य के लिए सीमित 

ISE group of diseases in these countries , 
होगा । 

[ F. No. 50-31 / 98- 1LDTKAQ )] 
[ सं . वी . 11016/ 3/9 म ई ( य जी ) ] 

G . R . PATWARDHAN , Jt. Secy. 
एस . के . मिश्रा, उम्क अधिकारी 

वस्त्र मंत्रालय 
New Delhi, the 21st September, 1998 

नई दिल्ली , 21 सितम्बर , 1998 
S. O . 1938 . - Whereas the medical qualification MB. 

का०आ० 1940. --- -केन्द्रीय सरकार. राजभाषा ( संघ के 
Ch . R . granted by University of Glasgow United King 

शासकीय प्रयोजनों के लिए प्रयोग ) नियम 1975 के नियम 
com ) is a recognised medical qualification for thc purpose 
of section 14 of Indian Medical Council Act, 1956 ( 102 of 10 के उप नियम 4 के अनुसरण में वस्त्र मंत्रालय के अंत 
1956): 

र्गत आने वाले निम्नलिखित कार्यालयों को , जिनमें 80 प्रति 
And whereas Dr. (Ms.) Thompson Kirsteen who pusseseos शत कर्मचारी बन्द ने हिन्दी का कार्यमाधक ज्ञान प्राप्त कर 
the said qualification is attached to the Leprosy Mission 

लिया है , अधिसूचित करती है : --- 
Hospital , Purulia, West Bengal for charitable work ; 

___ ] . प्रदर्शन मह प्रशिक्षण केन्द्र के .रे. प्रौ . अ. सं ., के. रे. बो 
Now, therefore, in pursuance of sub -eection ( 1) of section 
14 of the said Act, the Central Government hereby specifics कालीपुर रोड धर्नपुरा , जिला-वस्तर 494005 
a period of one year beyond 30th September , 1997 that is 

2 . तकनीकी सेवा केन्द्र क्षे.रे. अ. के ., के . रे, बो शिव 
upto 30th September , 1998 or a period during which Dr. (Ms.) 
Thompson Kirsteen is attached to Purulia Leprosy Homo पहाड दुमका- 81410 (बिहार ) 
114 Hospital Purulia West Bengal, whichever is shorter. 28 

3 . अनुसंधान विस्तार केन्द्र के . रे . अ . . प्र . सं . के रे बो 
the period to which the medical practice of the said doctor 
shall be limited for charitable work to the said institution . 

महेशपुरराज- 816106 (बिहार ) 
[ No V - 11016 / 3 / 94. ME ( UG) ] 

4 . क्षेत्रीय रेशम उत्पादन अनुसंधान केन्द्र पो. ब. नं . 9 
S . K . MISHRA , Desk Officer 

कोरापुट 764020 (बिहार ) 
कृषि मंत्रालय 

5 . तकनीकी सेवा केन्द्र क्षे रे अ के , के रे बो . 

लोहरदग्गा - 835302 (बिहार ) 
( पशुपालन एवं डेयरी विभाग ) 

6 . तकनीकी सेवा केन्द्र क्षे रे अके , के रे बो पाली 
नई दिल्ली , 21 सितम्बर, 1998 

टेकनीक रोड सहरसा- 852201 ( बिहार ) 
का . आ . 1939. -~ पशुधन पायात अधिनियम , 1898 

7 . अनंतपुर काटन मिल साडिपत्रि ( आ प्र क के एवं 
( 1898 का 9 ) के खंड - 2 की धारा ( ख ) तथा स्वर - 3 

माहे), एन .टी. सी., 29/ 2 के एच. रोड. शांति नगर . बेंगलूर 
के उपखंड ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

560027 
भारत सरकार बेल्जियम , बेलारुस , कनाडा साइप्रस , फ्रांस , 

8 . केन्द्रीय रेशम प्रोद्योगिक अनुसंधान संस्थान केन्द्रीय 
जर्मनी, इजराइल , इटली , आयरलैंड, जापान, लैग्जमबर्ग, नीदर 

रेशम बोर्ड बी .टी . एम लेआउट मंडीवाला, बेंगलूर- 560068 
लैंड , नार्वे, पुर्तगाल , स्विजरलैंड , यूनाइटिड किंगडम / ग्रेट ब्रिटेन 
तथा संयुक्त राज्य अमरीका में टी . एस .ई. ग्रुप के रोगों की 

9 . केरल लक्ष्मी मिल्स , एन टी सी ( आ प्र . क के एवं 
कथित घटना को ध्यान में रखते हए इन देशों से भारत में माहे ) पुल्लामी त्रिचूर, केरल 
जीवित गोपशु , भैंस , भेड तया बकरी, बोवाईन , प्रोवाइन तथा 

10 . पी 2 फार्म सह रेशमकीट बीज उत्पादन केन्द्र 
कंपराइन भ्रूण / अंडा ताजा मीट, मीट, उत्पाद टिस्सू पार्गन केन्द्रीय रेशम बोर्ड पो . बी . नं० 38 नवसारी- 396449 
( दूध तथा कार्य के अलावा ), जुगाली करने वाले पशुओं का ( गुजरात ) 
मीट तथा बोन मील के प्रायात पर एतद्द्वारा प्रतिबंध 

[ सं० ई- 11016/1/ 98-हिंदी ] 
लगाती है । 

घरन पास , उप सचिव , 
[फाइल सं . 50/ 31/ 98/ एल . डी. टी ( ए. क्यू )] 

MINISTRY OF TEXTILES 
गोविन्द रा . पटवर्धन , संयुक्त सचित्र 

New Delhi, the 21st September, 1998 
NINISTRY OF AGRICULTURE 

S. 0.1940. — In pursuance of sub- Rule 4 of Rule 
(Department of Animal Husbandry & Dai ; ying) 

10 of the Official Language ( use for official purposes. 
New Delhi, the 21st September, 1998 

of the Union), Rules, 1976 the Central Government 
S . O . 1939.-.- In exercive of powers conferred by clause ( b ) 

hereby notifies the following offices under the Minis 
of Scction 2 and sub-section (i ) of section 3 of the Livestock try of Textiles whereof more than 80 % staff have 
Importation Act , 1898 ( 9 of 1898), the Central Government 
hereby prohibits import into India of live cattle , buffalo , 

acquired working knowledge of Hindi: 
sheep and goat; bovine, ovine and caprine embryos / ova ; 
fre h mcat, meat products , tissue / organ (other than milk 

1 . Demonstration- cum- Training Centre, . CSB, 
and semen ), meat and bone meal of ruminant origin from Kalipur Road, Dharampura , Distt. Bastar-494005 . 
Belgium , Belarus, Canada, Cyprus , France , Germany, Isrce , 
Italy , Ireland, Japan, Luxembourg, Netherlands. Norway , 

2. Technical Service Centre, CSB, Sheopahar 
Portugal, Switzerland , United Kindom/ Great Britain and Dumka- 814101 . 


- -- - - - - -- 


- - - - - -- - - - - - - - -- 


- 


- 


. 


- 


. . . 


- - - - 
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3 . Research Extension Centre , CSB . Maheshpur 
Taj-816106 ( Bihar). 
4 . Regional Silk Production Research Centre 

अन्तरिक्ष विभाग उसके केन्द्र यनिटों का स्वयं अपना 
P. B. No. 9, Koraput- 764020 ( Bilhar ). 

बैंगलूर- 560094 अथवा पट्टे पर लिए गये अथवा 
5. Technical Service Centre, CSB , Lohardaggi 

अधिग्रहण किए गए भूमि तथा 
( Bihar ). 

भवन और प्रायसीय कालोनियों 
6. Technical Service Centre, CSB, Polytechnic 

सहित सभी परिमर । 
Road , Saharsa- 852201 (Bihar ). 
7. Anantpur Cotton Mill, Tadipatri (APKK & M ), 

[सं . 9/2( 2)/ 82-III वोल्यू- I] 
N . T .C ., 29/2 , K .H . Road , Shantinagar, Bangalore 

के . एस . रामचन्द्र , अवर सचिव 
560027. 
8 . Central Silk Technology Research Institute. 

DEPARTMENT OF SPACE 
CSB , B . T . M . Layout, Madivala , Bangalore -560068 . 

Bangalore, the 14th September , 1998 
9. Kerala Laxmi Mills, N . T . C . ( APKK & M ) . 

$ . 0 .1941. - In ex : rcise of the owwars conferred by 
Pullajhi, Trichur, Kerala . 

Section 3 of the Public Premises ( Eviction of Un 
10. P2 Farm cunu Silk Worin Seed Production 

authorised Occupants ) Act , 1971 (40 of 1971 ), and in 
Centre , CSB , P . B . No . 39 , Navsari- 396449 (Gujarat). 

supersession of the notification of the Government 
[ No. E- 11016/1 /98 - Hindi] 
CHARAN DASS. Dy. Secy . 

of India, Department of Space number s. o . 4617 

published in the Gazette of India Part-II. Section 3, 
अन्तरिक्ष विभाग 

Sub -section ( ii) dated the 24th December , 1983, 
बेंगलर , 14 सितम्बर , 1998 

except as respects things done or omitted to be done 
का . पा . 1941.- .- सार्वजनिक परिसर ( अप्राधिकृत दखल 

before such supersession , the Central Government 

hereby appoints the ollicer mentioned in column 
कार की बेदखली ) अधिनियम , 1971 (1971 का 40 ) की 

(1 ) of the Table below , being Gazetted Officer of 
धारा 3 के द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए एवं 

Government, to be Estate Officer for the purpose of 
भारत सरकार, अन्तरिक्ष विभाग की संख्या एस . ओ . 4617 . the said Act, who shall exercise the powers conferred 
के दिनांक 24 दितम्बर , 1983 की राजपन्न भाग II , खण्ड 3 and perform tils duties imposed on estate officer, 
उपखण्ड ( iii ) में " प्रकाशित अधिसूचना का अधिक्रमण करते by or under the said Act, within the local limits of his 
हए , ऐसे अधिक्रमणों के पहले किए या करने हेतु छोड़ दिए 

jurisdiction in respect of the public premises specified 

in the corresponding, entry in column ( 2 ) of the said 
सम्बन्धित कार्य को छोड़कर केन्द्रीय सरकार एसद्वारा निम्न 

tuble . 
तालिका के कालम ( 1 ) में उल्लिखित अधिकारी को राज 

TABLE 
पत्रित अधिकारी होने के नाते, उक्त अधिनियम के उद्देश्य 
हेतु संपदा अधिकारी के साप में नियुक्त करते हैं जो उक्त . 

Desiguation of the Categories of public premises 
तालिका के कालम ( 2 ) की तस्संबंधी प्रविष्ट में उल्लिखित 

Officer 

and local limits of the jurisdiction , 
सार्वजनिक परिसर के संबंध में उनके क्षेत्राधिकार की स्थानीय 
सीमा के अन्तर्गत उक्त अधिनियम द्वारा या अधीन संपदा 
अधिकारी पर अधिरोपित शक्तियों का प्रयोग एवं कार्य का 
निष्पादन करेगा । 

Administrative All premises including lands and 
तालिका 

Officer-ICivil buildings housing colonics owned 

Engineering by or taken on lease or requisi 
अधिकारी का नाम सार्वजनिक परिसरों की श्रेणियाँ 

Division Depart tioned by the Department of 
और क्षेत्राधिकार की स्थानीय 

ment of Space Space and its Centros /Units in 

Bangalore -560094 Bangalore District, in the State 
- - - -- -- - - - --- . . 

of Karnataka . 

- - - - ... . -- - - - - - - -- - - - - -- - 
प्रशासन अधिकारी- 1 कर्नाटक राज्य में स्थित बेंगलर 

[ No. 9/2( 2)/82- III( V - II )] 
सिविल इंजीनिधार प्रभाग जिले में अन्तरिक्ष विभाग और 

K . S . RAMATHANDRA, Under Secy . 


सीमा 


- . 


- 


- - - - 


- 


- - 


- 


- - - 


mumware 


T 


HEDA 


ADMLWALIOR - - 


विद्युत मंत्रालय 

मई दिल्ली , 21 सितम्बर , 198 
प्र . पा , 1942,-- - सार्वजनिक स्थान ( अप्राधिकृत अभिभागियों की घेराबलो ) अधिनियम, 1971 ( 1971 का 40 की 
धारा- 3 के द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद द्वारा नीचे दी गई तालिका के कालम ( 1 ) में उल्लिखित एक 
सांविधिक प्राधिकरण के अधिकारी जो कि भारत सरकार के राजपत्रित अधिकारी के समकक्ष है, को कथित अधिनियमों के प्रयोजनों के 
लिए सम्पदा अधिकारी नियुक्त करती है और यह उल्लिखित मालिका के कालम- 2 " संबंधित , प्रविष्टि में निर्दिष्ट सार्वजनिक स्थानों के 
बारे में कथित अधिनियम के द्वारा अथवा उसके अंतर्गत सम्पदा अधिकारी को प्राप्त की गई शक्तियों का उपयोग कर सकेगा और सम्पद 


- - 


- 


-- - 
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- 
तालिका 
अधिकारियों के नाम व पद 

सार्वजनिक स्थलों की श्रणियां तथा भवाधिकार की सीमा 
- - - - - - 

- - - -- - - - -- - - - - 
( 1 ) 

( 2 ) 
1 श्री मृदुल कुमार शुक्ला , 

एन . टी . पी . सी . के स्वामित्व वाले तथा उसके द्वारा पट्टे पर लिए गए सभी परिसर 
उप प्रबन्धक ( विधि ) 

तथा ए8 ए, सैक्टर 24, नोएडा , जिला गाजियाबाद , उत्तर प्रदेश, स्थित कार्यालय 
राष्ट्रीय राजधानी क्षेत्र नोएडा 

तथा सैक्टर 34, नोएडा स्थित हाउसिंग काम्प्लेक्स तथा विद्यत प्रबन्धन संस्थान 
सैक्टर 24, नोएडा उत्तर प्रदेश स्थित लेने वाले गह जो कि एन . टी . पी . सी 

प्रशासनिक नियंत्रण में हैं । 
2 . श्री एम . रघुरमन 

एन . टी . पी . सी . के स्वामित्व वाले उनके अथवा उनके द्वारा पट्टे पर लिए गए मभी 
उप - महाप्रबन्धक 

परिसर और डाकघर विग्थ्य नगर जिला सिंधी , मध्य प्रदेश स्थित उनके प्रशासनिक 
( शहर प्रशासन ) विध्याचल पर थर्मल नियंत्रण में आने वाली विध्याचल सुपर थर्मल पावर परियोजना । 
पावर परियोजना । 

[सं . 8/ 6/ 92-थर्मल I] 

एन . सी , बाम , अवर सचिव 
MINISTRY OF POWER 

New Delhi, the 21st September, 1998 
S . O . 194 . In exercise of the powers conferred by section 3 of the Public Pem ses ( Eviction of Unautho 
rised Occupants) Act , 1971 (40 of 1971 ), the Central Government hereby appoints the officers mentioned in colunn 
(1 ) of the table below , being officers of the National Thermal Power Corporation Limited , a statutory authority 
and equivalent to the rank of gazetted officers of the Government of India , to be estate officers for the purpose of 
the said Act, who shall exercise the powers conferred , and perform the duties imposed on the estate officers by or 
under the said Act, within the local limits of their respective jurisdiction in respect of the categories of public pre 
m ses specified in the corresponding entry in column (2 ) of the said table. 

TABLE 
Name and designation of the officers 

Categories of Public prem.ses and local 1 m.ts of juris 

diction 
(1 ) 

( 2 ) 
- - . - - -- - - - - . 

- . 
1. Shri Mirdul Kumar Shukla Deputy Manager (Law ) All preinises belonging to or taken on lease by the 
Nitional Capital Region — NOIDA . 

National Thermal Power Corporation Limited and unde 

the administrative control of its Office at A - 8A, Sec 
tor 24 , NOIDA , District Ghaziabad , Uttar Pradesh 
and its housing complex at Sector 34 , NOIDA and 
participant houses at Power Management Institute , 

Sector 24 , NOIDA, Uttar Pradesh . 
2. Shri S. Raghurarhan Deputy General Manager All promises owned /belonging to or taken on lease by 
(Town Administration), Vindhya chal Super 

National Thermal Power Corporation Limited and 
Thermal Power Project 

under the administrative control of its Vindhyachal 
Super Thermal Power Project at P . O . Vindhyanagar, 
District Sidhi, Madhya Pradesh . 


- - 


- 


- 


- - 


- 


- 


. . 


- - - 


- - 


- - - ...-. 


- 


- 


- - 


- 


- 


- 


- 


- - 


- 


-- 


- - 


- 


. . - 


- - 


. 


- 


- 


. 


- - - 


- - -- 


- 


ENo . 8/ 6/ 92- TII.I) 
N . C . BAG, Under Secy.] 


-.. . 


- 


- 


- . 


- 


- 


- 


दिल्ली विकास प्राधिकरण 

( मुख्य योजना अनुभाग ) 
___ सार्वजनिक सूचना 

नई दिलेली , 25सितम्बर, 1998 
का . पा . 1943: --- केन्द्रीय सरकार ने दिल्ली की मुख्य 
योजना क्षेत्रीय योर्जना में निम्नलिखित संशोधन करने का 
2556 G198 - 3 


प्रस्ताव किया है , जिसे माम जनता की जानकारी के 
लिर्व एतवार। प्रकाशित किया जाती है । यदि किसी 
व्यक्ति को प्रस्तावित संशोधनों के संबंध में कोई आपत्ति / 
सुझाव देना हो तो वे अपनी प्रापत्तियाँ सुझाव इस सूपमा 
के जारी होने की तिथि से 30 दिन की अवधि के 
अन्दर प्रायुक्त एवं सचिव , दिल्ली विकास प्राधिकरण . 
विकास संवन , " बी " ब्लाक , पाई . एन . ए . , नई दिल्ली 
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को लिखित रूप में भेज दें । मापत्ति/सुझाव देने वाले 

DELHI DEVELOPMENT AUTHORITY 
व्यक्ति को अपना नाम और पता भी देना चाहिये । 

(Master Plan Section ) 
संशोधन : 

PUBLIC NOTICE 

New Delhi, the 25th September , 1998 
" धीरपुर, डी . डी . ए . में स्थित लगभग 3 . 79 हेक्टेयर 

S. O . 1943 ,-- The following inodifications which the 
( 9 . 36 एकड़ ) क्षेत्र , जो उत्तर में बाह्य रिंग रोड Central Gtyt, proposes lo mnake in the Master Plan 
( रोड सं . 50 ), पूर्व में उच्चतम विद्यालय प्राथमिक 

Zonal Plan for Delhi are hereby published for public 

information. Any person having objectionsjsugges 
विद्यालय , दक्षिणी में मनोरंजनात्मक बलस्वा झील 

tion with respect to the proposed modifications may 
और पश्चिम में मनोरंजनात्मक / उच्चतम विद्यालय से send the objection suggestion in writing to the Com 
घिरा हुआ है, के भूमि उपयोग को " आवासीय उपयोग " 

missioner - cum- Secretary, Delhi Development Autho 

rity, Vikas Sadan , B Block , INA , New Delhi, within 
से “ व्यावसायिक उपयोग " ( अश्रेणीबद्ध व्यावसायिक 

a period of thirty days from the date of issue of 
केन्द्र ) में बदला जाना प्रस्तावित है ।" 

this notice . The person making the objection| Sugges 

tion should also give his /her name and address. 
( 2 ) " भारत के राजपत्र , भाग 2, खंड 3, उपखंड MODIFICATIONS : 
( 2 ) दिनांक 1 - 8 - 90 में पृष्ठ 134 ( बायीं ) 

“ The land use of an area measuring about 3. 79 
मोर ) पर " ग्रेड सेपरेटरस शीर्षक के अन्तर्गत 

ha. ( 9 . 36 acres ) located in the Dheerpur 
क्रम सं . 13 के बाद निम्नलिखित जोड़ा जाना 

DDA and bounded by Outer Ring Road 
( Road No . 50 ) in the North , Sr . Sec . 
School Primary Schotl in the East , Recrea 

tional Balswa Lake in the South and Re 
14. रिंग रोष ( महारानी बाग ) को नौएडा से जोड़ने 

creational| Sr . Sec. School in the West , is 

proposed to be changed from Residential 
याला यमुना पुल ।" 

Use to Commercial Use Non -Hierarchi 

cal ) Commercial Centre. " 
( 3) “ जोन " ही " (नई दिल्ली क्षेत्र ), अंगपुरा के 
अन्तर्गत आने वाले लगभग 11 . 61 हैक्टेयर 

( ii) “ AT page 134 ( LHS ) of the Gazette of 

India Part II, Section 3, Sub - section ( ii ) 
( 28 . 67 एकर ) क्षेत्र , जो पूर्व में विद्यमान 

dated 1 - 8 - 1990 under the heading of "Grade 
रेलवे लाईन सरकारी/ रेलवे भूमि , दक्षिण में 

Separators the fllowing is added after Sl . 
रेलवे लाईन और सरकारी/ रेलवे भूमि और 

Na. 13 : 
पश्चिम में सीवरेज ट्रीटमेंट प्लाण्ट से घिरा 

14 . Yamuna Bridge Connecting Ring Road 

( Maharani Bagh ) to NOIDA. " 
हा है , के भूमि उपयोग को “विनिर्माण " से 
" आवासीय " ( 5 . 54 हैक्टेयर ) और "व्यावसायिक " 

( iii ) " The land use of an area measuring about 

11 .61 ha . ( 28. 67 ) acres ) falling in Jang 
6 . 07 हैक्टेयर ) में बदला जाना प्रस्तावित 

pura, Zone D ( New Delhi Area ) and 
bounded by existing Railway LincGovt. 

Railway land in the East, Railway line and 
( 4) “जोन " प्रो " ( यमुना नदी क्षेत्र ) के अन्तर्गत 

Govt./Railway land in the South and Rail 
आने वाले लगभग 4 . 00 हैक्टेयर ( 9 . 88 

way line and Sewerage Treatment Plant in 

the West , is proposed to be changed from 
एकड़ ) क्षेत्र , जो उत्तर में प्रस्तावित मनोरंजनात्मक 

"Manufacturing to Residential (5 . 54 ha . ) 
उपयोग , पूर्व में प्रस्तावित 45 मीटर मार्गा 

and Commercial ( 6.07 ha. ) ". 
धिकार मार्ग उपयोग , दक्षिण में प्रस्तावित 

( iv ) " The land use of an area measuring about 
30 मीटर मार्गाधिकार और पश्चिम में रिंग 

4 . 00 ha . (9 88 acres ) falling in Zone O 

(River Yamuna Arca ) and bounded by 
रोड ( 90 मीटर मार्गाधिकार ) से घिरा हुआ 

proposed Recreational use in the North , 
है , के भूमि उपयोग को " कृषिगत और जलाशय " 

proposed 45 MRW road use in the East 

proposed 30 M RW road in the Stuth and 
( उपयोग जोन ए - 4 ) से “विनिर्माण " ( उपयोग 

Ring Road ( 90 M R / W ) in the West, is 
जोन एम - 2 ) में बदला जाना प्रस्तावित है । " 

proposed to be changed from Agricultural 

and Water Body ( Use Zonic A - 4 ) to 
2. दिल्ली मुख्य वोजना - 2001 का मूल -पाठ/ प्रस्तावित 

Manufacturing ( Use zone M -2 ) ". 
संशोधनों को दर्शाने वाले नक्शे उपयुक्त अवधि के दौरान 

2. The text of MPD- 2001 plans indicating the 
निरीक्षण हेतु संयुक्त निदेशक कार्यालय , मुख्य वोजना 

proposed modifications are available for inspection 

at the office of the Joint Director , Master Plan 
मनुभाग , छठी मंजिल , विकास मीनार, आई . पी . एस्टेट , 

Section 6th Floor, Vikas Minar, IP Estate , New 
नई दिल्ली में सभी कार्य -दिवसों को उपलब्ध रहेंगे । 

Delhi on all working days within the period referred 

above, 
[सं . एफ 20 ( 16)/ 95-- एम . पी . ] 

[ No. F. 20 ( 16 ) 95 - MP] 
विश्व गोहन बंसल , प्रायुक्त एवं सचिव 

V . M . BANSAL , Commissioner -cum-Secy . 
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खाद्य और उपभोक्ता मामले मंत्रालय 


( उपभोक्ता मामलेविभाग ) 

नई दिल्ली, 21 सितम्बर,1998 
का . आ . 1944. – केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात् , समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और संभावना यह है कि अविरत उपयोग की अवधि में भी उक्त माडल यथार्थता बनाए रखेगा और 
परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा, 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग 3 यथार्थता ( मध्यम यथार्थता ) 
की " डी डब्ल्यू आई " श्रृंखला टाईप के स्वदर्शित गैर - स्वचालित इलैक्ट्रोनिक तुला चौकी मशीन के माडल का जिसका ब्रांड नाम " डी डब्ल्यू आई " है 
( जिसे इसमें इसके पश्चात् माडल कहा गया है ) और जिसका निर्माण मैसर्स डढवाल वेइंग इन्स्ट्रमैंटस वर्कस, वसंत विहार, जोरा पाठक रोड़ , धनबाद 
826001 ( बिहार ) द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई. एन. डी ./09/98/29 समुनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

उक्त माडल ( मध्यम यथार्थता ) यथार्थता वर्ग 3 तुला यंत्र है जिसकी अधिकतम क्षमता 40 टन और न्यूनतम क्षमता 200 कि . ग्रा. है । सत्यापन 
मापमान अन्तराल ( ई ) 10 कि . ग्रा. है । इसमें एक अधितुलना युक्ति है जिसका शतप्रतिशत घ्यषकलात्मक धारता प्रभाव है । उद्वभारग्राही आयताकार है 
जिसकी भुजाएं 12x3 मीटर है । द्रव्य स्फटिक संप्रदर्शन तुलन परिणाम उपदर्शित करता है । यंत्र 230 घोल्ट और 50 वोल्ट हर्टज पर प्रत्यावर्ती धारा विद्युत 
प्रदाय कार्य करती है । 
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इसके अतिरिक्त केन्द्रीय सरकार, उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए घोषित करती है कि उक्त माडल के 
अनुमोदन प्रमाणपत्र के अंतर्गत इसी विनिर्माता द्वारा उसी सिद्धांत डिजाइन और सामग्री जिससे अनुमोदित माडल का विनिर्माण किया गया है, के अनुसार 
विनिर्मित इसी श्रृंखला के समरूप मेक , शुद्धता और निष्पादन वाले 10, 000 से कम या उसके समक्ष ( एन ) 510,000 और 1, 2, 5 श्रृंखला के " ई " मूल्य 
के साथ अधिकतम क्षमता वाले तुलन यंत्र भी हैं । 


[ फा. सं. डब्ल्यू एम 21 ( 14 )/ 96 ] 

राजीव श्रीवास्तव, अपर सचिव 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 

(Department of Consumer Affairs ) 

New Delhi, the 21st September, 1998 
S. O . 1944 .- - Whereas the Central Government, after considering the report submitted to it By the prescribed authority , 
is satisfied that the Model described in the said report (see the figure given below ), is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures ( Approval ofModels) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions ; 

Now therefore, in exercise of the powers conferred by sub -section (7 ) of soction 36 of the said Act ,the CentralGovern 
ment hereby publishes the certificate of approval of the Model of the self - indicating non- automatic, electronic weighbridge of 
type " DWI" series of class III accuracy (medium accuracy ) with brand name “ DWI” (hereinafter referred to as the Model) 
manufactured by M /s . Dadwal Weighing Instruments Works, Vasant Vihar, Jorapathak Road , Dhanbad -826001 (Bihar), and 
which is assigned the approvalmark IND /09/98 /29 ; 

The said Model is a medium accuracy (accuracy class III ) weighing instrument with a maximum capacity of 40 T and 
minimum capacity of 200 kg . The verification scale interval (e ) i 10 kg . It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of rectangular section of side 12x3metre. The Light Emitting Diode display indicates 
the weighing result. The instrument operates on 230 volts, 50 Hertz. alternate current power supply , 


1. 


. 


* 


* * * 


* 


Further, in exercise of the powers conferred by sub -section ( 12 ) of the said section , the CentralGovernmenthereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make , accuracy and 
performance of same series with maximum number of verification scale interval (n ) less than or equal to 10 ,000 (n = 10 ,000 ) 
and with e value of 1, 2 , 5 series manufactured by the samemanufacturer in accordance with the same principle , design and 
with the samematerials with which, the approved Model has been manufactured , 

[File No. WM 21 ( 14 )/96 ] 
RAJIV SRIVASTAVA , Addl. Secy . 
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नई दिल्ली, 21 सितम्बर ,1998 
का . आ . 1945. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात् समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और संभावना यह है कि अविरत उपयोग की अवधि में भी उक्त माडल यथार्थता बनाए रखेगा और 
परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा, 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग 3 यथार्थता ( मध्यम यथार्थता ) 
की डी डब्ल्यू आई - 1 टाईप के स्वउपदर्शित गैर - स्वचालित, इलैक्ट्रोनिक परिवर्तित तुला चौकी मशीन के माडल का जिसका बांड नाम " डी डब्ल्यू आई " 
है (जिसे इसमें इसके पश्चात् माडल कहा गया है ) और जिसका विनिर्माण मैसर्स डढवाल वेइंग इन्स्ट्रमैंटस वक्स, वंसत विहार , जोरा पाठक रोड़, धनबाद 
बिहार द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई. एन. डी ./09 /98/30 समनुदेशित किया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

उक्त माडल ( मध्यम यथार्थता ) ( यथार्थता वर्ग 3 ) तुला यंत्र है जिसकी अधिकतम क्षमता 100 कि . ग्रा. और न्यूनतम क्षमता 400 ग्राम है । सत्यापन 
मापमान अन्तराल ( ई ) 20 ग्राम. उद्धभार ग्राही आयताकार है जिसकी भुजाएं 500x600 मिली मीटर है । द्रव्य स्फटिक संप्रदर्शन तुलन परिणाम उपदर्शित 
करता है । यंत्र 230 वोल्ट और 50 हर्टज आवृत्ति पर प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करती है । 


आकृति 


X. in 


इसके अतिरिक्त केन्द्रीय सरकार , उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए घोषित करती है कि उक्त माडल के 
अनुमोदन प्रमाण पत्र के अंतर्गत इसी विनिर्माता द्वारा उसी सिद्धांत डिजाइन और सामग्री जिससे अनुमोदित माडल का विनिर्माण किया गया है , के अनुसार 
विनिर्मित इसी श्रृंखला के समरूप मेक, क्षमता और निष्पादन वाले 10,000 से कम या उसके समान ( एन 10,000 ) और 1, 2, 5 श्रृंखला के " ई " मूल्य 
के साथ अधिकतम क्षमता वाले तुलन यंत्र भी हैं । 

[ फा . सं. डब्ल्यू एम 21 ( 14 )/ 96 ] 

राजीव श्रीवास्तव, अपर सचिव 
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New Delhi, the 21st September , 1998 
S .O . 1945. — Whereas the Central Government, after considering the report submitted to it by the prescribed authority , 
is satisfied that the Model described in the said report (see the figure given below ), is in conformity with the provisions of the 
Standards of Weights and Measures Act , 1976 (60 of 1976 ) and the Standards of Weights and Measures (Approval ofModels ) 
Rules , 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions ; 

Now therefore, in exercise of the powers conferred by sub - section ( 7 ) of section 36 of the said Act, the CentralGovern 
ment hereby publishes the certificate of approval of theModel of the self -indicating non -automatic, electronic conversion type 
weighbridge of type " DWI” series of class III accuracy (medium accuracy ) with brand name “ DWI" (hereinafter referred to as 
the Model) manufactured by M /s. Dadwal Weighing Instruments Works, Vasant Vihar, Jorapathak Road , Dhanbad -826001 
(Bihar), and which is assigned the approvalmark IND /09/98/ 30 ; 

The said Model is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 40 t and 
minimum capacity of 200 kg . The verification scale interval ( e ) is 10 kg . It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of rectangular section of side 12x 3 metre . The Light Emitting Diode display indicates 
the weighing result . The instrument operates on 230 volts, 50 Hertz . alternate current power supply . 


. 


Further, in exercise of the powers conferred by sub -section ( 12 ) of the said section , the Central Governmenthereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum number of verification scale interval (n ) less than or equal to 10 ,000 (n < 10 ,000 ) 
and with e value of 1 , 2 , 5 series manufactured by the samemanufacturer in accordance with the sameprinciple , design and 
with the same materials with which , the approved Model has been manufactured. 

[File No. WM 21 ( 14)/96 ] 
RAJIV SRIVASTAVA , Addl. Secy. 
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नई दिल्ली , 21 सितम्बर, 1998 


का . आ . 1946 . - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात् समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और संभावना यह है कि अविरत उपयोग की अवधि में भी उक्त माडल यथार्थता बनाए रखेगा और 
परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा; 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग 3 यथार्थता ( मध्यम यथार्थता ) 
की " डी डब्ल्यू आई- II " टाईप के स्वउपदर्शित गैर - स्वचालित इलेक्ट्रोनिक तुला चौकी मशीन के माडल का जिसका ब्रांड नाम " डी डब्ल्यू आई " है 
( जिसे इसमें इसके पश्चात् माडल कहा गया है ) और जिसका विनिर्माण मैसर्स डढवाल वेइंग इन्स्ट्रमैंटस वर्क्स, वसंत विहार, जोरा पाठक रोड, धनबाद 
826001 ( बिहार) द्वारा किया गया है और जिसे अनुमोदन चिह आई. एन . डी ./09/ 98/31 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है ; 

उक्त माडल ( मध्यम यथार्थता ) यथार्थता वर्ग 3 तुला यंत्र है जिसकी अधिकतम क्षमता 100 कि . ग्रा. और न्यूनतम क्षमता 400 ग्राम है । सत्यापन 
मापमान अन्तराल ( ई ) 20 ग्राम. उद्धभार ग्राही आयताकार है जिसकी भुजाएं 500x600 मिली मीटर है । द्रव्य स्फटिक संप्रदर्शन तुलन परिणाम उपदर्शित 
करता है । यंत्र 230 वोल्ट और 50 वोल्ट हर्ट्ज आवृत्ति पर प्रत्यावर्ती धारा विद्युत प्रदाय कार्य करती है : 
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इसके अतिरिक्त केन्द्रीय सरकार, उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए घोषित करती है कि उक्त माडल के 
अनुमोदन प्रमाण पत्र के अंतर्गत इसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और सामग्री जिससे अनुमोदित माडल का विनिर्माण किया गया है , के अनुसार 
विनिर्मित इसी श्रृंखला के समरूप मेक , क्षमता और निष्पादन वाले 10,000 से कम या उसके समान ( एन 5 10,000 ) और 1, 2, 5 श्रृंखला के " ई " मुल्य 
के साथ अधिकतम क्षमता वाले तुलन यंत्र भी हैं । 


[ फा . सं. डब्ल्यू एम 21 ( 14 )/96 ] 

राजीव श्रीवास्तव, अपर सचिव 


3738 


THE GAZETTE OF INDIA : OCTOBER 3, 1998 /ASVINA 11 


[Part II — SEC , 3 ( ii)) 


New Delhi, the 21st September, 1998 
S . O , 1946 . -— Whereas the Central Government, after considering the report submitted to it by the prescribed authority , 
is satisfied that theModel described in the said report (see the figure given below ), is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weight and Measures ( Approval of Models ) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustainod use and to render accurate service under 
varied conditions; 

Now , therefore, in exercise of the powers conferſed by sub - section (7 ) of section 36 of the said Act, the CentralGovernment 
hereby publishes the certificate of approval of the Model of the self-indicating non -automatic , electronic platform weighing 
machine of Type " DWI-II" series of class III accuracy (medium accuracy ) with brand name " DWI” (hereinafter referred to as 
the Model) manufactured by M / s Dadwal Weighing Instruments Works, Vasant Vihar, Jorapathak Road , Dhanbad -826001 
( Bihar), and which is assigned the approval mark IND/ 09 /98/31; 

The said Model is a medium accuracy (accuracy class III ) weighing instrumentwith a maximum capacity of 100 kg and 
minimum capacity of 400 g . The verification scale interval (e ) is 20 g . It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of rectangular section of side 500 x 600 millimetre . The Light Emitting Diode display 
indicates the weighing result. The instrument operates on 230 volts , 50 Hertz alternate current power supply : 


MAP 


img 
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Further, in exercise of the powers conferred by sub -section ( 12 ) of the said section , the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make , accuracy and 
performance of same series with maximum number of verification scale interval (n ) less than or equal to 10,000 (n = 10 ,000 ) 
and with c value of 1, 2 , 5 series manufactured by the samemanufacturer in accordance with the same principle , design and 
with the samematerials with which , the approved Model has been manufactured . 

[ File No. WM 21 (14 )/ 961 
RAJIV SRIVASTAVA , Addl. Secy . 


[ भाग II - खण्ड 3 ( ii ) ] 
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नई दिल्ली, 24 सितम्बर, 1998 
का. आ . 1947. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात् समाधान हो गया है कि उक्त 
रिपार्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बार और माप मानक ( माइलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और संभावना यह है कि अविरत उपयोग की अवधि में भी उक्त माडल यथार्थता बनाए रखेगा और 
परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा; 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 873 श्रृंखला के स्थिर भण्डागार 
टंकी में तरल स्तर के माप के लिए नियत आटोमेटिक लेवल गाज के माइल (जिसे इसमें इसके पश्चात् माडल कहा गया है ) और जिसका व्यापारिक 
नाम " इ एन आर ए एफ " है जिसका विनिर्माण मैसर्स एन राफ बी वी रोन्ट गैनवेज, 1, डेम्फट, नीदरलैंड द्वारा किया गया है और भारत में विक्रय मैसर्स 
तोशनीवाल ब्रदर्स ( बाम्बे ) प्रा .लि ., 15 महल इन्डस्ट्रियल एस्टेट, महाकाली केस रोड, चावला एम आई डी सी अन्धेरी, मुम्बई - 400093 द्वारा किया गया 
है और जिसे अनुमोदन चिह्न आई. एन . डी ./13/98/7 समुनिदेशित किया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है : 


ENAME 


वि 


आकृति 


इस माडल ( आकृति देखें ) ए एल जी 554 स्थिर भण्डागार टंकियों में , तरल स्तर का मापन करता है । इसमें लेबल अलार्म और डाइग्नोस्टिक भी 
दिये गए हैं । ए एल जी 854 तीन कक्षों से युक्त हैं . - ( i) इलैक्ट्रानिक कक्ष (ii) ड्रम कक्ष जिसमें मापक ड्रम है ( iii ) टर्मिनल कक्ष जिसमें टर्मिनल खंड 
है । इसके अतिरिक्त ए एल जी में तार द्वारा लटका हुआ डिस्पलैस्र भी लगा है । इसकी संक्रिया का सिद्धांत स्तर में अंतरों द्वारा कारित डिस्पलेस की 
बाओएन्सी में अंतरों का पता लगाने पर आधारित है । 

[ फा . सं. डब्ल्यू एम 21 ( 85 )/96 ] 

राजीव श्रीवास्तव , अपर सचिव 
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New Delhi, the 24th September, 1998 
S . O . 1947. - -Whereas the Central Government, after considering the report submitted to it by the prescribed authority , 
is satisfied that theModel described in the said report (see the figure given below ), is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weight and Measures (Approval ofModels ) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions; 

Now , therefore , in exercise of the powers conferred by sub -section (7 ) ofsection 36 of the said Act, the CentralGovernment 
hereby publishes the certificate of approval of the Model of the Automatic Level Gauges ( ALG ) destined for themeasurement 
of liquid level in fixed storage tanks 873 serics (hereinafter referred to as theModel) and with trade name " ENRAF " manufactured 
hy M /s Toshniwal Brothers (Bombay) Private Ltd ., 15 Mahal Indl. Estate , Mahakali Caves Road , Chakala MIDC , Andheri 
Mumbai- 400093 and which is assigned the approvalmark Ind /13/98/7 : 


* 


* * * 


WwW 


The model ( see figure ) is Automatic LevelGauge , which measures liquid level in fixed storage tanks .Level alarms and 
diagnostic are also provided . The ALG 873 consists of two Parts, (i) the antenna units: varies types, typified as F /S , R 12 , 
WALP, 20cm , or 25cm and ( ii) the control unit. The principal of operation of this reflecto meter radar . This instrument works 
with a power supply of 220 volts at 50 Hertz, frequency. 

[ File No. WM 21 ( 85 )/ 96 ) 
RAJIV SRIVASTAVA , Addl. Secy . 
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नई दिल्ली, 24 सितम्बर, 1998 
का . आ . 1948. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात् समाधान हो गया है कि उक्त 
रिपार्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) पाट और माप मानक अधिनियम, 1976 ( 1976 का 60 और बाट और माप मानक ) ( माइलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और संभावना यह है कि अविरत उपयोग की अवधि में भी उक्त माडल यथार्थता बनाए रखेगा और 
परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा, 

___ अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए- - 854 श्रृंखला के स्थिर भण्डागार 
टंकी में तरल स्तर के माप के लिए नियत आटोमेटिक लेवल गाज 877 और 878 शृंखला प्रकार के रिमोट इन्डीकेटर से युक्त है के माडल का (जिसे 
इसमें इसके पश्चात माइल कहा गया है ) और जिसका व्यापारिक नाम " इ एन आर ए एफ है जिसका विनिर्माण पैसर्म एन एफ बी वी रोन्ट गैनजेव, 1, 
डेम्फट, नीदरलैंड द्वारा किया गया है और भारत में विक्रय मैसर्स तोशनीवाल ब्रदर्स ( बाम्बे ) प्रा .लि ., 15 महल इन्डस्ट्रियल एस्टेट , महाकाली केल्स रोड, 
चावला एम आई डी सी अन्धेरी, मुम्बई - 400093 द्वारा किया गया है और जिसे अनुमोदन चिह्न आई. एन. डी ./13/ 98/8 समनुदेशित किया है , अनुमोदन 
प्रमाणपत्र प्रकाशित करती है । 
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इस माडल ( आकृति देखें ) ए एल जी 554 स्थिर भण्डागार टंकियों में , तरल स्तर का मापन करता है । इसमें लेबल अलार्म और डाइग्नोस्टिक भी दिये गए 
है । ए एल जी 854 तीन कक्षों से युक्त हैं . .. ( i) इलैक्ट्रानिक कक्ष (ii ) इंगकक्षजिसमें मापक इम है ( iii ) टर्मिनल कक्षजिसमें टर्मिनल खंड है । इसके 
अतिरिक्त ए. एल जी में तार द्वारा लटका हुआ डिस्पलैम भी लगा है । इसकी संक्रिया का सिद्धांत स्तर में अंतरों द्वारा कारित डिस्पलेस की बाओएन्सी में अंतरों 
का पता लगाने पर आधारित है । 

[ फा . सं. डब्ल्यू एम 21 ( 85 )/ 96 ] 

राजीव श्रीवास्तव , अपर सचिव 


2556GI/ 98 - 4 


3742 


THE GAZETTE OF INDIA : OCTOBER 3 , 1998/ASVINA 11, 1920 


[Pari II — SEC . 3 ( ii)] 


New Delhi, the 24th September, 1998 
S .O . 1948 . Whereas the CentralGovernment, after considering the report submitted to it by the prescribed authority , 
is satisfied that the Model described in the said report (see the figure given below ), is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures (Approval ofModels ) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service under 
varied conditions ; 

Now , therefore, in exercise of the powers conferred by sub - section (7 ) of section 36 of the said Act, the Central Government 
hereby publishes the certificate of approval of theModel of the Automatic Level Gauge (ALG ) destined for the measurement 
of the level of liquid in fixed storage tanks of 854 series , supplied with a remote indicator type 877 and 878 series (hereinafter 
referred to as the Model ) and with trade name" ENRAF” manufactured by M /s Enraf B . V . Rontgenweg , 1, Delft, Netherlands, 
and sold in India by M /s Toshniwal Brothers (Bombay) Private Ltd ., 15 Mahal Indl. Estate, Mahakali Caves Road , Chakala 
MIDC , AndheriMumbai- 400093 and which is assigned the approval mark Ind / 13 / 98 / 8 : 


. 


. 
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Model 


The model (see the figure ) ALG 854 megsures the liquid level in fixed storage tanks. Level alarms and diagnostics are also 
provided . ALG 854 consists of three compartments; — (i) the electronic compartment, ( ii ) the drum compartment, containing a 
measuring drum , ( iii ) the terninal compartment, containing the terminalblock . Further the ALG is equipped with a displacer, 
suspended by a wire. The principal of operation is based upon the detection of variations in the bouyancy of a displacer caused 
by level variations. 
This instrument works on a power supply of 220 volts at 50 Hertz frequency . 

[ File No. WM 21 (85 )/ 96 ] 
RAJIV SRIVASTAVA , Addl. Secy . 
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पैट्रोलियम और प्राकृतिक गैस मंत्रालय 

नई दिल्ली, 26 सितम्बर, 1998 


का . आ . 1949 . - केन्द्रीय सरकार , पैट्रोलियम और खनिज पाइपलाइन भूमि में 
उपयोग के अधिकार का अर्जन अधिनियम , 1962 1962 का 508 की धारा 2 के 
खण्ड क के अनुसरण में नीचे दी गई अनुसूची के स्तम्भ है । में उल्लिखित व्यक्ति 
को उक्त अनुसूची के स्तम्भ 28 में की तत्स्थानी प्रविष्टि में विनिर्दिष्ट क्षेत्रों की बाबत , 
उक्त अधिनियम के अधीन संक्षम प्राधिकारी के कृत्यों का पालन करने के लिए प्राधिकृत 
करती है , अर्थात : 


अनुसूची 


प्राधिकारी का नाम और पता 


अधिकारिता का क्षेत्र 


- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 


18 


828 


उत्तर प्रदेश राज्य 


श्री इन्द घर , 
डिप्टी कलेक्टर , 
उत्तर प्रदेश राज्य , 
इंडियन ऑयल कॉर्पोरेशन लिमिटेड में प्रतिनियुक्ति पर 
भूमि अर्जन अधिकारी , 
मथुरा - जालन्धर पाइपलाइन की 
मथुरा - दण्डला शाखा पाइपलाइन , 
65 / 2 , संजय प्लेस , 
आगरा - 282002 
, उत्तर प्रदेश 


[ सं. आर - 31015/ 8/98 - ओ. आर. -1 ] 

के . सी . कटोच, अवर सचिव 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, thc 26th September, 1998 


S. O . 1949. -- In pursuance of clause ( a ) of section 2 of the 
Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land ) Act , 1962 , ( 50 of 1962 ) , the Central 
Government hereby authorises the person mentioned in 
column ( 1 ) of the Schedule given below to perform the 
functions of the competent authority under the said Act , 
in respect of the areas mentioned in the corresponding 
entry in column ( 2 ) of the said Schedule : 
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Schedule 


Name and address 
of the authority 


Area of jurisdiction 


( 1 ) 


( 2 ) 


Collear 
Profilloi 


Shri Indu Dhar , 

State of Uttar Pradesh 
Deputy Collector , 
State of Uttar Pradesh , 
Land Acquisition Officer on 
deputation to Indian Oil 
Corporation Limited , 
Mathura - Tundla Branch Pipeline of 
Ma thura - Jallandhar Pipeline , 
65 / 2 , Sanjay Place , 
Agra - 282002 . 
( Uttar Pradesh ) 


[ File No . E - 3(015. 8, 78 - OR-I | 
K . ( KATOCII, Lity .ler Secy 


नई दिल्ला. 30 पिताबर, 1993 


का . आ . 1950. - केन्द्रीय सरकार , पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 ( 1962 का 50 ) की धारा 6 की उपधारा (1 ) द्वारा प्रदत शत्ति , मां का प्रयाग करते हुए , भारत के राजपत्र , भाग - 2 , खण्ड - 3 , 
उपखण्ड (II) में भारत सरकार के पेट्रोलियम और गलिक । मनालग की अधिसूचना का . आ . 1692 तारीख 29 अगस्त , 
1998 में जिला जामनगर तालुका जामनगर से सबंधित प्रकाशन धिभूचना म . का . आ . 1095 तारीख 27 मार्च, 1997 में 
निम्नलिखित संशोधन करती है , अर्थात : 


उक्त अधिसूचना के पृष्ठ 3235 पर , स्तंभ(1 ) में . गांव लाराबावल में , स्तंभ (2 ) में 


(1) 


" सर्वेक्षण सं . 1 3 1 पेकी मार्वजनिक हेतु 

__ प्लोट 4 5की दक्षिण दिशामें रोड की दक्षिण दिशामे स्थित " के सामने स्तंभ 4 में अंक 
" 03 के स्थान पर अंक 02 " रखे जाएंगे ; और 


(11 ) 


"सर्वेक्षण सं. 142 सार्वजनिक हेतु - 

प्लॉट 1 ,12 ,13,24,25,36 की दक्षिण दिशामें रोड की दक्षिण दिशामे स्थित " के सामने 
स्तंभ ( 5 ) में अंक " 04 के स्थान पर अंक 84 रखे जाएंगे । 


[ सं . आर -31015 / 28 /96 - ओआर. I ] 


जे. के . मयाल, अवर सचिव 
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नई दिल्ली, 30 सितम्बर, 1998 


का . आ . 1951. - केन्द्रीय सरकार ने, पेट्रोलियम और खनिज पाइप - लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962 ( 1962 का 50 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 3 की उपधारा ( 1 ) के अधीन 
जारी की गई भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय की अधिसूचना संख्या का . आ .1577 तारीख 2 जून 1997 , 
का . आ . 1456 तारीख 1 

लयम के परिवहन के लिए पाइपलाइन बिछाने के प्रयोजनार्थ उक्त अधिसूचना से 
संलग्न अनुसूची में बिनिर्दिष्ट भूमि में उपयोग के अधिकारों के अर्जन के अपने आशय की घोषणा की थी ; 


और उक्त राजपत्रित अधिसूचना की प्रतियां जनता को क्रमश: 21 जून , 1997और 25 जुलाई, 1998 के उपलब्ध करा दी गई 


थी । 


और उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) के अनुसरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को रिपोर्ट दे दी है; 


और केन्द्रीय सरकार का उक्त रिपोर्ट पर बिचार करने के पश्चात यह समाधान हो गया है कि इस अधिसूचना से संलग्न अनुसूची में 
बिनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन किया जाना चाहिए : 


अत: , अब केन्द्रीय सरकार , उक्त अधिनियम की धारा- 6 की उप धारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , इस 
अधिसूचना से संलग्न अनुसूची में बिनिर्दिष्ट भूमि में उपयोग के अधिकार अर्जित करने की धोषणा करती है; 


क्षेत्र 


यह और कि केन्द्रीय सरकार, उक्त अधिनियम की धारा 6 की उप धारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह 
निर्देश देती है कि उक्त भूमि में उपयोग का अधिकार , केन्द्रीय सरकार में निहित होने की बजाए सभी विल्लगमों से मुक्त होकर भारत ओमान 
रिफाईनरीझ लिमिटेड में निहित होगा । 

अनुसूची 

राज्य: गुजरात 
जिला का नाम तालुका का धारा 3 की उपधारा ( 1 ) के गांव का नाम सर्वेक्षण सं . / 
नाम अधीन जारी की गई 

खंड सं . 
अधिसूचनाका अनुसंधान 
का . आ . राजपत्र की 

हेक्ट र आरे सेन्टीआरे 
तारीख 
( 1 ) ( 2) 

_ (5 ) 

( 6 ) 

( 7) ( 8 ) ( 9 ) 
सरेन्द्रनगर वढ वाण 

1456 25 . 07. 98 बलदाना 826 

0 1238 
746 / 2 

0 05 
लीबडी 

अंकेवालीया 314 / 1 _ 0 _ 07 14 
314 / 2 

0 00 
239 

0 05 34 
__ भलगामडा 

भलगामड़ा 278 पैकी 08 03 


सं . 


( 3 ) 
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%3D . . 


(1) 


_ ( 2) _ _ (3) _ _ _ (4) 


( 6 ) 


( 5 ) 
टोकराला 


जालमपुर 


मुली 


उमरडा. 


1577 


21.06. 97 


1456 


25 . 07. 98 


थानगढ़ 


चोटीला 
बावला 


अहमदावाद 


बगोदरा 


__ ( 8) ( 9 ) 
89 / 1 

0 1800 
91 / 1 

0 01 82 
65/ 1 

0 41 18 
78 / 2 0 12 42 
667 / 1 0 631 
666 / 2 0 52 86 
667 / 2 

0 13 72 
667 / 3 0 27 27 
661 / 17 0 23 21 
418 पैकी 0 3600 
417 पैकी 0 20 30 
208 पैकी 

42 25 
35/ 
6 0 18 67 
35 / 8 04618 
35 /110 30 70 
10910 00 46 
646 / 

ए 0 99 25 
154 
बी004 25 
886 0 06 04 
82 

0 04 00 
1970 03 00 
567 0 04 27 

0 07 40 

0 04 81 
354 

0 1456 
361 0 0369 
335 

0 01 75 
876 / 
1 0 39 60 

0 02 08 


धोलका 


कोठ 
सीमेज 


खेडा 


मातर 


नधनपुर 
खरेंटी 


तान्जा 
कथोडा 
हेरन्ज 
खांधली 


12 


322 


लावल 
मलियातज 


59 


[ फा . सं. आर- 31015/ 38/98 - ओ आर .II] 

के . सी . कटोच , अवर सचिव 
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New Delhi, the 30th September, 1998 


S .O . 1951. - Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, No. S . 0 . 1577 , dated the 2nd June 1997 , S . O . 1456 , dated the 14th July 
1998 , issued under sub -section ( 1 ) of section 3 of the Petroleum and Minerals Pipelines (Aquisition of 
Right of User in Land ) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the lands specified in the Schedule 
appended to that notification for the purpose of laying pipeline for the transport of petroleum , 


And whereas, the copies of the said gazette notification were made available to the public on the 
21st June , 1997 and 25th July, 1998 respectively ; 


And whereas , the Competent authority in pursuance of sub -section ( 1 ) of section 6 of the said 
Act hasmade his report to the Central Government; 


And whereas, the CentralGovernment after considering the said report is satisfied that the right 
of user in the lands specified in the Schedule appended to this notification should be acquired , 


Now , therefore , in exercise of the powers conferred by sub -section (1 ) of section 6 of the said 
Act, the Central Government hereby declares that the right of user in the land specified in the Schedule 
appended to this notification are hereby acquired ; 


And further in exercise of the powers conferred by sub -section (4 ) of section 6 of the said Act, 
the Central Government hereby directs that the right of user in the said lands shall instead of vesting in 
the CentralGovernment, vest, free from all encumbrances, in the Bharat Oman Refinaries Limited ; 


( 2 ) 


12 


( 4 ) 


Schedule 

State : Gujarat 
Name of Name of Reference to publication Name of Survey No. __ _ _ Area 
District Taluka of Notification U / S 3 (1) Village Block No. Hectare Are Centare 

S . O . No. Date of 

Gazette 
( 1) ( 3) (5 ) 

(7) (8) (9) 
Surendranagar Wadhwan 1456 25 .07.98 Baldana 

0 12 38 
746 / 

2 0 05 85 
Limbdi 

Ankewalia 314 / 

1 0 07 14 
314 /2 0 00 30 

2390 05 34 
Bhalgamda 278 Paiki 0 08 03 


(6 ) 
826 
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(1) _ 


( ) 


(3 ) 


(4 ) _ 


(5) _ 


(7 )(7) 


( 8 ) 


( 9 ) 


Tokrala 


_ (6) 

89/ 1 

91 / 
1 
65/1 
78 / 2 


0 


Jalampur 


667 / 1 


666 / 2 


0 
0 
0 
0 
0 
0 
0 
0 
0 


01 
41 
12 
03 
52 
13 
27 
23 
36 
20 


82 
18 
42 
01 
86 
72 
27 
21 
00 
30 


Muli 


Umarda 


1577 


21. 06 . 97 


667/2 
06713 
661/ 17 
418 Paiki 
417 Paiki 
208 Paiki 
35 /6 
35 /8 
35/ 11 
1091 


Chotila 


1456 


25 . 07 . 98 


Thangadh 
Bagodara 


Ahmedabad 


Bavla 


Dholka 


Koth 


Simej 646 / A 
Nadhanpur: 157 B 


Kheda 


Matar 


Kharenti 


886 


Tranja 


82 


Kathoda 


197 


O 1867 
0 46 18 
0 30 70 
0 00 46 
O 99 25 
0 04 25 
O 06 04 
0 04 00 
0 03 00 
0 04 27 

07 40 
0 04 81 
0 14 56 
0 03 69 
O 01 75 

3960 
0 02 08 


Heranj 


567 


Khandhali 


12 


0 


322 


354 


361 


335 


0 


Lawal 
Maliyataj 


876 / 
1 
59 


- - 


. . 


[File No R -31015 /38 /98 -OR .II ] 

K C Katoch , Under Secy 
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= 


= 


- 


- - - 


fameft , i fire , 1998 


Association , Kannur regarding the validity of the dis 
missal of the workman from service by the manage 
ment which is referred for adjudcation to th s court 
by Order No . L - 1201211997 - IR ( B . I ) dated Feb 
ruary 3 , 1998 of Ministry of Lahour, Government of 
India . 


ofTo 34o 1952.- - utfra fetarTe 37 FTTH , 1947 
( 1947 T 14 ) * ETT 17O TUT # , ATT 
सरकार नार्थ मालावार, ग्रामीण बैंक के प्रबंध तंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट 
प्रौद्योगिक विवाद में लेबर कोर्ट कोजीकोढ़ केरला स्टेट के 
पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
31- 8- 98 # 1 TT greti 


2 . In pursuance of the liotices issued , though 
management colored appearancch union remained ab 
sent and is therefore set ex - parle which "hows that 
union is not interested in prosecuting the case further . 
Therefore an award has to be passed rejecting the 
claim of the union . 


[vyt 57 .- 12012 /119/ 97-376. 3117. (át. I) ] 

पी . जे . माईकल, डेस्क अधिकारी 


3 , In the result , an awar ! is passed rejecting the 
claim of the union . 


Dictated to the Confidential Assistant, transcribed 
by him , revised corrected and passed by me on the 
20th day of July , 1998 . 

P . A BARKATH ALI, Presiding Officer 


New Delhi, the 1st Septeniber, 1998 
S . O . 1952 . - In pursuance of Section 17 of the 
dustrial Disputes Act, 1947 114 of 19 17 ) , the Ceu 
tral Government hereby pubish s the Award of Hie 
Labour Court , Kozhikote Kerala State as shown in 
the Annexure , in the industriu dispute between the 
employers in relation to the management of North 
Malabar Gran n Bank and their wikang, which was 
received by the Central Government on 31:-8 - 1998 . 

[No. 12012| 119 |97- IR ! B .I) ] 
P . J. MICHAEL , Desk Officer. 


$ foreft, 


11 facit , 1998 


PT. AT , 1953 . - talfria foara afufu , 1947 
( 1947 4T 14 ) t TET 17 * HRT , ante 
सरकार पंजाब नेशनल बैंक के प्रबंधतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण नई दिल्ली 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
10 – 9 – 98 # 977 AT 1 


ANNEXURE 
IN THE LABOUR COURT, KOZHIKODI 

KERALA STATE ; 
Dated this the 20th day of July, 1998 
PRESINT: 
Shri P () . Barkath Ali B . Sc , LL . B , Presiding 
Officer 

I.D . ( C ; 1198 


# . 06 .- 12012 ,313, 89 - 8 OR ( II ) 4 - 2 ( V ) ] 

सी . गंगाधरन , डैस्क अधिकारी 


New Delhi, the 11th September, 1998 


S . O . 1953 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ). the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, New Delhi as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the manngement of Punjab National Bank and their work 
min . which was received by the Central Government on 
10 - 9 - 98 . 


BETWEEN 
The Chuman , 
North Maltar Gramin Bank, 
Kanpur - i. 

. .MANAGEMENT 
AND 
The General Secretary , 
North Malabar Gramin Bank 
Employecs Association , 
Room No . 18 , Hajce Buildings , 
Fort Road , Kannur - I, 

· UNION 
REPRESENTATIONS : 

Sri M . Asokan , Advocate , 
Kozhikode 

For Management. 


(No. L -12012 /313 / 89- IR (B -II) /DII(A )] 

C . GANGADHARAN , Deck Officer 


ANNEXURE 


BEFORE SHRI GANPATI SHARMA, PRESITING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , NEW DELHI 


I.D . No. 51 /91 


AWARD 
This is an industrial dispute between the manage 
ment of North Malabar Gramin Bank , Kerala and its 
worknian Sri K . M . Mathew represented by the Gene 
ral Secrutary . North Malabar Gramin Bank Employees 
2556 GI 99 - 6 


In the matter of dispute between : 

Shri Vinin Kumar Sharma, 
Slo Shri Om Prakash Sharma 
13. Patel Nagar , 
New Nandi, 
Muzaffarnagar -251001 . 
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$ 107 # F TATT 10 - 9-- 98 ara 
The Regional Manager , 

AT 1 
Punjab National Bank , 
New Mandi, 
Muzaffarnagar -251001. 

[p . 114 - 12012, 191,97-96.11 . (at -II) ] 
APPEARANCES : 

सी . गंगाधरन , डेस्क अधिकारी 
None for the workman , 
Shri D . V . Gantim , Asstt . Manager (P ) for the Manage 

New Delhi, the 11th September , 1998 
ment . 

S . O . 1954 , - 1) pursuance of Section 17 of the Industrial 
AWARD 

Dispute Act, 1947 114 of 1947), the Central Government 

hereby publishes the award of the Labour Court , Pune as 
This reference was originally ontrusted to the C . G . I. T ., 

shown in the Annexure in the Industrial Diepute belween the 
Kunrur vide order No. L - 12012 /313 / 89 - D . H ( A ) dated 2 - 1 - 90 

employor in relation to the management of Bank of Baroda 
hut the same with received by transfer vide order dated 

and their workman , which was received by the Central 
2 -1- 1- 91 . The terms of reference are as follows : 

Government on 10 - 9 -98 . 


" Whether the action of the managemeut of Punjab 

National Bank in terminating the services of Shri 
Vipin Kumar Sharma is justified ? If not, to what 
relief the workman concerned is entitled ?" 


(No. L - 12012 / 191 /97- IR ( B - II) ] 
C . GANGADHARAN , Desk Officer 


ANNEXURE 
BEFORF SMT. A . V . PALSULE , PRESIDING OFFICER . 

THIRD LABOUR COURT, PUNE 

Rof. PIDA ) No . 41 / 1998 


2 . The workman in his statement of claim alleged that 
he was appointed substantively on a permanent sanctioned 
post As Pcon vide ensointment lettor No. 188 dated 29 - 1 - 1988 
on probation for six months. He joined the services on 
10 - 2 -88 after completing all formalitics hut his services were 
terminated on 20 - 5 -88 on the ground that his name does not 
appear in the list of selected candidates and the letter of 
appointment was issued to him through overnight. 

3 . The Manacement filed written statement and cxamined 
Shri Sohan Lal, Officer in suitort of its evidence . 

. The workman did not produce any cvidence nor appear 
ed himself and was ordered to he proceeded against ex - parte 
On 8 - 12 -97. 


Shri Bulu Gunaji Hatkar, 
C / Olamic Houst , 157 , 
Bombay-Pune Rond. Almpri, 
Pune- 18 , 


(Workmani 
. . . Second Party . 


5 . I havo heurd representative for the Management and 
hiv : gone through the record . 

6 . It has heen alleged by the management that the manage 
nient has inked for filling 10 posts of onbordimte cadre from 
the Employment Exchanic and they forwarded names of 49 
persons to the Management. The workman was also shown 
21 ȘI, No . 6 but his name was not approved by the interview 
ommittec . In advertantly a letter of appointment was issued 
to him in text of Shiv Kumar, a right candidate , though he 
was not eligible according to the approved list hy the inter 
vicw committee . 


AND 
Asstt, Gencral Manager , 
Pank of Baroda, 11 / 1 , Rhilure Path , (Employer ) 
Erandwone . Pune . 

. . . First Party 

AWARD 
1 . The Desk Officer, Government of India , Ministry of 
Labour, New Delhi has rofered this reference under Clause 
( d ) of Sub - section ( 1) and Sub - section 2 ( a ) of Section 10 of 
the ID . Act for adjudication of the dispulc between (1 ) 
Shri Bolu Ginaj Harkar and ( 2 ) Bank of Baroda, over tho 
following demands : 


" Whether the action of the managemont of Bank of 

Baroda in terminating the service of Shri Balu 
Gunaji Hatkar on account of cortaia fraudulent acts 
without holding cnquiry and without providing any 
opportunity to be heard is legal and justified ? If 
not, to what relief the said workman is entitled ? " 


7 . In order to rectify the said order the services of the 
werkman Vipin Kumar wero dispensed with vide order dateci 
20 - 5 - 88 and paid him one monthy salary in lieu of this 
neriod as he was on nolintion during the said period . The 
letter of anpointment was imited to Shiv Kumar who had been 
Selected by the interview committec. "The Management has. 
thus urged that the workman Vinin Kumar was not duty 
Nelected candidate and he was on probation and during pro 
lvation he was raid onc month salary while his services were 
disrensed with hy the Management. There was no illegality 
committed by the Management in this regard . 


2 . No stotement of claim Aled till today . Therefore , the 
reference in diy10cecl of for want of statement of claim , No 
order 29 to costy , 


Punc , 


Datod, 29 -08 - 1998 . 


SMT. A . V . PALSULE , Presiding Officer 


8 . After coing through the points urged by the Manage 
went and the fact that the workman has not produced any 
evidence and has been proceedleri ex -partc . I hold that the 
action of the minogement was fully justified There was 
110 ground to interfer with this order. Parties shat her 
their own costs . 
8111 September, 1998. 

GANPATI SHARMA , Presiding Officer 


fort, Il , 1998 


ar firmait, 11. 

f r , 1998 
41. 9 . 1955 . -- utfor forgii a firana , 1947 
( 1947 T 14 ) # UTT 17 TOT , 
सरकार पंजाब नेशनल बैंक के प्रबंधतंत्र के संबनियोजकों 

और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय मरकार औद्योगिक प्रधिकरण नई दिल्ली 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
10 - 9 - 98 A M I 
8 . T - 12812 / 9 / 92 - 016 . ar . (et . - II) 

मी . गंगाधरन , इक अधिकारी 


AT. T . 1951.-menfires forento Autun , 1947 
( 1947 # 8 14 ) IT 17 HUH 
सरकार बैंक ऑफ बड़ोदा के प्रबंधतंत्र के संबद्ध नियोजकों 
और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में श्रम न्यायालय पणे के पंचाट को प्रमाणित 


(MITI) - 


- - 


3 ( ii ) 

* 777 TITVOTE : OFF }, 1994, 
-- - - 

- - . 

- - - - - - - --- - - - - - - - 
New Delhi, the 11th September , 1998 
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at 11, 1920 
-- 

- - --- -- -- - - - - . . . - - 
New Delhi, the 17th September , 1998 


S . O . 1955. - u pursuance of Section 17 of the Industrial 
Dispute Act . 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal. New Delhi as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Punjab National Bank and their work man , 
which was received by the Central Goverment on 10 - 9 - 98 . 

(No. L - 12012 / 9 / 92 - IR ( B - 10) | 
C . GANGADHARAN , Desk Officer 


S . O . 1956 .- - In pursuance of Section 17 of the Industrial Dis 
pute Act, 1947 ( 14 of 1947) , the Central Government hereby 
publishey The ilward of the Central Government Industrial 
Trikunal, Kanpus as shown in the Annexure in the Industrial 
Dispute between the employer s in relation to the management 
of Bank of Birodia and their worlman , uliich 11 !. roccived 
by the Central Goveriment on 16 - 9 - 98 . 


ANNEXURE 
BEFORE SHIGANPATI SHARMA, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 

I. D . No . 55 ./ 92 
In the matter of dispute between : 

Shri N . M , Jain through 
General Secretary , 
Punjab National Bank Employees Union , 
710 , Ballimaran , Chandni Chowk , 
Delhi- 110006 . 


No. [ - 12012 /20 78 - 

D AIR BUI 
4 . GANGADHARAN , Desk Officer 

ANNEXURE 
BEFORE SRI R . K . SRIVASTAVA PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT PANDU NAGAR . KANPUR 

Industrial Dispute No. 11 of 1996 

In tho matter of disputo between ; 
Joint Secretary , 
All India Bank of Baroda Federation 
Birhana Road Kupur. 


AND 


Verras 
Zonal Manager 
Punjab National Bank , 
F -14 , Competent House , 
Connaught Place , 
New Delhi- 110001. 


Regional Manager Bank of Barodi 
Zonal Office 45 Hazaratgani 
Lucknow 


AWARD 
1. Central Government, Ministry of Labour , vide notifica 
tion No, L - 12012 /20 / 78 - D . II- A dance 12 - 1 - 1996 bos referred 
the following disputc for uljunication to this Tribunal - - 


APPEARANCES : 


Representative for the Workman . 
Mrs. Renu Sharma for the Management. 

AWARD 
The Central Government in the Ministry of Labour vide 
its Order No. L - 12012 / 09 / 92 - R . B - 2 dated 24 -6 -92 has re 
( erred the following industrial dispute to this Tribunal for 
adjudication : 


" Whether the action of the management of Punjab Na 

tional Bank in dismissing from service Shri N , M . 
Juin , Clork /Casbier, in their Parliament Stroot, Now 
Delhi Branch, w .e .f. 27- 1 - 90 is just and legal ? If 
not, to what relief is the workman entitled 779 


" Whether the action of the management of Bank of 

Baroda in terminating the services of Sri Bhagwati 
Pd. is legal and justified ? If not to what relief is the 

said workman 15 entitled *** 
2 . There is no dispute that the concerned workman Bhug 
wati Pragud was working as chowkidor W .of, 1 - 6 -92 with the 
oppusite party Bank of Baroda at Fatehpur Branch , He was 
prasacuted for an offence under section 325 I. P . C . and was 
convicted and sentenced for six months RI; This judgmont 
and order was finally upheld by the highest court. Afton 
undergoing the sentence the concerned workmn applied for 
reinstatement. The management instead of allowing him re 
instatement chosen to terminate his services by impugned 
order dated 19 - 7 -74. Feeling aggrieved the concerned work 
man has raised the instant industrial uispnte . 

3 . In the claim stutement the grounds for challenging the 
dismissal have not been given . Simple reference have been 
made the facts of the cuso . Any how from the ruings rotor 
led by the authorised represenlutive of the concerned work 
man it emerges out that the challenge against the dismissat 
is two fold . Firstly the conviction under section 325 I. P . C . 
does not amount to moral toipitude . In the second place to 
is submitted that it is because of without holding of domesti 
enquiry he could not he repoved from service . 


2 . Parties representatives bave made statements today. In 
view of the above statements of the representatives for 
parties the management shall make payment to the workman 
loga ! froire within a period of three months after making 
cledhuctions of the amounts duo from him . If the payment 
is not made within three months management shall phy 
interest at 12 per cent per annum . No other dispute exists 
botween the partie , and the reference is answered accordingly . 


7th Soptember, 1998. 


GANPATI SHARMA , Prosiding Officer 


of Forest 17 


4 . The opposite party has filed reply in which right of 
dismissal has been reiterated by virtue of provision of para 
19 . 5 of Arst bipartite settlomant . 


, 1998 


# T . 91. 1956.- .. anta fata ufaftu , 1947 
( 19-47 T 14 ) TRT 17 M Å , it 
सरकार मैन आफ बड़ौदा के प्रबंधतंत्र के संबह नियोजकों 

और उनले कर्मकारों के बीच, अनुवंश में निर्दिष्ट औद्योगिक 
faire À MT # 47 stuttu ferata , TTES 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
16 - 9- 98 # T ATUT 


5. In the rejoindur ntning lhas been alleged . 

6 . Both the parties have adduced oral evidence but that is 
of no consequence us the cluin ) is based on legal planc. 

7 . As regards the delay It muy te mentioned that the con 
cerned workman has been agitating the right from 1978. 
Ultimately writ petition no . 10312 ut 1987 was filed by the 
concerned workman for Socking reference which was allowed 
by judgment and order dated 12 - 9 - 95 and on the basis of 
this order of Hon ble High Court this reference has been 
made . The delay has been explained . 

8 . Now the first contention may be considered. It is to be 
con of the conviction under sec325 IPC involves more ! 
Turpitude. Before refering to the authority it will he olevan 
lo refer para 19. 2 and 19. 3 of 1st , Bipartitc Settlement, tho 


171 . . - 12012 / 20 / 78 - - (TATKAT ( A - 1 ) ] 

सी . मंगाधरन , इस्क अधिकारी 
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Pari 11 – 16: 3( ii )] 


[4 .09 – 12012/26/88 -919. HK .07.- 11/ 61-1( at) ] 

मी . गगाधरन, डेस्क अधिकारी 


- - - - - - - - - - - - 

= - = - = = -- - - - - - - - - -- - - - - - = - - - - - - - - - 
substance of which is that when an award staff is convicted 
to an offence involving monel turpitude such workman can 

अधिकरण नई दिल्ली के पंचाट को प्रकाशित करती है , 
be dismissed from the sorvice without holding any enquiry . 

3 Dramu HATT 16 - 4 - 98 TSG 
The managemcai hay exercised powers under this provision 
for passing dismissal order ugainst the workman . The auiho 
rised representative of the concerned workman has refericd 
to the case employers State Bank versus its workmon 1966 ( 13 ) 
FLR 139 . In this case un award staff was convicted under 
sec -ion 323 IPC audit was found to be not amounting moral 
turpitude . For arriving at this conclusion relcrenço was also 
made to secuion 323 IPC . It will be relevant to quote the 
following observation : 

New Delhi, the 17th September , 1998 

S .O . 1957 .--- In pursuance of Section 17 of the Industrial 
" But even an offоnce of causing grievance hurt under 

Dispute Act, 1947 ( 14 of 1947), the Central Government 
sec . 325 IPC while it may make the offence liable 

hereby publishes the aware of the Central Government In 
to a heavy sentence of Imprisonment may not be 

dustrial Tribunal, New Delhi as shown in the Annexuro in 
in the circumstances of a particular case involve 

tho Industrial Dispute betwcen the employers in relation 10 
moral turpitudc . For instanca a person may be con 

the management of New !rdia Assurance Co. Ltd . and 
victed of griovouş hurt by exceeding rigbt of private 

their workman, which was received by the Central Govern 
derence and yet the offence would hardiy involve 

ment on 16 - 9 - 1998 . 
moral turpitude." 

[No. L- 12012 / 26 / 88 IR ( 6 -10) / D . I.( B ) ] 
From the above it will be evident that the Hon ble High 

C . GANGADHARAN , Desk Officer 
Court had not absolutely ruled that a conviction under section 
325 I. P . C . docs not involve moral turpi.ude Instead will be 

AYNESURE 
considered from the facts and circumstances under which 
offence committed . Further for example if a convicted 

BEFORE SHRI GANPATI SHARMA, PRESIDING 
person had exceeded the right of private detenue it will not 

OFFICER . CENTRAL GOVT. INDUSTRIAL 
amount to moral turpitude. In other words the material point 

TRIBUNAL , NEW DELHI 
is as to who was the aggressor in such incident, If the con 
victed person is aggressor it will involve morul curpitude. If 

ID . Nü. 27 /89 
such person was the victim of aggression and had exceeded 
the right of private defence t will not involve moral turpi 

In the matte of dispute buincen 
tudo . 

Shri G . L . Pahwa, Inspector , 

r / o 2J / 132 , NJ. T . 
9 . In the instant case it was for the workman to have prov . 

Faridabad . 
ed that he was the victim of aggressor for this filing of copy 
of judgement of criminal court was necessary but the same has 

Versus 
not been filed . In its absence it cannot be determined as to 
whether the concerned workman was the victim of aggression 

The Deputy Manager , 
or not. In its absonce the concerned workman cannot be 

Regional Office . 
given benefit of this observation . Accordingly I am unable 

The New India Assurance Co . Ltd ., 
to come to the conclusion that conviction under section 325 

6 . Gulab Bhawan , Bahadur Shah Zafai Marg , 
I. P . C . of the concerned workman did not involve moral turpi 

New Delhi- 1. 
tude. Hence this point is decided against the concerned 
workman . 

APPEARANCES ; 


Shri Kulollushan for the workinan . 
None for the Management 


AWARD 


10 . In the second place roference was made to the case of 
G , R . Sirwal versus B C & Company Limited 1988 (SC ) FLR 
655 . In this case it was held that even in the case of con 
viction without holding of domestic enquiry , the dismissal in 
terms of certified standng order was not justified . In the 
instant caso this ruling will not apply as the concerned work 
man is governed by first Bipartite Settlement under which the 
management has been given option to dismiss without holding 
of enquiry if the workmon is convicted for offence involving 
moral turpitudo. 


The Central Government in the Ministry fo Labour vide 
ilm Order No L - 12012 / 26 , 88- D . I. ( B ) dated 28 - 2 - 89 has 
referred the following industrial dispute to this Tribunal for 
adjudication : 


11. Thus in view of this specific terms of sottlement this 
ruling will not help to the concerned workman . No other 
point arises for consideration . 


11 . As a result of above, discussion , my answer to the 
reference is that the management was justified in dismissing 
the concerned workman from service in exorcise of powers 
of para 19 . 2 and 19, 3 of Bipartite Settlement. Consequently , 
the concerned workman is not entitled for any relief, 

B . K . SRIVASTAVA, Presiding Officer 


“ Whether tho action of the management of New India 

Assurance Co . Ltd ., in dismissing the services of 
Shri G . L . Pahwa, Inspector w .o .f. 21- 12 -81 is fair 
Justified & legal ? If not, what relief the worker 

concerned is entitled to ?" I 
2 . The workman in his statement of claim has allegedl 
that he was appointed as Trainee Inspector on 1 - 4 - 1971 
in Anand Insurance Company Limited , New Delhi and 
was posted at Faridabad . This company got merged with 
New India Assurance Co, on 1 - 1 - 73 and the workman was 
taken over as Inspector Gr. 1 by the New Company. He 
worked honestly and had uablamished record of service , 
He in fact established very yood reputation amongst Indust 
rialists, Serving Officers and other import:11 1 clients in the 
area , The business of the company increased many folds 
due to his special efforts during the period of his employ 
ment. However, other officials of the management did not 
like the workman bocause of his illiterate and they felt 
humilated every time. A conspiracy was hatched against 
the workman and he was pressurised and forced to write 
that letter on 18- 6 - 1980 . He, however , nefuted the said 
lettes next date i. e. on 19 -6 -80 . On 21- 6 - 80 the Area 
Manager suspended him on ground of detection of serious 
irregularities and servod bin wld a chargo sheet datcu 3rd 
June , 80 which was replled by him on 7- 8 -80 . He denied 


facent, 17 famae , 1998 
T. . 1957 . - fulfire faster afufarur , 1947 
( 1947 #114 ) STRT 17 lato H , Te 
सरकार न्यू इंडिया एश्योरेंस कं . लि . के प्रबंधतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध 
में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 


[ TT II 3 ( ) 1 FT CiT 151464 : 617997, 3, 1998 /wift 11, 1920 
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2:11 allegations made in the charge sheet. The Enquiry 

It has now been finally settled that a Dovelopment Officer 
Officer was, however , appointed by the management and the of the L . I. C . was not it workman as even the workman in 
Enquiry . Officer did not supply lum copies of the proceed his rejoinder - stated that his duties were to procure business 
ings of enquiry and the procedungs of the enquiry were for the management and to organise and develop the busi 
gat berved from the applicant 11 the next date and not neys within the allotted arca . He has nowhere alleged that he 
On the same date . The workmin isked for production of was performing the duties which a workman wbo comes 
some documents from the man . gement which they never under the definition under section 2 ( S ) of the I. D . Act was 
produced . The enquiry was a marc formality on the part performing. His main reliance was on the case S . K . 
of the management . Charges weis TOL proved against him Verma carlier decided by the Hon ble Supreme Court but 
but he was still held yuilty by the enquiry othcer who did later on the Hon ble Supreme Court has taken different 
not purposoly supply the copy of tho report on completion view of the matter I am , therefore , of the opinion that 
of the enquiry . The workman was not given reasonable the claimant G . L . Pahwa was not a workman as defined 
opportunity and the management terminated his services under section 2 ( S ) of the I. D . Act and , therefore , a reference 
and even the Appellate Authority rejected his appeal with by the Government under section 10 of the I. D . Act was 
out going on merit in a routine manner . He has come to 10t maintainable regarding the action of the , Management 
this Tribunal challenging liis dismissal and has prayed that against him . It would be futile exerciso to go on the 
he may bo reinstated with full back wages and continuity merits of the case and I hold that the present reference was 
of service . 

not maintainable and this Tribunal had no jurisdiction to 

decide the same. The reference is answered accordingly . 
3 . The Management on the other hand has urged that Parties are , however , left to bear their own costs of this 
the claimant Shri G . L . Pohwa was an Inspector with the 

dispute in the circumstances of this case . 
Management which was equivalent to a Development Offlcer 
and ho was not a workman . This court has no jurisdiction 14th September, 1998 . 
to entertain and try the present reference only on the 

GANPATI SHARMA, Presiding Officer 
ground that the claimant was not covered by the provisions 
of the Industrial Disputes Act as he was not a workman as 
defined in Section 2 ( S ) of tho I. D . Act. On merits , tho 

Tf format, 12 far , 1998 
management denied the allocations of the workman claim 
ed regarding the enquiry being fair and proper And has 

IT . 97 . 1958 . — 37afira fa fufaga , 1947 
alleged that full opportunity was given to the workman for 
contesting his case before the Enquiry Officer, the charges 

( 1947 47 14 ) arT 174 HCU , tratar 
against the workman . were fully proved and the enquiry 

सरकार यूको बैंक के प्रबंधतंत्र के संबद्ध नियोजकों और 
officer camo to his conclusion which was accepted by the 
Disciplinary Authority and he was dismissed from service उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 
on that basis . There was no ground to interfere with the 
order of dismissal passed by the Competent Authority . 

विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण कानपुर 

के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
4 . The workman appeared himself as WW1 in support 
of his case but the management did not produce any evl 16 - J - 98 * * 17 gora 
denge . 


5 . I havc heard representatives for the parties and have 
gone through the record . 


[a ga - 12012 /40/96 –478 . 918 . ( aft- II) ] 

मी . गंगाधरण , डैस्क अधिकारी 


6 . The most important point urged by both the parties 
before this Tribunal was as to whether tho claimant was a 
workman as defined under section 2 ( S ) of the I. D . Act or 
not. The claimant in his statement of claim has alleged 
that he was an inspector. The Inspector being an Insurance 
Company is equivalent to the Development Officer as 
admitted by both the representatives for the parties. The 
claimant in his statement of claim has not given any ground 
making him a workman except describing him as such 
the fact of his being a workman was denied in written state 
mont by the management and in his rejoinder the claimant 
again did not give any reason of his deaving himself Ag :1 
workman in the whole case . In fact in his rejoinder he has 
only explained that the Hon ble Supreme Court in Shri 
S . K . Yorma Vs . Mahesh Chandera 1983 Lab . IC . 1483 
( 1485) S . C . has held that a Development Officer a Life 
Insurance Corporation was a workman. He has also ad 
mitted that the post of Development Officer was equivalent 
to that of Inspector in New India Insurnnce Company 
where a principle duty was to organise and develop busi 
ness of the company within the area allotted by the com 
pany. 


New Delhi, the 17th September, 1998 
$ .0 1958 .-- - In pursus.ncc cr Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Certral Government hereby publishes the award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure in the Industrial Dispute 
botween the employers in relation to the manage - - 
ment of UCO Bank and their workman , which was 
received by the Central Government on 16 - 9 - 1998 . 


[No. L - 12012140196 - IR ( B - 11 ) ] 
C . GANGADHARAN , Desk Officer 


ANNEXURE 


7 . The sole point yow rests on the conclusion regarding 
the claimant boing a workman or otherwise . The Manage 
ment has brought to my notice the case decided by the 
Hon blo Supremo Court of India in H . R . Adyanthaya etc . 
etc . V . Sandoz ( India ) Limited etc , etc , in which it was held 
that the Development Omodr working in the L .I. C . was 
not a workman . The said case has also been cited by the 
workman in his rojoinder to the written arguments of the 
management and The Hon ble - Supreme Court had observed 
as follows : - -- 


BEFORE SRI B . K . SRIVASTAVA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL CUM LABOUR COURT, 

· PANDU NAGAR , KANPUR 

Industrial Dispute No. 78 of 1997 
In the matter of dispute between : 
Harmangal Prasad , Secretary, U . P . Rank Emp 

loyees Union , 361 Kailash Mandir 
Kanpur. 


And 


" Further no finding is given by the Court whether 

the Development Officer was doing clorical or 
technical work . He was admittedly not doing 
manual “ work . We may have, therefore, to trcat 
this decision as per incuriam ." 


Zonal Manager, UCO Bank , 23, Vidhan Sabha 

Marg, Lucknow 


. 


. 


. 


- - . 


- 


- . - 


- - - - 
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AWARD 

Palari, I think this is cot satisfactory explanation . 

When the concerned workman did not go back to 
1. Central Goveroment, Ministry of Labour, vide Paluri in compliance of the order of the court bis 
notification No . L : 2012, 40 / 96 - IR ( B - 2 ) , dated absence from 1 - 11 -91 to 29 -12 - 92 will be deemed 
312 -5 - 97 , has referred the following dispute for to be unauthorised , hence the management was 
adjudication to this Tribunal--- 

within its right to deny salary for this period . Accard 

ingly my award is the denial of wages for the above 
" Whether the action of the management of 

period is justified and consequently th : concerned 
UCO Bank in not making the payment tf 

workman will not be entitled for any relief . 
salary to Sh . P . K . Shukla clerk for the 
perlod 1 - 11- 91 to 29 - 9 - 92 is legal & justi 

B . K SRIVASTAVA , Presiding Officer 
fied ? If not to what relief the said work 
man is entitled ?" 

Dated 1- 9 . 98 . 
2. There is no dispute that the concerned work 

75 forogt , 17 THT , 1998 
man P , K . Shukla was posted as clerk in Palari 
Branch in district Raipur of the opposit party UCO 

# T . 37 . 1959. - toifti fant fuften , 1947 
Bank . He is resident of Kanpur. He had been make 

( 1947 # T 14 ) TT 17 ** ** 
ing frantic efforts for transfer to Kanpur which did 

, AT 
not materialise . However, by order dated 31 - 10 - 91 , माकार इलाहाबाद बैंक के प्रबंधतंत्र के संक्ड नियोजकों 
he was transferred to Kanpur from Palari branch in और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक 
persuance of this order he came to join at Kanpur 

विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण कानपुर 
but he was not allowed to join because of nonc 
availability of post. He was asked to go back at के पंचाट को प्रकाणित करती है , जो केन्द्रीय सरकार को 
Palari branch . He did not comply with this direc 

16 – 9 – 98 77 51 OTT 
tion and he continued to agitate his demand with 
the help of Union till he was finally posted at 

7 . 7.7 – 12012/ 46 /97 -376 .37 . f . - ( II ) ). 
Lucknow Zone on 30 - 9 - 92 . 

__ मी . गंगाधरन, डेस्क अधिकारी 
4 . The case of the concerned workman is that he 
was transferred and as he handed over at Palari 
Branch he could not be sent back to Palari and he 

New Delhi, the 17th Septemlxr, 1998 
was entitled for posting at Kanpur as 12 vacancics 
were lying vacant. It was with the cfforts of the S , O 1954 , In pursuance of Section 17 of the 
Union that he could joint at Lucknow . As the absence Industrial Dispute Act 1947 ( 14 of 1947 ) , the 
from 1- 11- 91 to 29 - 9 - 92 was not due to his fault Central Government hereby publishes the award of 
he is entitled for wages for this period . 

the Central Government Industrial Tribunal, Kanpur 

as shown in the Annexure in the Industrial Dispute 
4 . The opposite party has contested the claim by hetween the employers , in relation to the managem 
filing reply in which it is stated that he was asked ment of Allahabad Bank and their workman , which 
to go to Palari, he ought to have donc. 

was received by the Central Government on 

16 - 9 - 98 . 
5 . In support of his case the concerned workman 
has adduced his ( videncc als P , K . Shukla W . W . 1 

(No. L - 1201246197 - IR ( B -II ) ) 
besides he has filed papers. The management has 

C . GANGADHARAN , Desk Officer 
not adduced any evidence, instead it has relied upon 
Ext. M - l the letter dated 2 - 11-91 by which the con 
cerned workman was asked to go to Palari and was 

ANNEXURE 
not allowed to join at Kanpur . 

BEFORE SHRI B . K . SRIVASTAVA , PRESIDING 
6 . In the rejoinder nothing new lias been said . 

OFFICER , CENTRAL GOVERNMENT INDUS 

TRIAL TRIBUNAL CUM LABOUR COURT 
7 . No copy of transfer policy has been placed 

DEOKI PALACE ROAD , PANDU NAGAR , 
before me. Further no provisions have been shown 
to me which may warrant that once having been re 

KANPUR 
leved on the basis of transfer , such a workman 
could not be forced to go back and would get right 

Industrial Dispute No. 32 of 1998 
to join at the place where he was originally trans In the matter of dispute between : 
furred . In the absence of specific provisions , 
common law of the land will apply. According to 

General Secretary , Allahabad Bayk Staff Asson , 
such law it is within the power of the management 

40 /26 - A North Malka , Allahabad . 
not to give effect to transfer order even if the trans 

And 
ferred workman had been relieved on the basis of 
transfer. At the most in such a case he will be 

Regional Manager & Adm . Otcor, Allahabad 
entitled for T .A . for tt and from . When the concerned 

Bank , Regional Office , Sitapur. 
workial] P . K . Shuklu in his cross examination was 
cross examined as to why he did not go to Palari : 

AWARD 
op the basis of letter dated 2 - 11 -91 Ext. M - 1 his 
toply was that he had coine io Kanpur withi bay 1. Central Governinent Ministry of Labour New 
and baggage alongwith family . He did not go to 

Delhi, vide its Notification No . L - 12012 ! 4897 IR 


- 


- 


- - 


- 


i 71tl starter . 1 * 77 * .1..19 , :11 11 -1920 ) 
- . . .- 

- - 
---- - 

- - 
- -- - - . . . 

- - - - -- - - - - 
( B - HI dated 22- 4 - 98 has referred the following APPEARANCES : 
Dispute for adjudication to this Tribunal : 

For the Employer - Shri R , G . Londle Represen 

tative . 
Whether the action of the management of 
Allahabad Bank in imposing punishment of 

For the Workmen — Shri M . S . Udeshi Advocate . 
stoppage of two increments upon 

Mumbai, dated the 27th August , 1998 
Sh . Hardyal Pd . Verma is legal and justi 
fied ? If not, to what relief the said 

AWARD - - PART- II 
workman is entitled ? 

On 20 -8 - 96 by Part-I award i came to the conclu 
2 . It is unecessary to give the details of the case sion that the inquiry which was held against the work 
as after sufficient opportunity the concerned work man was against the Principles of Natural Justice and 
man has not file tho claim statement. Hence the the findings of the inquiry officer are perverse . " The 
reference is answered against the workman for want inanagement was allowed to Icad evidence to substan 
of prosccution and proof and he is not entitled for tinto its action . 
any relief. 

Now the issues that fall for my consideration 
B . K . SRIVASTAVA , Presiding Officer and my findings there on are as follows: 

Issues 

findings 
facrift 17 FATTFTT , 1998 

3. Whether the action of the Justified . 
# 1 . 31 . 1960. - tutfitü fua fpfatt, 1947 

management of Bank of 
( 1-947 

Maharashtra in dismissing 
11 14 ) TTT 17 # 3 

Sbri A . G . Sinkar from the 
सरकार बैंक ऑफ महाराष्ट्र , के प्रबंधतंत्र के संबद्ध नियोजकों 

services of the Bank is 
और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक 

justified ? 
मिपाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण- 2, मम्बई 

4. If not, what relief the Deres not survive 
के पंचाट को प्रकाशित करती है जो केन्द्रीय सरकार को 

workman is entitled to ? 
16 - 998 # T4 EST I 

5 . What Award ? 

As per order. 
{t. 1 - 12012/112/ 81- 375€ ( 57781-1 )/A -H ( )] 

REASONS 
ft . TH , T. FIND 

3 . In itutshell the facts giving rise to the present 

Industrial Dispute are that Sinkar the workman was 
New Delhi, the 17th September , 1998 

working as a Special Assistant in 1977-78 at Bank of 

Maharashtra , Somwarpeth , Pune . There were con 
$ 0 . 1999 .- - In pursuance of Section 17 of the 

plaints against him . He was called upon to give his 
fruftrat Disputo Act, 1947 ( 14 of 1947 ) , the Cen 

explanation to it. He asked for certain documents 
Wa GovernmDK hereby publishes the award of the 

to reply it . The bank did not comply . On 30 - 5 - 78 the 
Contra Centromert Industrial Tribumal- II , Mumbai 

workman was chargesheeted . 
mas shown in the Annexure in the industrial Disputc 
hotween the orgployers in relation to the management f. The chargeslicet (Hx. 2:2 , 1 ) was that the work 
of Bank of Maharashtra and their workman , Wirici man hau made ticticious credit entries st also debit en 
was received by the Central Governmen on 16 . 9 . 98 . trics in the accounts . The details of which are given in 

paragraph 1 to 14 of the chargesheet. It is there 

übler observed that hese acts arounts to gross mis 
[No. L - 12012111281 - IR ( B - II ) DII ( A ) ] 

conduct in paragraph - 19 .5 of the Bipartite settlement 
C . GANGADHARAN , Dosk Officer being acts prejudicial to the interest of the bank , They 

also amounts to minor misconducts under para 19 . 7 

( 1 ) of the Bipartite settlement. It is further observed 
ANNEXURE 

that those acts are independently and severely acts 
BEFORE THE CENTRAL GOVERNMENT 

subversive of discipline and therefore prejudicial to the 
INDUSTRIAL TRIBUNAL NO . 11 

interests of the bank and thus a gross misconduct under 

paragraph - 19. 5 ( i) of the Bipartite Settlement. 
MUMBAI 

The 
allegations were that the workma borrowed some 

amount from the accounts holders and when it was 
PRESENT . 

time to repay it he told them hc will deposit it 

in their accounts and when he could not do so he made 
Shri S. B . Panse , Presiding Officer , 

liwicious entries of credits tnd debits as marrated 
Reference No . CGIT -28 of 1992 

in 

its: 40 paragraphs. 
Emplovers in relation to the management of Bank 
ol Maharashtra . 

5 . full Hedeed donnes ic inquiry was carried out 
AND 

gainse lii!l . The chocip v3, wathority dismissed 

him from service. The Appa !lute Authority rejected 
Their Workumen 

the appeal filed by the workman . Thereafter by th : 


3756 THE GAZETTE OF INDIA : OCTOBER 9, 1998 / ASVINA 11, 1920 [FAXI II - SEC 3 (ii) ] 
- - - - --- -- -- -- --- - - -- - - . . - - -- ----- = - - = = — - - -- - - - -- - - - - -- - - = 

- - = 
order of the High Court the Governnuent referred the From the record it appears that there is misplace 
matter as an Industrial Dispute . The Tribunal by ment in the record and therefore the original leiter 
Part- I award came to the conclusion as stated earlier , coull not be produced. It can be seen that the 
The inaliagement then lead oral evidence and pro management had produced the original letters 
Juced lieuments on record to justify its action . The written by the workman at Exhibit -4014 dlated 16 - 2 -78 
management examined Ramesh Bhikaji Haldule Ex. 105 kiter dated 27 - 2 - 78 ; EX- 4016 letter dated 
( Ex .-41 ) Senior Manager , divind Balkrishna Grado - 3 - 78. They have also produced the original docu 
(Ex -42 ) Manager, S . V . Kolatkar ( Ex. -55 ) Officer mients altngwith Extibi :48 and its photo copies 
and Vinayak Vishnu Deshpande (Ex .-57) Special were produced alongwith Exhibit -44. It is common 
Assistant. As against that the workman did not knowledge that when an institution is a party the record 
examine himself, nor witnesses . 

after lapse of time is difficult to trace out. Here what 

ever record was traced out is produced . The ledgers 
6 . The management filed a written arguinental 

are not produced on which it is affirmed by Haldule 
Exhibit-62. The workman filed his written argument Iliat the corrections were made by workman in his 
at Exhibit -68. The request made on behalf of the 

wn handwriting . It appears from the Statement of 
workman to adjourn the matter for oral argument was 

Claim (paragraph - 27 ) that the contention of the work 
rejected . 

man that he did so with the approval of the superiors 

viz . Kolhatkar and Haldule and by token of approval 
7 . Before proceeding further I may mention it here 

they have initialled the same. The facts still remains 
that the Learned Advocate for the workman in his 

n the large of the letters ( Ex. -40 / 1 ; 40 / 4 ; 4015 and 
written argument ( Ex .-68 ) have quoted the paragraphs 

40 .! 6 ) that thosc entries which are mentioned in the 
of the Part- I Award given by this Tribunal, In para 

chargesheet in respect of the cicdits and debits were 
graph 2 ( a ) he had referred to paragraph -27 of Fart - I 

written , scratched and then corrected by the worker . 
Award and in paragraph 3 (b ) he had referred to 

Faldule admits it he asked him to correct the same. 
paragraph 14 , 15 , 17 and in paragraph 6 ( c ) he had 
referred to paragraph -25 , I find that, referring to these 

10 . In the cross cxamination of Haldulc it is tried 
paragraphs thc Learned Advocate for the workman 

to bring on the record that it was not his duty to 
wanted to bring on the record that now the Tribunal 

make a credit and debit entry hc being special assis 
cannot appreciate the evidence on the record as the 

tant. But I find it without any merit. 
relevant ledger books or the lodger pages are not 
produced on the record . The observations in those 11. There is no suggestion to any of the manage 
paragraphs arc on the basis of the evidence which was 

ment witness that the letters which are referred above 
ut that time. Thereafter the nianagement had lead 

were not written by the workinan . The details of those 
oral cvidence and had produced documents on the 

letters will be dealt with at a later stage but because of 
record . The Tribunal now has to consider the docu 

this it has to be said that those letters were written by 
ments which were already on the record , the docu 

the workman . There is no suggestion to these wit 
ments which are produced on the record and the oral nesses that they had an enemity or there are certain 
evidence lead , for coming to the conclusion whether reasons for deposing falsely against th : workman , and 
the charges are proved or not. 

in favour of the management. No doubt so far as 
8 . Ramesh Bhikaji Haldule ( Ex .-41 ) was working 

Vinayal: Deshpande ( Ex-57 ) MW - 4 is concerned there 

is a suogestion that he is deposing fascly because of 
as thc accountant Somwaipeils Branch between 

assurances of a promotion . I do 110t find any mcrit in 
August 77 to June 81. Thc workman was special 

it. It can be seen that he had served the bank for 
assistunt there . He affirmed that woikman was incharge 

25 years and natur he works as a special assistant in 
tſ the company accounts. The balance books of the 

the ? ccounts department, 
conipany section of which the workman was incharge 
were not tallied as required under the banking proce 
dure for inaintenance of a accounts of depositors. Hal 

12 . Arvind Balkrishna Grade ( Ex .-42 ) ; Haldule 
dule theicfore asked the workman to tally all the 

( Ex -41) ; Kolhatkar ( Ex.- 55 ) , Despande ( Ex . -57) 
balance books and report , But Sinkar failed to comply . 

corroboraros each other on the point that the worker 
He therefore asked Mr. A . B . Garde ( Exhibit -42 ) 

was incharge of the company section at the relevant 
then officer in Somwarpeth Branch to do the job along 

time. Hilduk and Grade aflirins that the letter dated 
with Mr. S . V . Kolhatkar ( ix .- 55 ) . They tallied the 

31-10 - 77 was written by the worker. The photo 
accounts and brought to the notice of the workman 

cop of that letter is produced on record and it is tried 
what irregularities were committed. Haldule affirms 

to suggest that the original is not traceable . As the 
that the work man was asked to explain but his ex 

photocopy was not readable it is typed copy was 
planation was not satisfactory. He was asked 

produced on the record . There is no suggestion that 

to 
correct those entries which he did in his own hand 

the ponion typed in that letter is incorrect. There is 
writing . 

no veason to dishelieve that this letter was not writien 

by the workman . These witnesses affirms that the werk 
9 . Haldule affirms that the worker addressed a letter 

man adinitted the puilt which he committed by that 
for the Bank under his signature on 31- 10 - 77 and ex 

letter and had explained the circumstances which pro 
plained the circumstances on which he committed the 

moto him to do the misdeed . . 
offence Exhibit-40 / 1 is the photo copy of that letter . 
He admits in the cross examination that he does not 13. Gurdi and Kholhatkar corroborates each other 
riassess the original of the same. It is not the case of and affirmer that as Haldule who was inchavee - then 
the workman that he had not writ in thin letter at all asked them to balance the account of the company 
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section of which the workman was incharge . They did 
the job within three wecks or so and brought to the 
rotice of the workman the misdeeds. They also re 
turned to Flaldule and thereafter Haldulc asked the 
workman to correct the entries , He thereafter correc 
ted the entries. Exhibit- 4012 is the report from the 
Br;" 11 Manager, Somarpeth to the Divisional Manager 
daica 30 - 11 - 77 inrespect of the misdeed ; of the work 
nian . Exhibit -4013 is a letter from the agent Somwar 
petli Branch Punc addressed to Divisional Manager , 
Pune Division with a copy of the report on fraud made 
by Sinkar. It can be seen that in the cross exami 
nation of Barde or that of Kolhatkar there is no 
suggestion that they did not tally the balance or that 
tliey did not work as per the directions of Haldule . 
In the cross examination what is tried to bring on 
the record that the report is not signed and that it is 
a list of the documents only . But I do not find that 
from the cross examination it is brought on the record 
that there was no fraud . 


Rs. 700 of the account holder . He allowed excess 
credit to the account holder ty posting the said with 
drawal. In the cross examination he admits that the 
ledgers are initialled by the officers after making cre 
dits , Special Assistants are empowered to sign the 
ledgers. He accepts the position that Sinkar did not 
initial the dcbit entry of Rs. 2000 in the ledger nor he 
asked Sinkor to initial the entry . He accepts the 
position that the entry was tot cancelled by Sinkar in 
his presejicc . So far as the pay acroll of Rs. 2000 
is concerned it is on the record . He affirincd that so 
far as the withdrawal slip of Rs. 700 is concerned it 
was initalled by Sinkar but he had not personally 
seen the posting process and debiting process in the 
ledger B in - operating ledger . He denied that he 
deposed falsely but states that he had seen those 
entries. 


14 . Alungwith Exhibit-48 the originals documents 
on which photo copies were already produced on the 
record at Exhibit- 44 were produced . Exbibit -442 iş a 
letter atd . 27 - 1 -78 written by agent Somwarpeth , to 
the Divisional Manager pertaining to the account of 
Shri S . B . Kulkarni and its details. It relates to the 
acts of Sinnkar, Ex- 4413 is a letter dated 13 - 1 - 78 
alongwith report of a fraud dtd . 28 - 2 - 78 (Ex- 4414 ) . 
After perusal of it can be seen that these officers have 
dealt with each and every account and given the 
report . 

15 . Kolhatkar affirms that the work was allotted to 
Garde by Haldule and he assisted him . It is tried to 
suggest that he being a senior there was no question of 
his assisting him . But, he denied it. It is not suggested 
to him that he never worked with Garde for doing that 
job . 


18 . Now here the testimony of Deshpande is corro 
borated by the letter written by Sinkar himself . It finds 
place in the letters Ex - 40 / 1 dated 31- 10 -77 , and origi 
nal letter (Ex.- 404) dated 16 -2 - 78 . It is therefore 
there is no reason to reject the testimony of Deshpande . 
It is tried to suggest that he did not complain to the 
superiors as he was asked to keep one line open by 
Sinkar. It is common knowledge that in banking 
business the colleagues oblige each other for adjust 
ment for a small period . I therefore find that what 
ever deposed by Deshpande in respect of these entries 
must be true and there was no reason for bim to 
depose falsely . 


19 . That takes me to the letters of Şinkar dated 
31- 10 - 77 and 16 - 2 - 78 . In these 2 letters hc in cate 
gorial term stated that he had given false credits in 
Jifferent accounts . He has also narrated the four with 
drawals carried out by him and had also mentioned 
that he is ready to pay Rs. 3, 025 in full settlement in 
respect of those amounts. It is not in dispute that ac 
cordingly he deposited that enount. He thereafter 
had given an explanation why he did so . It was be 
cause his mother was sick and he was trying to get his 
sister engaged . From the letters dated 27 - 2 .78 (Ex- 401 
5 ) and 6 - 3 - 78 ( Ex -40 /6 ) he reiterated the reasons in 
the Ictter in elaborate nature why hc committed these 
major risconducts. He tried to pursuc the authorities 
stating that his father was an cmployee of the bank 
and he had unblemished service record . He tried to 
suggest that his difficulties may be considered by the 
authorities and he niay be pardoned . All these to 
citals in the letters and front the testimonies of the 
management witnesses which I have referred to above 
clearly go to show that the charges which were level 
led against the worknian were proved . 


16 . Vinayak Deshpande is one of the important 
witnesses of the management. He gives the details how 
savings account is operated . He affirms that he was 
working as a clerk attached to the saving bank counter 
of the company section . This section is separatedly 
maintained . As a clerk working on the same counter 
it was his duty to post the withdrawal slips presented 
by the cristructs and thereafter to enter the same in 
he paynient of scroll and to give it to Sinkar for passing 
Sinkar was to pass it being the Special Assistant. 

17 . Deshpande further affirmed that the account 
holder Kulkarni presented withdrawal slip of Rs. 2000 
on 5 - 8 - 78. Sinkar put an endorsement in his own 
handwriting pay . After making initials over the 
withdrawals . He further affirmed that Sinkar asked 
him to keep one line open blank in anticipation of a 
credit entry and he acted accordingly. Thereafter Sinkar 
made an endorsement No entry and cancelled the 
earlier entry . He further affirmed that on 25 - 4 - 77 a 
withilawal slip of Rs. 700 was presented by Sinkar 
and he put his initial. He also put a remark on the 
right side of the withdrawal slip stating there is 
posted and debited in ( B ) in - operating ledger and 
initialled the same. He also recorded the withdrawal 
slip in general payment scroll putting his initials . He 
affirnicd that by doing this he gave false credit of 
2556 GI/98 — 7 


20 . For the sake of argument even if it is accepted 
that the corrections in the accounts were carried out 
by Sinkar and were initialled by these superiors say 
for instance Haldule or Kolbalkar that does not mean 
that the major misconducts committed by Sinkar were 
rectified . It is common knowledge that if any mistake 
is committed that has to be rectified to make that 
balance correct so far as the further transactions are 
concerned . 


21. The charge against the workman is of a serious 
nature . He had committed a fraud on the bank . The 


3758 THE GAZETTE OF INDIA : OCTOBER 3 , 1998 / ASVINA 11 , 1920 [PART 1]--- SEC 3 (ii) ] 
- - - - - -- -- - - - - - - - - - - - - - - - - - - - - -- - - 
Lanking industry runs on faith . If such persons are 

Employers in relation to the management of Bank 
allowed to continue in employment it will ruin the 

of Baroda 
pank and the customers . The money which is deposi 
ced with the bank bolongs to the public and the per 

AND 
sons misappropriating the money has no right to 
continue in the cmployment and sech for judicial sym 

Their workmen 
pathy. It is in the statement of claim that the punish 

APPEARANCES : 
ment which is awarded is disproprtionate to the 
charges picved . But 1 find that the punishment wliich 

For the Employer : Mr, L . L . D Souza Repre 
is awarded to the workman cannot be said to be dis 

sentative . 
proportionate . In view of the charges which are 
proved . It has to be also seen where the worker serves . 

For the workmen : Mr. N . A , Kulkarni, Advo 
Here he serves in the banking industry . Under such 

cate . 
circumstances I do not find any reason for granting 

Mumbai, dated 3rd September, 1998 
any lineancy so far as the punishment is concerned 
In: the result I record my findings on the points ac 

AWARD 
cordingly and pass the following order : 

The Government of India , Ministry of Labour by 
ORDER 

its Order No . L - 12012138197| IR ( B - I ) , dated 

28 - 1 ) - 97 and referred to the following Industrial Dis 
The action of the management of Bank of Maha 

pute for adjudication ; 
rashtra in dismissing Shri A . G . Sinkar from 

Whether the action of the management of Bank 
the service of Bank of Maharashira is 

of Baroda , Pune in teroritating the services 
justified. 

of Shri Krishna Rain Mane, Sub -staff w .e .f . 

30 -9 - 94 is legal and justified ? If not, to 
S. B . PANSE , Presiding Officer 

what relief the said workman is entitled ? " 
formatt , 17 FAGER , 1998 

2 . Krishna Ram Mane, the workman filed a state 

ment of claim at Exhibit- 6 . He contended that he 
# T .37. 1961. - utfit fata fefT , 1947 

was interviewed by the Bank of Baroda ( herein after 
( 1947 # 1 14 ) TYTOT 17 # 377 Ur Harita referred as the Bank ) for the post of peon on 1 - 9 - 86 
मरकार बैंक आफ बड़ोदा के प्रबंधतंत्र के संबद्ध नियोजकों 

and was appointed at its Branch at Ichalkaranji on 

1 - 9 - 86 . It is averred that he was in continuous ser 
और उनके कर्मकारों के . बीच , अनबंध में निर्दिष्ट प्रौद्योगिक 

vice in the bank till his termination op 13 - 9 - 94 . It is 
विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण - 2 मुम्बई 

pleaded that on 29 - 9 - 91 he requested the bank to con 
के पंचाट की प्रकाशित करती है, जो केन्द्रीय सरकार को 

firm him in the service as he rendered continuous ser 

vice for inore than 240 days in a year . Instead of 
16 - 9 - 98 ft steht ESTITI 

continuing him he was orally terminated without any 

compliance of provisions of the Industrial Disputes 
[ . m 12012/1 38/97 –374 .917 , aft-II] Act of 1947 . He was not paid any notice pay or 

retrenchment compensation , 
... सी . गंगाधरन , डैस्क अधिकारी 
New Delhi, the 17th September, 1998 

3. The workman pleaded that it is the contention 

of the bank before the Conciliation Officer that due 
S .O . 1961.: - In pursuance çf Section 17 of the In 

to the over qualification of the workman he cannot 
dustrial Dispute Act, 1947 ( 14 of 1947 ), the Central 

he empkiyed in the bank . It is averred that, that. qua 
Government hereby publishes the award of the Central 

lification has nothing to do with the recruitment of 
Government Industrial Tribunal - I [, Mumbai as shown 

the hank . In fact he had acquired the appropriate 
in the Annexure in the Industrial Dispute between the education qualifications for the post of peon . For all 
employers in relation to the management of Bank of 

these reasons it is submitted that the bank may be 
Baroda and their workman , which was received by directed to reinstate the workman to his original post 
the Central Government on 16 - 9 - 98 . 

of a peon with full back wages and continuity in ser 

vice alongwith other consequential-reliefs, 
(No. L - 120121138197- IR ( 13 - 11; ] 

4 . The bank resisted the claim by the written state 
C . GANGADHARAN , Desk Officer 

nient ( Exhibit - 8 ). It is pleaded that the workman 
ANNEXURE 

was engaged as a casual worker on a daily wages 

basis in the bank . His services were utilised as and 
BEFORE THE CENTRAL GOVERNMENT when 1 : eded on day to day basis to meet exigencies 
INDUSTRIAL TRIBUNAL NO . JI, 

like Icave vacancies ahsentism by regular eanployecs 
MUMBAI 

etc . He was first employed in !986 for about 90 days 

and in the vear 1987 for about 115 days. Thereafter 
PRESENT : 

ha was engaged in the year 1992 for 123 days, in 

1993 for 166 days and in 1994 for 233 days. as a 
Shri S . B . Panse , Presiding Officer . 

casual employee on daily wages. It is averred that 
REFERENCE NO . CGIT -2195 of 1997 

the casual employees have no right to employment 


ould be not in accord appointment win 
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and non -employment of a casual employee does not but under section 2 ( A ) of the Industrial Disputes 
amount to termination of service . 

Act of 1947 . So far as the contention relating to 

that position is concerned I find it without any merit 
5 . The bank submits that the workman is over 

und substancc . 
qualified for the post of peon , As his appointmcut is 
a casual peon was not as per the requirement and was 

8 . Krishna Mane ( Exhibit - 14 ) , the workman 
void . It is submitted that the appointment which is aflinis hat he rendered a continuous service with the 
illegal or which is not in accordance with the rules of hank from 1 - 9 - 80 till 30 - 9 -94 . In his cross -exami 
the bank could be resigned at any time and such ter nation he admits the position that initially he worked 
minaticn does not amount to discharge or dismissal in 1986 and 1987. Thereafter from 1987 to 1991 
as contended by the workman . It is avcrred that the he was not in service and again the bank called him 
dispute cannot be an Industrial Dispute as claiined by and was in service in 1992 , 1993 and 1994 . He was 
the workman. It is a vered that he never worked on daily wages . He was working at Ichalkaranji 
continuously for more than 240 days in a year before 

Brunch . He was never given an appointment letter. 
his termination . Under such circumstances there is 

From the cross -examination it is very clear that his 
no question of compliance of sectic 25F of the In) contention that he was in continuous service from 
dustrial Disputes Act of 1947. It is assorted that he 1986 to 30 - 9 -1994 is not correct. 
being an over qualified he cannot be appointed as a 
peon . It is pleaded tliit for all these reasons the 

9 . Mane allirmed that he was orally terminated 
workmra is not entitled to any reliefs as claimed . 

from service on 30 - 9 -94. The management had pro 

duced alongwith Exhibit -11 / 1 statement showing de 
6 . The issues are framed at Ex - 13, Issues and my 

tails of annual working days put by Mane . In the 
findings thereon arc as follows : 

written statement it is nientioned that he had worked 

90 days in 1986 , 115 days in 1987 , 123 days in 
Issues 

Findings 1992 , 160 days in 1993, 233 days in 1994 . It is 

tried to subirit on this basis that he was not in con 
Whether the dispute raised is No . but under 

tinuous service for more than 240 days in a year. 
an Industrial Dispute under section 2 ( A ) 
section 2K of the Industrjal of the Act 10 . Mr. Kulkarni, the Learned Advocate for the 
Disputes Act of 1947 ? 

only . workman argucd that while calculating those days 
Whether it is proved that Yes . 

the bank had not taken into consideration the Sun 
Krishna Manc was continuously 

days and Holidays on which the workman worked 
in service for more than 240 

and was paid the daily wages. To substantiate this 

submission he tried to rely upon the vouchers ( Exhi 
days in a year before the date 

hit - 11 / 5 ) which were produced by the bank . Look 
of his termination ? 

ing to the vouchers it can be seen that the payment 
Whether the bank did not 

which was made to him is as per the working days 
Yes . 

mentioned in that vouchers. 
comply with the provisions of 

It was not brought to 
Section 25F of the Industrial 

my notice that the payment is excess than the work 
Disputes Act of 1947 before 

ing days mentioned there and at Exhibit -1111 . In 

other words he was paid for working on Sundays and 
terminating the services of Mane ? 

Holidays and those days are excluded from the state 
Whether Manc cannot be emp 

ment ( Exhibit- 11 1 ) . But that does not mean that 
loyed as a peon in view of his No. the workinan had not complied with the requirement 
technical qualifications ? 

of the provisions of the Industrial Disputes Act of 

1947. 
Whcthér the action of the Not legal 
management of Bank of 

and not 11. Section 25 ( B ) (a ) states that when a work 
Baroda , Pune in terminating justified . man is not in continuous service then the meaning 
thu services of Mane sub 

of clause ( l ! for a period of one year he shall be 
staff we. cf. 30 - 9 - 1994 is legal 

deemed to be in continuous service under the emp 
and justified ? 

loyer (a ) for a period of one year if he workman 

during the period of 12 calendar months proceeding 
6 . If not, to what relief the As per order. the date with reference to which calculation is to be 
said workman is entitled to ? 

made as actually worked under the employer for not 

less than - ( ii) 240 days . 
REASONS 

12 . Adnjittedly the workman was terminated or in 
7 . Both the parties have filed wiitten arguments other words not given any employment after 30 - 9 -94 . 
in the matter. It is tried to subinit on behalf of the So far as the year 1994 is concerned the managc 
management that the workman was engaged as a ment admits the position that lie worked for 233 
casual worker on daily wages and termination of such days . Now for calculating 12 montbs preceding the 
a workman does not amount to retrenchment and or date of termination last three months from 1903 have 
dismissal and or retrenchment and consequently there to he sen . After perusal of Exhibit - 11 | 1 it can be 
cannot be an Industrial Dispute within the meaning seen that from 1st October, 1993 to 31 - 12 -93 he 
of section 2 ( K ) of the Industrial Disputes Act . worked for 75 days . That comes to 308 days in 12 
Looking to the order of the reference it can be seen months. In other words he has to be treated in con 
that thie reforence was made not under section 2 ( K ) tinuous service as per section 25B of the Industrial 


3760 


THE GAZETTE OF INDIA : OCTOBER 3, 1998 / ASVINA 11 , 1920 


[PART II _ SEC : 31ii ) ] 


up a panel of persons who had worked on temporary 
basis at any of the branches as 2 peon for 90 days 
or more between January 82 to December 90 for 
consideration of cases for future vacancies , It is at 
Ex - 113. It is dated 13 - 8 -91. Mane eventhough 
admittedly served as a casual worker between 1 - 1 -82 
to 31- 12 - 90 appears to have not been considered 
to get the employment as per that advertisement. 


Disputes Act of 1947 . 

13 . Admittedly the workman was not given any 
notice beforo termination nor any compensation con 
templated under section 25F of the Act for retrench 
ment. He is entitled to the same. 

14 . Mr. Kulkarni, the Learned Advocate for the 
workman tried to submit that there is no compliance 
of section 25F of the Act the termination becames 
void and the workman is entitled to reinstatement 
in service alongwith full back wages and continuity , 
This proposition cannot be accepted in view of the 
fact that the workman was engaged on daily wages . 

15 . Mr. D Souza , the Learned Representative for 
che management placed reliance on Prakash Cottoli 
Mills Pvt. Ltd . Vs. Rashtriya Mill Mazdoor Sangh 
1987 I LLJ 97 . In that case Their Lordships ob 
served that the Badli workmen get work only in the 
absence of a regular employee and they don t have 
any granted right of employment. Their names are 
not borne on the muster rolls . Indeed the Badli 
workman has no right to claim employment in the 
place of any absentee employee . In any particular 
case if there be some jobs to be performed and the 
employee concerned is absent the company may take 
in Badli workman for the purpose . They are really 
casual employees without any right to be employed , 
Relying on the ratio it is tried to submit that the 
casual worker have no right to employment. Ob 
viously the word casual workers denotes that when 
there is a casual work then they are employed . I rely 
upon the ratio given in the above said authority , 


work of any ab some jobsent the com Phey are loyed. 


20 . I have already observed above that it is well 
settled that casual workers oventlough have comple 
ted 240 days in a year have no inherent right to 
get a permanency in the employment. Mane affir 
med that when he was working there the regular sub 
staff of the bank employees were also working. He 
had not given the details of work which he was 
doing. But so far as the position that he was work 
ing as a peon on a casual basis is not disputed by 
the management . It is to be seen that eventhough 
the panel was prepared on the basis of the advertise 
ment. Mane was appointed as a casual labourer to 
work as a peon in 1993 to 1994 clearly speaks that 
there is an availability of the work which is required 
to be done by peon . There is no record to show 
that there is a permanent vacancy in the bank so far 
as the sub - staff peon is concerned . Under such cir 
cumstances in view of the above said discussion at 
the most the management can be given a direction 
to the effect that he is to be given an employment 
at the time when the permanent vacancy arises. If 
there is a panel in existence then the name of this 
workman is to be included at the last. If not, he is 
to be accommodated at the first vacancy , 


to beman is to bein existenceanent vacancemploym 


16 . In another case Sharma Das Vs. Superinten 
dent Durgapur Hospital 1997 75 FLR 945 it has 
becn held that casual workers have no right to be 
permanently absorbed in service even if they have 
worked for more than 240 days . I rely upon the 
ratio given in this authority also . 

17 . Mr. D Souza , the Learned Advocate for the 
bank also placed reliance on Escort Ltd . Vs . Presi 
ding Officer 1997 LLR 699 and H . K , Vaidyarthi 
Vs. State of Bihar 1997 76 FLR 237 . The facts 
of both these cases are different than the facts before 
me. It lias no application . 

18 . Mane in his cross -examination admits that 
when he was first employed his educational qualifica 
tions was passing of the 8th standard and failing in 
the 9th standard . In view of the recruitment rules 
of sub- staff ( Ex - 11| 21) which states that the candi 
date should have passed 7th standard he should not 
have studied beyond 8th standard . The meaning of 
not studying beyond 8th standard includes passing 
of standard 8th . Therefore , the person who has 
passed 8th standard can be considered . From the 
testimony of Mane it is very clear tha : he only pas 
sed 8th standard and not 9th standard . Exhibit- 116 
is the copy of school leaving certificate which sup 
porty his contention . I, therefore find that the con 
tention of the management that the workman was 
over qualified appears to be without any merit on 
the basis of document (Ex -1112 ) produced by nian 
agement itself . 


21. The Learned Representative for the manage 
ment tried to argue that as the workman has not 
conic before the court with the clean hands he is not 
cntitled to any benefits . To substantiate this he re 
lied upon Sujan Singh Vs. RSRTC 1998 LIC 474 and 
Naragoud Vs Industrial Tribunal-cum - Labour Court 
1997 I LLJ 643. The facts of these cases are quite 
different. They have no application . No doubt in the 
claim and the affidavit Mane claimed to be in con 
tinuous service from the date of appointment till its 
termination . But, he admits the position that the 
working days which were filed by the management 
are correct. In the cross- examination also he admits 
the suggestions put to him regarding it. I therefore 
do not find that there is falseliood to deprive him 
the right which he in normal course should get. It is 
common knowledge then these casual labourers OTC 
terminated the authorities front a scheme by which 
they are to be regularised . That can be seen from 
the advertisement (Ex- 113 ) which is produced on 
the record . Here in this case as the worker had 
continuously worked for more than 240 days he en 
titled to get some reliefs . It can be further seen 
th:at the rules which are made for recruitment cannot 
be said to be mandatory rules. For all these rea . 
sons I record my findings on the points accordingly 
and pass the following order : 


ORDER 
The action of the management of Bank of 
Baroda, Pune in terminating the services 
of Shri Krishna Rani Mane sub - staff w .e .t. 
30 - 9 - 1994 is not legal and not justified ! 


19 . Nake (Ex- 16 ) affirmed that advertisement was 
given by the bank inviting applications for drawing 
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The management is directed to pay him 
retrenchment compensation contemplated 
under section 25F of the Industrial Disputes 
Act of 1947. 


By Order No. L - 12012 / 179 / 92 - IR ( B - II ) dated 10 - 12 - 1992 
the Central Government in exercise of its powers under 
Section 10 ( 1 ) ( d ) and ( 2 - A ) of the Industrial Disputes Act, 
1947 referred tho following dispute to this Tribunal for 
adjudication : 
" Whether the action of the management of Central 

Bank of India not absorbing Shri Swapan Chakra 
borty as Bank Staff in reference to circular datec 
10 - 10 - 85 is justified ? If not, to what relicf is the 
woskman cntitled ? 


The management is further directed to ap 
point the workmau Made as a peon as and 
when the permancnt vacancy in that cadre 
is available . His name is 10 be included 
in the panel of employees to be appointed 
as a sub - staff at the last number. If the 
panel is not in existence he is to be absor 
bed as and when the first vacancy arises . 
The other claim of the workmon is rejected . 

S. B . PANSE , Presiding Officer 


2 . The instant reference has arigen at the instance of 
Central Bank of India Enik yees Union (in short the unfon ) 
challenging the action of the management of the Central 
Bank of India ( in short the management ) for not absorbing 
Shri Swapan Chakraborty as Bank Staff . 


4 . 


a fareft, . 17 faget , 1998 
7 . 377 . 1962. - greifera farsfefarea, 1947 
( 1947 T 14 ) at UTOT 17 37TH CUT # , 
सरकार सेंट्रल बैंक ऑफ इंडिया के प्रबंधतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण 
कलकत्ता के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
of 16 -898 777 91T STT 1971 
[å . 56 - 12012/ 179/ 8 2– 376 . 3472 , oft .-II ) 

सी . गंगाधरन , डेस्क अधिकारी 


3 . Union s case, in short, is that the concerned workman 
Swapan Chakraborty worked as casual Peon at Salt Lake 
Branch of the Bank against permanent vacancy for 160 days 
from 19 - 8 - 1985 to 6 - 11 - 1985 and from 1- 2 - 1986 to 21- 4 - 1986 
in place of Shri Swapan Chowdhury who was transferred 
to Belgachia Branch of the Bank on his promotion . I ho 
concerned workman WAS not given any letter of appoint 
ment. He applied to the Bank for giving him a chance 
for appearing in the written test arranged by he Bank in 
terms of its circular dated 10- 10 - 1985 . No response was 
made to the application but some other casual Peons were 
called in the said test with their consequent regularisation 
in tbe service of the Bank Although the concerned work 
man possessed requisite qualification including registration 
of his name in tho local Employment Exchange , he was not 
called for the written text by the Bank even after his appli 
cation for the same. Che Bank arranged for written test 
for recruitment of the staff in the subordinate cudro once 
in February 1986 and thereafter in 1989 . Though number 
of persons were appointed on the basis of those tests , the 
concerned workman was never permitted to appear in the 
said examinations. The concerned workman also stated 
that the circular dated 12 - 3 - 1991 upon which the manago 
ment relics for not allowing him to appcar in the written 
test does not apply in his case as he was appointed before 
1 - 1 - 1987. The union also alleged that the management has 
violated the Kulos 77 and 78 of the Industrial Disputes 
(Central) Rules, 1947 by rot maingaining the register of 
casual workers. The union has also alleged that the circular 
dated 12 - 3 - 1991 is illegal as it has not left any chance 
for absorption of the employees appointed before 1- 1 - 1987 . 
It is also alleged that the management has acted illegally 
by not appointing the concerned workman when it appointed 
subsequent recruitces . The concerned workman having failed 
to convince the management about his right to absorption , 
an industrial dispute was raised through the present uplon 
and all attempts of conciliation having failed , the matter 
was referred to the Corira ) Govornment which referred the 
matter to this Tribunal for adjudication . The union has 
accordingly prayed for absorbing the concerned workinan 
in the service of the management 


New Delhi, the 17th September , 1998 


S .O , 1962.-- In pursuance of Section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Calcutta as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Contral Bank of India and their work 
men , whch was receved by the Central Government on 
16 - 9 - 1998 . 


[No. L -12012 / 179 / 82 -IR ( B - 11) ] 
C . GANGADHARAN , Desk Officer 

ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 


Reference No. 61 of 1992 


PARTIES : 
Employers in relation to the management of Central 

Bank of India 


AND 


Their workmen . 
PRESENT : 

Mr. Justice A , K . Chakiavarty , Presiding Offices, 
APPEARANCES ; 


4 . The managemont in its written statement has alleged 
that the concerned workipan was initially - engaged as a 
casual worker on duly pay in the Salt Lake Branch of 
the Bank in 1985 on purely temporary basis to meet certain 
exigencies and from 19 - 4 - 1985 to 6 -11- 1985 he rendered 
60 days of service and from 1 - 2 - 1986 to 21 - 1 - 1986 hc 
rendered 59 days of service totalling 119 days of service 
as per details given in the written statemen !. The manage 
ment has further alleged that the service of the concerned 
workman being on day i -day basis , his service on a 
particular day ended on that day itself and there was no 
fixed contract of employment. The management also denied 
the existence of any master and servant relationship between 
itself and the concerned workman . The management has 
further alleged that no restion of absorpticn of the con 
cerned workman can arise as he was not eligible for such 
appointment. It is further alleged that he was not cligible 
also for examination interview for recruitment in the 
Bank s service . It is further alleged that the concerned 
workman has raised this claim after about 7 years of his 
termination . The present reference is nothing but a camon 
flage for back door rpointment. The management has 
further alleged that in the abovo circumstices there is ng 


On behalf of Management Mr. S . K . Chatterjee , Deputy 

Chief Onicer (Law ) of the Bank . 


On behalf of Workmen - Mr, M . Bhunin a Committee 

Member of the Union , 
STATE : West Bengal 

INDUSTRY : Bunking 


AWARD 
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question of leirenchment of the concerned wirkman . The qualification to appear in the test. There is yet another 
managemdnt has lccordingly prayed for dismissal cf the obtacle in the matter of absorption of the concerned work 
case of the union . 

man , To be absorbed in the service , a workmily is required 

to be in service of his cmployer . In the instant case . 
5 . In its rejoinder , th : ligion reiterated its casc as nude the relationship of cmployer and employer between the 
out by it in its original written statement. It was also management and the concernce workman having ceased 
alleged that the minagtinent violated the provisions of to exist on the expiry of 6 - 11 - 1985 for the first time and 
Demi Award , Sastri Awald - and industry wise bipartite 21- 4 - 1986 for the recond time no question of absorption in 
seudomonts , and that the managemont açtod illyully by not service can arise . 
issuing any appointment letter to the concerned workman 
and also by terminaging his service without any notice in 
writing . The union has further alloged that the manage 

9 . It is therefore clear that in view of the nature and 
mont also acted illegally in not absorbing the concerned scope of the reference as mentioned in the schodylo that 
workman in place of Swapan Choudhury . 1 permanent the concerned workman shall not be entitled to any relief 
staff , who had been 11 ? nsfered . The union has also whatsoever as there cannot be any right for absorption 
allegou that the manaremont is guilty of ( 

o uission of after termination of service and also because the impugned 
unfair labour practice in Not Absorbing the concerned circular had nothing to do with his absorption in service . 
workman . 

I have Also shown that the management acted in terms of 

the circular which also prevents the workman from gotting 
6 . Heard eluborate Uxumonts mado by the represcita any relief. 
tives of both sides in this matter . 


7 . It appears from word that both sides have exiruned 
some witnessey and produced certain documenty in support 
of their respective cases. As a matter of fuot, thc union 
not only examinod thr! concerned workman but also vue 
Nitya Ranjan Basu, who found fault with tho management 
as it did not request the Barasat Employment Exchange to 
inform whether the name of the concerned -workman alleged 
to have been enrolled was enrolled at all . Management 
also examined one witness, 


10 . Mr. Bhunia , representative of the union, also sub 
mitted that as per industrywise bipartite settlement there 
are only four types of .cmployoes , namely , permanent, 
probationer, temporary and part- time. The contention of 
Mr. Chatterjee , representative of the managoment that 
the concerned workman was appointed as a casual worker 
accordingly cannot be accepted as there is no such provi 
sion for appointment casual worker. It further appears 
that temporary employee will mean a workman who has 
been appointed for a limited period of time which is of 
cssentially temporary nature and who is employed tempo 
sarily as an additional worker in connection with temporary 
increase in work of permanent nature and includes a work 
man other than a permanent workman who is appointed 
in a temporary vacancy caused by the absence of a parti 
cular permanent workman . It is the case of the union that 
the concerned workman was appointed in place of One 
Swapan Chowdhury who was transferred on promotion and 
it appears from the evidence of the concAined workman 
that he was, dirccted to work in his place so long as 
that post is not filled up by the permanent incumbent. He 
also admitted that he was not granted any appointment 
letter . MW - 1 denied thut the concerned workman wus 
directed to work in place of Swapan Chowdhury and 
he categorically denied that the concerned workman was 
appointed against any Vacancy. I have already stated thut 
tht appointment of caulial labour being not in vogue in 
the banks as per bipartile sottlement, the appointment of 
the concerned workman was on temporary basis . Such 
appointment must be deemed to bo purely temporary as 
there was neither any appointment lelter, not has it been 
proved that he was appointed against any permanent 
Vacancy , 


8 . Before any discuston hof the evidence on record , it 
is necessary to examine the scope of the reference as this 
Tribunal has neither the power nor the jurisdichiun to decide 
anything beyond the ruiteinent of thc reference . In the 
instant case , the refcrence is about Justification of the action 
of the management in not absorbing the concerned work 
man as per its circular dated 10 - 10 - 1985. lic trst impedi 
meit in this malter is that circular dated 10 - 10 - 1085, wbich 
is marked Ext. W - 1 in this case , has got nothing to do 
with the absorption of any workman, ile circular was 
issued to all the branches under the Calcutta Metropolitan 
Région /Zonal Office /ZS. T . C . CIA s Office directing them 
to inform the Regional Ofilce the names and others parti 
culars of the casual pevns for appcäring in the writien test 
for recruitment of sub - stuff . Regarding qualification of the 
employees it was stated at 60 days of work for candidates 
from Employment Exchange and 6 months of actual service 
for employees other than thoso drawn up from the Employ 
ment Etchange was a must. Both sides being not in disptuc 
about the period during watch the concerner worl.nan hrd 
worked , the admitted position is that he hus not put in 
6 ronths of servico . It s not the union s case that the 
concerned workman had been working in the Bank affer 
his name was sponsored by the Employment Exchange . 
The concerned workman in his evidency tried to state 
that as his namo was carolled in the Barasat Employ 
ment Exchange that his case should be considered as 
roferred from the Employment Exchange. WW - 2 , Nitya 
Ranjan Basu also stated int Barasat Employprent Exchange 
was not informed about where the concerned was man was 
edrolled , I fair to understand how the enrolment of name 
of any cotididate in any Employment Exchange can be 
equated to that of sponsorship by that Employment Ex 
change . If the concerned workman wanted to come wi hin 
the first category of the candidates, namely , those who 
have rendered 60 days oť service, he ought to have shown 
that his name was duly sponsored by the Employmont Ex 
chubige. There is therefore , no doubt that under Do 
circunstances the workman can clain his right for 
apparing in the test as an Fmployment Exchange condi 
dite : He also does not come within the second cate 
gory of candidates as mentioned in the circular as he 
had not completed 6 months of actual service in any 
branch of the Bank . The management, therefore , having 
acted in terms of the circular , referred to in the refe 
refice . connot be said to have acted illegally in not allow 
ing the concerned workman to sit in the written test. 
Again if the term of the reference wants to me. n indirectly 
that absorption of the concerned workman ws not made 
because of manageriant s action of not allowing the work 
man to sit in the written test, then also , the concerned 
workmati cafnot have any case as he had not the required 


11 . Though it is not strictly relevant in this case to 
consider right of tho menagement to terminate the service 
of the temporary employees in view of the natuso and 
scope of the reference mentioned earlier , still then , since 
Mr. Bhunia , representative of the union agitated this point 
at great length , that point muy be considered within a 
short campus . No provision of law was produced before 
this Tribunal to show that temporary employee rendering 
not more than 150 days of service is entitled to absorption 
in the service . It may bc but had such employees rendered 
one year s continuous service as required under Section 
25 - F of the Industrial Disputes Act, 1947 their service 
Muld not be terminated without compliance of the re 
quirement of that section . Temporary appointment for 
performance of casual nature of jobs can always be termi 
nated by the management. In this connection , a reference 
may be made to the case of Surendra Kumar Gyani v / s . 
Slato of Rajasthan , reported in AIR 1993 SC 115 wherein 
it was held that employees appointed on daily wages as 
& stop gap measure to meet the temporary need cannot be 
said to be appointment on regular basis as it was not permis 
sible under relevant rules . The order of termination of 
services of such employecs on the availability of the pro 
perty recruited persons was not illegal. In the case of 
Syndicate Bank and Ors . v. Shankar Paul And Ors., reported 
in AIR 1997 SC 309,1 it was held that the temporary em 
ployees have no right to claim permanent absorption in 
Service , 
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12 . Further, though the service of the concernd work 

Kya Kshotiya Prabunilhah Allahabad Bank Kanpur 
man was terminated finally on 21 - 4 - 1986 , still then , he 

dwara Sri D . S . Sliakyat ko visbe: h bhatta vapas 
Jid not raise the dispute immediately thereafter , It appears 

lere la dand ( na przyochit hai ? Yadi nahi to 
from record that he raised the dispudie of 10 - 10 - 1991 . It 

sambandhit karmkur ki, anutosh ka haqdar hai ? 
is true that there is no question of limitation in industrial 
legislation , but the conduct of the concerned workman , 

2 . Although the casc was reserved for finding on prolimi. 
As it is evident from such belated raising of disputę , shows 

nary issuç regarding fairness and proprietory of domestic 
that even though he accepted his termination of service and 

enquiry , final award is being given us ultimately I have 
raised the dispute at a late stage for taking a chance . 

come to the conclusion that onquiry was fairly and properly 

held and as the punishment awarded to the concerned 
13. So , upon consideration of all the facts and circums workman is loss than dismissal and removal this . Tubunal 
tances of the case as well as the position of law in the cannot go into the proportionality of the puntahmont in 
matter . I am to hold that the management was justified exercise of its powers under Section 11 - A Of I, D . Act. 
in not absorbing Swapan Chakraborty , concerned workman , 
Ay Bank Staff in terms of circular dated 10 - 10 - 1985. The 

3 . The concerned workman D . S . Shakya was working as 
concerned workmun accordingly shall not be entitled to Special Assistant at Burphur Branch of the opposito party . 
any relief in this case. 

In that course he had committed . certain acts of misconduct 

inrespect of which chargeshcet dated 18 - 2 - 93 was issued which 
This is my Award . 

rung ay under 
Dated , Calcutta , 
The 4th September , 1998 

1. You passed two withdrawal forms for Rs. 10 ,000 

und 20 ,000 on 27 -4 - 91 and on 1 - 5 -91 S . B . Al 
A . K . CHAKRAVARTY , Presiding Officer 

No. 667 in the name of Sri Ritu Baran Singh 

ignoring the fact that the signatures of the account 
af format, 17 fHxa7, 1998 

Ifolder appearing on the said two withdrawal forms 

did not tally with any of those on moord , 
41.31. 1963. — gtalf fact 3ffufaruh , 1947 

2 . You voilated the circularised instructions / banks ins 
( 1947 T 14 ) # 7 TT 17 37 # Date 

tructions norms in passing the aforesaid withdrawal 

forms for Rs. 20 ,000 as you are authorised to page 
सरकार इलाहाबाद बैंक के प्रबंधतंत्र के संबद्ध नियोजकों 

singly an instrument for each payment only to 

the extent of Rs. 10 , 000 . 
और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण कानपुर 

3 . The pass book was nut presented at the time of pay 

ment of the said withdrawal dated 27 -4 - 91 and 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 

1 - 5 -91 which is evidenced from the relative pass 

book which heal s only one signature for both the 
. 16 - 9 - 98 79 T 23 TL 

debit entries paid on different entry and you made 

year initial on the last entry of Rs. 20 ,000 posted 
ga + 1:2012/ 237 / 95 –37€ . 3rr , (ait.-1 ] 

on 145 - 91. 
सी . गंगाधरन डैस्क अधिकारी 

4 . You did not cross the signature of the account, 

holder appearing on the dieptue withdrawal form 
New Delhi, the 17th September, 1998 

of Rs. 20 , 000 19 per practice which indicates that 

you did not Ally ihe signatures of the account 
S :0 . 1963. — In pursuance of Section 17 of the Industrial 

holder with any of those on record . 
Dispuies Act, 1947 ( 14 of 1947 ) , the Central Government 
heroby publishes the Ward of the Central Government 

3 . One D : K . Goel in Officor of the bank was appointed 
Industrial Tribunal, Kanpur as shown in the Annexure, in 

Enquiry Officer. During the course of enquiry Brir Kishoro 
the industrial dispute between the employers in relation to 

Sharma Sr. Manager inspector and Ganesh Sworup Sharma 
the management of Allahabad Bank and thoir workman , 

NW - 2 were examined besides the management has filed 
which was received by the Central Government on 16 - 9 - 1998 . 

locuments . The concerned workman did not adduce oral 
INo. L - 12012 /237 , 95- IR ( B - II ) ] 

of documentary ovldonec in dofence, On a consideration 
C . GANGADHARAN , Desk Officer 

of above the Enquiry Officer submitted his report dated 

27- 10 -94 holding that charge Nos. 1 and 2 fully proved 
ANNEXURE 

charge No. 3 as not proved whereas charge No . 4 was 

proved inprat. On the basis of this report the dirciplinary 
BEFORE SRI B K SRIVASTAVA PRESIDING OFFICER , authority issued show CalSe notice for ayardinc punish 
CENTRAL GOVERNMENT INDUSTRIAI, TRIBUNAL ment on all the moved charges. However, the disciplinary 
CUM -LABOUR COURT PANDU NAGAR , KANPUR Authority vidc order dated 25 - 1 - 95 finally awuled punish 
Industrial Dispute No. 3 of 1997 

ment by way of denial of special assistant lowance . The 

appcal was also dismissed . Feeling aggrieved the con 
In the matter of dimpute . 

cerned workman has raised the instant industrial dispute . 
BETWEEN 

4 . In the first place it was submitted that Ritu Baran 
Sri P . N . Singh , Asstt. General Secți. 

Singh the Account holder of S . B . A c No . 668 was not 
Allahabad Bank Staff Association 

examined . In its absence it could not be said if the charges 
C / o Allahabad Bank Service Branch 

it was not necossary for the management to have examined 
Kanpur . 

were forged . However it was not disptued that the con 

cerned workman had immediately passed them . I think 
AND 

the complaint as the concerned workman himself had not 

entered into the witness box to rehutt the evidence of the 
Regional Manager 

management bank who had spoken about the forgery of 
Allahabad Bank 

chequey on the basis of complaint and other a } led papers, 
Pandu Nagar, Kanpur . 

5 . Next it was submitted that original of accounty and 
AWARD 

cheques paner No 3 - A and 3 - B and Txt, M . 17-1 were not 

proved hefore the Fnquiry Officer. This will not vitiate 
1. Central Government. Ministry of Labour , vide Noti the enquiry in any manner as these napers were in police 
Acution No. L - 12012 / 23795 - IR ( B - II ) duted 30 - 12 - 1996 . 

custody in connection with criminal case . Under the 
has referred the following dispute for adjudication to this circumstances filing or certified copies of the4e papers was 
Tribunal 

enough . 


[ 


• . . प्रार्थी 


विरुव 
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6 . Next it was submitted that even from the evidence of 
management witness the case was not proved . I do not 

श्री शरीफ मोहम्मद करेंगी 
agree with this contention, I think with the help of above 

धारमज स्व . मेख मोहम्मद 
papers coupled with the evidence of Ganesh Sharma the 
casc was fully proved specially the concerned workman did मार्फत : श्री . प्रार . ए . जमाली 
not dare to enter into the witness box , to deny these 
facts, 

नारयालखेड़ा, निकट जमीनेशन स्कूल , 
7 . Lastly it was submitted that the chargesheet is defcc 

भोपाल ( म . प्र . ) - - 482011 
tive as three punishments have been awarded . As regards 
first contention I find substance in it. The main mis 
conduct was as found in charge No. 1 . The remaining 
three charges deals with the ommissions on the part of 
the concerned workman by which charge No. 1 was alleged . 
Honce there was no need to frame charges Nos. 2 to 4 

मंडल प्रबंधक , 
at all. Still it will not rendered enquiry defective . At 

यको बैंक , मंडल कार्यालय , 
the most it an irregularity by which no prejudice has been 
caused to the concerned workman. 

महाराणाप्रतापनगर, खंड सं . 2 
8 . As regards second point the contention of authorised निकट संगम सिनेमा, 
representative is far from t) ue. In the shcw chụSC notice 

भोपाल ( म . प्र . ) - 462011 

. . . प्रतिप्रार्थी 
three punishments were proposed whereas actually onc 
punishment by way of denial of special assistant allowance 
was awarded. As atleast charge No . 1 was proved the 
concerned workman could be legally awarded with the above 

अवार्ड 
punishment. Hence, I do not find any illegality in it . 
Accordingly my finding is that the enquiry was fairly and 

दिनांक : 26 - 8- 1999 
properly conducted . 
9 . As observed carlior, punishment is less than dismissal 

1 . भारत सरकार, श्रम मंत्रालय , नई दिल्ली ने अपने 
or removal from service it cannot be examined by this 
Tribunal under Section 11 - A of I. D . Act . Accordingly my 

प्रादेश संख्या : एल - 12012/ 412191 - आई . भार 
award is that the punishment awarded to the concerned 
workman is justified and he is not entitled to any relief. 

( बी . - 2 ) दिनांक 10- 4-92 के द्वारा निम्नलिखित विवाद 
Dated : 26- 8 -1998 

निराकरण हेतु इस अधिकरण को भेजा है :- - 
B. K . SRIVASTAVA, Presiding Officer 

अनुसूची 
नई दिल्ली , 17 सितम्बर, 1998 

" Whether the action of the management of UCO Bank , 

Bhopal in treating Shri Share Mohd . Qureshi as 
का , आ . 1964 - - प्रौद्योगिक विवाद अधिनियम 1947 

having voluntarily abandoned Banks services and 

removing his name from the banks rolls 
( 1947 का 14) की धारा 17 के अनुसरण में केन्द्रीय 

w .o . 1, 

25 -7 - 1986 is justificd ? If not, what relief is the 
सरकार यको बैंक के प्रबंधतंत्र के संबद्ध नियोजकों और 

workman entitled to ? " 
उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण जबलपुर के 

2. श्रमिक शरीफ मोहम्मद कुरेशी के अनुसार वह 
पंचाट को प्रकाशित करती है जो केन्द्रीय सरकार को 

बलकामोशियर यूनाईट कालियब बैंक में दिनांक 10- 1- 80 
16 - 9 - 98 को प्राप्त हुआ था । 

से कार्य कर रहा था । श्रमिक का स्थानान्तरण सिहोरा 

साखा से भोपाल की पिपलानी शाखा में वर्ष में किया 
[सं . एल - 120 12/412/ 91- आई . आर. ( बी - II )] 

गया । श्रमिक की सेवाएं 25- 7- 86 से समाप्त कर दी गई । 
सी . गंगाधरन , डैस्क अधिकारी 

श्रमिक को स्वेच्छा सेवानिवृति दी गई है । इस प्रकार की 
सेवानिवृति वर्ष 86 में लिपिक श्रेणी को देने की स्कीम 

नहीं थी । श्रमिक बीमार था , इस कारण वह अपने कार्य से 
New Delhi, the 17th September, 1998 

गैरहाजिर रहा और यह तथ्य प्रबंधन को ज्ञात था । प्रबंधन 
S . O . 1964. - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government का यह निष्कर्ष प्रवधानिक और नियमों के विपरीत है कि 
hereby publishes the award of the Central Governmeut In 
dustris ) Tribunal, Jabalpur as shown in the Annexure in the 

श्रमिक बैंक सेवा में काम नहीं करना चाहता । श्रमिक ने 
Industrial Dispute between the employers in relation to the 

स्वयं कोई प्राय वन सेवा समाप्ति का नहीं दिया । श्रमिक 
management of UCO Bank and their workman , which was 
received by the Central Government on 16- 9 - 98 . 

की थोड़ी सी नौकरी थी और वह स्वेच्छा से सेवानिवृति 
INo. L - 12012 / 412 / 91 -IR( B -11] 

पाने का अधिकारी नहीं था । श्रमिक को रिद्र चमेंट किया 
C . GANGADHARAN , Desk Officer गया है, किन्तु उसे वैधानिक नोटिस और रिदेंचमेंट भत्ता 
अनुबंध 

नहीं दिया गया । श्रमिक के विरुव कोई विभागीय जांच । 

नहीं की गई । एसी स्थिति में उसका सेवानिवति का आदेश 
हिन्द्रीय औद्योगिक प्रधिकरण एवं श्रम न्यायालय , 

अवधानिक है । श्रमिक ने बहुत प्रयास किया कि उसे पुन : 
जबलपुर ( म , प्र . ) 

प्रतिप्रार्थी सेवा में ले ले , किन्तु उसे सफलता नहीं मिली । वह 
सी . एन . दीक्षित , 

श्रमिक चाहता है कि यह घोषित किया जाए कि वह 
पीठासीन अधिकारी 

25 - 7 -86 से बैंक की सेवा में है और उसे नियमों के 
प्र . सीजीप्राईटी/एलसी पार / 78192 अनुसार वेतन और भसे दिए जाए । 
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करना है कि वर्मचारी लम्बी अवधि तक लगातार बैंकका 
मेवा से अनपस्थित रहा , " मरी मात यह सिब करनी कि 
• नोटिम मिलने पर 30 दिन की अवधि में कर्मचारी सेवा में 
उपस्थित नहीं हुमा , तीसरी - बात यह सिद्ध करनी है कि 
कर्मचारी ने अनुपस्थिति के संबंध में कोई प्राववन या स्पष्टी 
करण नहीं दिया । यह श्रमिक को सिद्ध करना है, कि जिसने 
दिनों यह अनुपस्थित रहा, उसने दूसरा व्यवसाय नहीं किया और 
उसका इरादा क की नौकरी में कार्यरत रहना था । 


3 . प्रबंधन के अनुसार श्रमिक की मांग पर उसे वर्ष 
1.83 मेंलोपाल- भानासारण किया गया - या । श्रमिक प २३री 

और मार्ग . 85 में 41 दिन अनुपस्थित रहा । मिलने 
मई 85 से मई - 86 तक 293 दिन लगातार पार्य नहीं 
किया और अनुपस्थित रहा । इस अवधि की सुस्टी का 
सावदन भी अमिक ने नहीं भेजा । दिनांक - 31- 12- 85 
को श्रमिक को नोटिस दिया गया कि यह कार्य में उपस्थित 
हो और अगर ऐसा नहीं किया गया तो उसके विसव 
निममानुसार कार्यवाही होगी । श्रमिक ने इस पत्र - का 
जवाब नहीं दिया । इसके पश्चात् दूसरा " नोटिस दिनांक 
23- 6- 86 को मिकको दिया कि यह कार्य में सपस्थित 
हो जाए अमिका ने इसके बाद भी कार्य में उपस्थिति नहीं 
दी । ऐसी स्थिति में अमिक के 

विपक्षीय समझाता 
दिनांक 8- 9- 83 के अनुसार कार्यवाही की गई तथा उसे 
25 - 7- 86 से .इस समझौते के " अन सार "स्वंहासे सेवा 
मक्ति बी गई । श्रमिक ने 4 वर्ष पश्चात इस प्रादेश को 
चमोती दी है । 4 वर्षों तक श्रमिक ने इस आदेश के विश्व 
कोई "कार्यावाही नहीं की । श्रमिक की सेवानिवृति वैधानिक 
और नियमों के अनुसार है तथा इसमें कोई अनियमितता 


6 . वर्तमान प्रकरण में श्रमिक 41 दिन फरवरी और 
मार्च 85 में अनुपस्थित रहा और 14- 5- 85 से 12- 3- 88 
तक बैंक की पिपलानी शाखा में अनुपस्थित रहा । श्रमिक 
को पहला नोटिस दिनांक 13 -12- 85 और दूसरा नोटिस 
दिनांक 23- 8- 86 को दिया गया । इन दोनों मोटिस 
में श्रमिक से कहा गया कि यह 30 दिन के अन्दर र 

की सेवा में उपस्थित हो । श्रमिक में इन दोनों मास का 
- कोई जवाब नहीं दिया । श्रमिक ने नोटिस प्राप्त होने 
। बा30 दिन के अन्दर सेवा में उपस्थिति नहीं दी । न्याया 

लय में भी श्रमिक ने यह स्पष्टीकरण नहीं दिया कि किन 
कारणों से यह दिनांक 14- 5-85 से 12- 3- 88 तक बैंक सेवा 
- में उपस्थित नहीं पा । इस प्रकार प्रबंधन ने सिबर 
दिया कि श्रमिक बिना आवेदन और सूचना के अपने कार्य 

से 14- 5- 85 से 12- 3- 86 " तक बैंक की पिपलानी 
• शाखा में अनुपस्थित रहा । श्रमिक को दोधार सनारस 
दिया गया , किन्तु श्रमिक ने भाटिस पाने पर भी ड्यूटी 
ज्वाइन नहीं की । 


4 . श्रमिक कतिपक्षीय समझौता दिनांक 09483 के 
अनुसार सेवा से पथक मिया है ! . इस समझौते को प्रबंधन 
ने श्री ए . के . सक्सेना के सपथ -पत्र में प्रस्तुत किया है । 
इस समझौते में मह उल्लेख है कि यहां पर बैंक का कर्म 
पारी बिना मोबदन के 90 दिन से ज्यादा अनुपस्थित रहे 
और जहां पर यह विश्वास करने का कारण हो कि यह 
अन्य कहीं काम कर रहा है तथा उसका काफी नौकरी 
- में उपस्थित होने का कोई इरादा नहीं है , वहा बैंक कर्मचारी 
के पते पर उसे नोटिस देगा कि वह 30 दिन के अंदर 
कार्य में उपस्थित हो और जहाँ कर्मचारी कार्य पर 30 दिन 
के अंदर उपस्थित होगा तो यह बतलायेगा कि जितने 
पिनोपबहरहाजिर रहा है, उतने दिनो उसने अन्य काम 
नहीं किया है और तमका " रावा नौकरी करने का 
है अगर से सा नहीं किया जाता तो 36 दिन कीमप्रवधि 
समाप्त होने पर कर्मचारी कोधालेदरी "रिटापर किया 
जाएगा । 


7 . श्रमिक की सेवाएं दिमांक 5- 1- 6 से समाप्त की 
गई है । श्रमिक ने पहली बार विवाद दिनांक 12- 10 - 90 
. को प्रस्तुत किया । .. इस प्रकार 4 वर्ष तक श्रमिक ने सेवा 
समाप्ति के आदेश को चुनौती नहीं दी । अमिक के विध 
निष्कर्ष निकाला जाएगा । श्रमिक की सेवाएं पायसम 
सौता दिनांक 8 -98Fनुसार समाप्त की गई है । जैसा 
कि अपर कहा गया है । यह सेवा समाप्ति " वैधानिक 
और नियमों के अनुसार है । श्रमिक स्वयं काम नहीं करना 
पाहता था । एसी स्मिति में उसका सेवा समाप्त करने 
के अतिरिक्त कोई विकल्प प्रबंधन को नहीं था । 


8 . ऊपर लिखी विवेचना कामिका मह है कि श्रमिक 
की मेवाएं . दिनांक 15- 7 - 86 से नियमो के " मनसार और 
वैधानिक तरीके से समाप्त की गई है । वार्ड दिया जाता 
: है कि श्रमिक कोई सहायता पाने -काधिकारी महीं है । 
दोनों पक्ष इस प्रकरण बा अपना- अपना ध्यया बहन करें । 


5 . विपक्षीय समझौते के अनुसार प्रबंधन को यह सिब 
मारना हैं कि बैंक मर्मचारी का इरादा बैंक की सेवा करने 
का नहीं था । नोटिस के पश्चात भी थर्मचारी ने ड्यूटी 
ज्वाइन नहीं की । यह कर्मचारी को सिद्ध करता है कि वह 
किन कारणों से मेघा में मपस्थित रहा और इस प्रधि में 
उसने अन्य कहीं नाम नहीं किया तथा उसका.. 

पाक की 
नौकरी पाने का है । श्रमिक के विधाम भिवाहक ने यह 
•प्त विया कि यह प्रबंधन को सिल करना है कि जिस अवधि 
में श्रमिक अनुपस्थित रहा, उसने अन्य नहीं काम किया है । 
मैं इस तर्क से सहमत नहीं हूं । प्रबंधन को केवल यह सिद्ध 


9 . प्रवाई की प्रतियां नियमानुसार भारत सरकार, श्रम 
मंत्रालय , नई दिल्ली को प्रेषित की जाती है । 


श्री . एन . दीक्षित, पीठासीन अधिकारी 
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4 . In the rejoinder nothing new has been said . 

5. In suprort of his claim the concerned workman Harbansh 
ofit . . 1965 .- - tautfifi, faria Tffaria , 

has examined himself whereas the management has exainined 

its manager B . N . Pandey , M . W .1 . In the first place it will 
1947 ( 1947 ofit 14 ) T UTT 17 # TAHT # be seen it the concerned workilan had cuinplctud 240 days 

in il year. As stated in this regard there is evidence of the 
केन्द्रीय सरकार चलाहाबाद बैंक के प्रबन्धतंत्र के संबद्ध concerned workman W . W . 1 . In his cross -examination he 

pleaded ignorunce if he had worked continuously for 115 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

days at Madhupur Branch , From this answer it becomes 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , clear that he himself is not confident if he had completed 

240 days in a year . Whereas management witness M . W . 1 
कानपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय मरकार has stated that the concerned workman had worked in leave 

vacancy for 15 days , for 31 days at two brunches the details 
77 16 - 9- 98 71 9747 91 TL 

of which have been given . He has confidently stated that 

the concerned workman had not completed 240 days in a 
[ T. - 12012 6 25/86 – 67 II ( )/ year . His evidence is buscd on perusal of file . Ag the 

evidence of management is based on record and whereas 
TS AT ( aft . II ] 

the evidence of the concerned workman is indefinite I belicve 
oft . TITTELUT , 7 fript 

the version of the management and hold that the concerned 
workman has not worked for 240 days in a year . Hence 

question of breach Section 25F docs not arise . 
New Delhi, the 17th September , 1998 

6 . No cvidence has been adduced to prove that there had 

been breach of provisions of Section 25G of I. D . Act . 
· S . O . 1965. — In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Centrul Government In 

7 . In the claim statement it was alleged that Ramakant 
dustrial Tribunal, Kanpur us shown in the Annexure in the Tiwari, Radheyshyam Tiwari, Shayam Narain Tiwari were 
Industrial Dispute between the employers in relation to the engaged afier his retrenchment but no opportunity was given 
management of Allahabad Bank and their workman , which to the concerned workman . The concerned workman has 
was received by the Central Government on 16 - 9 - 98 . 

given evidence in this reward . B . P . Pandey . M . W . 1 has 
explained that Rainakant Tiwari was engaged as a result of 

order of the court and remaining were engaged on the basis 
[No. L - 12012 /625 /86 - D . II( A )/ IR ( B - II) ] 

of result of test and interview . When subsequent appoint 
C . GANGADHARAN , Desk Officer ments are made on the above pattern question of breach 

of Section 231 of I. D . Act would not arise . It was further 
ANNEXURE 

submitted that the concerned workman had cleared the test 

and interview . Reference has not been made in this regard , 
BEFORE SRI B , K , SRIVASTAVA , PRESIDING OFFICER , 

Hence it is not being considered . 
CENTRAL, GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, PANDŲ NAGAR , KANPUR 

8 . Lastly cven if the concerned workman would have prov 
Industrial Dispute No . 87 of 1995 

cd his case he would not have been entitled for relief of 
In the matter of dispute betwecn : 

reinstatement as claim is highly stall being about 13 years 

oli . 
Deputy General Manager , 

Dated : 1- 9 -89 
Allahabad Bank , 

Let six copies of this award be sent to the Government 
Hazaratganj, Lucknow . 

of India , Mnister of labour, New Delhi, for its publication , 
AND 

B . K . SRIVASTAVA , Presiding Oſicer 
Harbansh son of Sri Algu rlo Village and Post Office 
Madhupur. District Mirzapur, U . P . 

; T ferveft, 14 fHT , 1998 
APPEARANCES : 

FiT . T . 1966 .- - teilfun faaa afufirre , 
M . K . Verma for the Management, 

1947 ( 1947 4T 14 ) 4 TT 17 
Neeta Mathur for the Workman . 

Hey # , 
केन्द्रीय मरकार आल इंडिया रेडियो , कानपुर के प्रबन्धतंत्र के 
AWARD . 

संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध में 
1 . Central Government, Ministry of Labour vide notifica 

निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
tion No L - 12012 /625 /86 - D . II( A ) dated 14 - 7 - 95 has referred 
the following dispute for adjudication to this Tribunal 

अधिकरण , कानपुर के पंचाट को प्रकाशित करती है, जो 
Whether the action of the management of Allahabad forte $ 14 - 9 - 98 o 147 m etri 

Bank in terminating the services of Sri Harbansh 
w . e. f, 31-5 -83. and not considering him for further 
employment while recruiting fresh hands in terms 

TH . 187 - 42012 / 99 / 88 – 31 -II ( ant . ) 
of Section 25H of the . J . D . Act is justified ? If not , 
to what relief is the said workman is entitled ? 

soft . at. groft , treti gf4rt 


2 . The case of the concerned workman Harbansh is that 
110 was engaged as peon by the opposite party , Allahabad 
Bank for its Madhopur branch in District Mirzapur on 
1 - 11 -81. He continuously worked upto 31- 5 - 87 whereafter 
his services wera terminnted in tranch of provision of Sec 
tions 25F , G and H of I. D . Act , hence his termination is bad . 

3. The opposite party Allahabad Bank has alleged that 
conierned workmin was engaged as caoual labour on daily 
hai tie bad rever completed ? 40 days in a year . Instead in 
all he had worked for 140 days. It is further alleged that 
How hinda wire marramed after holding test and interview . 
It is veninnt that there was breach of provisons of Section 
25G of T. D . Act , 


New Delhi, the 14th Septeoiber, 1998 
S . O . 1966 . - In pursuance of Section 17 of the Indusrial 
Disputes Act. 1947 ( 14 of 1947 ), thc Central Government 
herehy publishes the Atard of the Central Government 
Industrial Tribunal. Kanpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of All India Radio , Kanpur and their 
workman which was l cccived by the Central Government 
on 11. 0 - 98 

INo. J.- 42012 / 99 / 88 -DII( B )] 


K . V . B . UNNY, Desk Officer 
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ANNEXURE 

between the partics. As the concerned worklady , was a 

casual labour she will not be entitled for any back wages. 
BEFORE SIIRI B . K . SRIVASTAVA , PRESIDING OFFI 
CER , CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM 

9 . In view of above my award is that termination of the 
LABOUR COURT PANDU NAGAR , KANPUR 

concerned worklady is bad and she will be entitled for 
Industrial Dispute No. 97 of 97 

reinstatement as casual labour but without back wages , 

B . K . SRIVASTAVA, Presiding Omcor 
ha the matter of dispute : 

Dated : 25 - 8 - 1998 . 
RETWEEN : 
The Director, 

fact, 14 FACT, 1998 
All India Radio . 
Kanpur. 

ofl . 9 , 1967. - - taifai facta fufya , 

1947 ( 1947 $ 1 14 ) of UTI 17 of THRUTH, 
Smt. Gyan Devi, 

केन्द्रीय सरकार आफैंलाजिकल सर्वे आफ इंडिया , आगरा 
w /o Raja Ram Moliquarters , 
9 / 50) Birhana Road , Kanpur . 

के प्रबन्धतंत्र के संबद्ध नियोजकों और उनक कर्मकारों के 
AWARD 

बीच, अनुबंध में निदिष्ट औद्योगिक विवाद में केन्द्रीय 

सरकार औद्योगिक प्रधिकरण , कानपुर के पंचाट को प्रकाशित 
1. Central Government, Ministry of Labour, New Delhi, 
vide its notification No. L - 42012 / 99 /88 - D . II- B dated 19 -6 - 97 करती है, जो केन्द्रीय मरकार को 14- 9-98 को प्राप्त 
has referred the following dispute for adjudication to this 
tribunal. : 

EMT AT 


AND 


Whether the action of the management of All India 

Radio Kanpur in terminating the service of Smt. 
Gyan Devi w / o Raja Ram Sweeper w . e .f. 8 - 1 -87 
is legal and justified ? If not, to what relief the 
workinan is entitled. 


[p . D - 42012/ 276 /90 -9 $ ar 

gr . ft . oft . guoft , 


( . 4 . )] 
F T rat . 


2 . The case of the concerned worklady Smt. Gyan Devi 
is that she was cngaged as sweepress in May 1980 and con 
tinuously worked upto 8 - 1 - 87 when her services were 
illegally determined in breach of provision of section 25FG 
und H of I. D . Act. 


New Delhi, the 14th September, 1998 
S .O . 1967 . — In pursuance of Section 17 of the Industrial 
Disputes Act, 19.47 ( 14 of 1947 ), the Central Government 
hereby publishes the Award of the Central Governancnt 
Industrial Tribunal, Kanpur as shown in the Annexure , in 
the industrial dispute between the employers in relation to 
the management of Archaeological Survey of India , Agra und 
their workman , which was received by the Central Govern 
ment on 14 - 9 -98. 

· [No. L - 42012 / 276 /90-IR (DU ) ] 

K . V . B . UNNY , Desk Odicer 


3. The oppositc party has filed reply in which it has 
becn alleged that the concerned worklady was engaged for 
whole time, instead she was engaged as casual labour. It 
is further alleged that opposite party is not an industry , 
hence reference is bad . 


4 . In the rejoinder nothing new has been alleged . 


5 . As regards the controverscy about the opposite party 
All India Radio being an industry under the I. D . Act has 
been finally set at rest in the case of All India Radio versus 
Satish Kumar 1998 Läg. IC ( 969 ) SC , hence this point is 
decided against the opposite party and in favour of the 
concerned worklady . 


ANNEXURE 


BEFORE SIRI B . K . SRIVASTAVA , PRESIDING OFFI 
CEK . CENTRAL GOVT, INDUSTRIAL TRIBUNAL -CUM : 

LABOUR COURT PANDU NAGAR , KANPUR 


Industrial Dispute No. 162 of 1991 
In the matter of dispute : 
BETWEEN : 
Sri Omkar Singh C / o . S . Singh . 
2 / 363 Namnair Agra. 

AND 


6 . There is no dispute that the concerned . worklady had 
worked between 1980 upto 7 - 1 -87 continuously . The only 
objection of the management is that work was taken accord 
ing to need and she was casual labour and not a regular 
employec. Smt. Gyan Devi has stated that she had per 
formed whole time duty from morning till after noon . 
Dr. Abdul Rehman M . W .1 Asstt. Station Director has stated 
that the concerned worklady was engaged as casuat labour, 
However , in his cross examination - he has conceded that 
he was not posted at the station . Hence it is obvious that 
he has got no personal knowledge . Thus this much is 
established that the concerned worklady has worked as a 
casual labour . This fact amply proved from Ext. M - 3 and 
M - 4 certificates filed by the worklady in which the concerned 
authorities has certified that the concerned worklady has 
worked as casual labour. The other papers filed by the 
management and concerned worklady do not throw any 
lighton this controveryey . Any was of the basis of above 
documentary evidence , I come to the conclusion that work 
lady was engaged as casual labour and had completed more 
than 240 days in a year before her removal from service. 

7 . Admittedly no retrenchment compensation and notice 
pay was given hence her termination is bad being in breach 
of provisions of section 25F of I. D . Act. 


Superintending Archaeologist, 

A . S.I, The Mall , Sanjai Place . 
Agra . 


AWARD 


1. Central Government, Ministry of Labour, New Delhi, 
vide notification No. 42012 / 276 / 90 - 1. R . (DU ) dated 25 - 9 -91, 
has referred the following dispute for adjudication to this 
Tribunal : -- 


8 . As regard s delay in reference the same has been ex 
plained by filing documents to show that the concerned , work 
lady lad been consistantly making claim and the same was 
being denied . On other words there was correspondence 


Whether the Superintending Archacologist, Archycological.. 

Survey of India , Agru was justified in terminating 
the services of Sri Omkar Singh w .e .f. 20 - 6 - 89 ? 
If not to what relief the workman concerned is 
entitled ? 


[PART II — Sec . 3 ( ii ) 
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ANNEXURE 
2 . The case of the concerned workman is that he was , 

employec 
engaged as IV class 

with the opposite party BEFORE SRI B . K . SRIVASTAVA , PRESIDING OFFI 

his services hav ? CER , CENTRAL GOVT , INDUSTRIAL TRIBUNAL CUM 
Archaeolowical Survey of India , Agra, 

LABOUR COURT PANDU NAGAR , KANPUR 
Wrongfully boeg , terminated , w .e .f. 20 -6 -89, without payment 
of retrenchmant , compensation and notice pay and further 

It 

Industrial Dispute No. 75 of 1994 
of section 23F of I. D . Act. is 
in breach of provision 

that , neither in the claim 
portinent to mention 

statement 

In the matter of dispute : 
nor in the rejoinder , the date of appointment has been 
given . 

BETWEEN : 
Sri Ram Singh , 

C / o Surcpdra Singb , 
3 . The opposite party has filed reply in which it has been 

2 / 236 Namneir Agra . 
alleged that the concerned workman was never engaged as 

AND 
regular employee . Instead he was a mustor rule cmployec 
and used to be engaged as and when required for repair 

Superintendent, 
of the building Question of breach of provisions of Sec. 

Archacological Survey of India , 
25F , G & H does not arike . 

22 The Mall Agras 

AWARD 
4. It may be mentioned that in this case carlier a no claim 

1 . Central Government, Ministry of Labour , vide notif 
Awwd wey given by this tribunal on 24 - 5 - 96 as the auth . 

cation No. L -42012 / 73 / 93 SR DU dt, 21- 8 -94, bas, reførted . 
representative of the concerned workman had pleaded no 

the following dispute for udjudication to this. Tribunal :- - 
inguction., · Tho . concorned - worn fllad writ petition no . 

Whether the demand of Sri Ram Bilas , son of Lakban ... 
9063 of 98 . By judgment an dorder dated 23 - 3 -98 , hon ble 

Singh Ex -Labour Welder of Archaeological Survey , 
High Court had set aside this order with the direction to 

of India for reinstatement in service with full back 
give an opportunity to the concerned workman to plead his 

wages w . e .f. Septembe. 1991. is justified ? If yes 
case . Thereafter the concerned workman was, examined as 

what relief the workman concerned is entitled to ? 
W . W , 1 Management had not adduced any evidence . In my 
Opinton , for determiniag as to whether the case is covered 

2 . The case of the concerned workman , is that he was 
by provisions of Sec . 25 F of I. D . Act it s necessary that the engaged as daily rated monument attendant with the oppo 
workman should have given the date of appointment so that 

site party . He was illegaly removed from service in Sep 
It may be considered if the junior to him were retained tember, 1991 in breach of provisions of Section 250 of LD . 
in prylee, or that he had completed 240 days in a year, In 

Act.. 
the absence of Appointment date this period of 240 days - 

3. The opposite party has filed reply in which it has been 
cannot be computad , Because of this inherent defect ) come 

alleged that the concerned workman bad never worked with 
to the conclusion that the applicent workman termination 

the opposite party . Hence question of retrenchment does 
for breach of provisions of section 25F or 25G has not 

not arise . 
been proved . 

4 . In the rejoinder, nothing new has beer alleged . In sup 
5 . Consequently my award is that the termination of the 

port of his case the concerned workman RamBilas W . W : 1 
concerned workman 18 nat back in law and consequently ho 

has examined himseself . He has stated that he was ongan 
is not entitled for any relief. 

cd from 1 - 4 -89 upto 31- 8 - 91 continuously . No. retronoh 

ment compensation and notice pay was given to him . At 
Dated : 31- 8 - 1998 . 

the time of termination of his servicos Suresh and Virpal 

Singh Juniors to him were working. The opposite party 
B . K SRIVASTAVA , Presiding Officer 

examined Mahesh Chandra M . W . 1 who is senior Copservator , 
He has stated that a scaiority , list of worker is maintained 

and the concesoed - workman had never worked at Sikandra 
the format, 14 fetar, 1998 

Manument. . He has further stated that the name of the 
concerned workma does not cxist in the seniority . list 

and he was also not issued service card . In his cross exa 
PT . T . 1968.- Hutfita falar fututa , 

mlnation he has denied the suggestion that the parentage 

of the concerned workman was used to be changed by way 
1947. ( 1947, FT , 14 ) . Ur 17 

en # , 

of wofair labour practice . 
केन्द्रीय सरकार पार्कलाजिकल सर्वे आफ इंडिया , आगरा के 

5 . I am , pot inclined to below the version of the concern 

ed workman . He ought to have filed service card which 
प्रवन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के बीच, would have established the relationship of master and servant. 

Hence , my finding is that concerned workman , had 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 

never 

worked with the opposite party . Accordingly my award 
औद्योगिक अधिकरण , कानपुर के पंचाट को प्रकाशित करती 

is that the services of the concerned workman were never 

terminated hence question of its being illegal does not arise , 
Topit Trota hit - 14 - 9 -98 TT 394 

As such workman is not ontitled any relief. . 

Dated : 28 -8 - 98 . 
[ ET - 42012 /73/ 93 -97 HTC (27 . 7 . ) ] 

B . K SRIVASTAVA ,· Presiding Officer, 

$ factoft, 16 fmt : 1998 
at , # 1 goutt ; ffig ret 

T . T . 1969.- - Tutfitoi faata gffruh, 

194.7 ( 1947 $ T " 14 ) * ETT 17 
New Delhi, the 14th September, 1998 

U 

Bratt prata : 506 ,... 97 
S . O . 1968 .- - In pursuance of Section 17 of the Industrial 

H F T ; Falege of 
Disputes Act, 1947. ( 14 of 1947h the Central Goverament 

प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के बीच , 
hereby pubushes the Award of the Central Government 
Industriel Tribunal, ; Kanpur as shown in the Annexure , in 

अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
the industrial dispute between the employers in relation to 

औद्योगिक प्रधिकरण , जबलपुर के पंचाट को प्रकाशित करती 
the management of Archacological Suvey of India , Agra and 
their workman , which was received by the Central Govorn 

tot ranta # 
mont on 14 . 9 . 98 . 

16 -9-98 * TOT 197 17. 1 
INo. 1,- 42012 / 73793- JR (DU ) ) 

[p . 7 14011/ 16 / 91- 77 FR ( TO I . ) ] 
K . V . B . UNNY, Desk Officer 

it . ft . of . Juuſt , aft 
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Now Dohti the 16th September , 1998 


S . O . 1969. - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the, Central Government 
hereby publishes thee award of the Central Government 
Industrial. Tribunal, Jabalpur . as shown in the Aunexure in 
the industrial disputar betweon . the employers in relation to 
the management of . 506 , Army Base Workshop, Jabalpur 
andi- their workinan,.. which was received by the Central 
Government on 16 - 9 - 1998. 


INp. L-14011 / 16 /91 IR .( DU) ] 
K . V .. B. - UNNY, Desk Officer 


अनुबंध .. 
केजीमा औलोमिक अधिकारण एवं श्रम · न्यायालय , जबलपुर 

( म . प्र . ) . 
डी . एन . दीक्षित 

पीठासीन अधिकारी 
प्र . क्र : सीजीमाईटी/ एलसी/ पार, 199/ 93 


अखस्ता था . इस कारण हमेशा प्रबंधन अपमीनाराजगी प्रकट 
करती - थी 1 दिनांक : 30-391 को श्रमिक को यह प्रारोप 
पत्र दिया गया कि उसने अपने उच्च अधिकारियों से गाली 
गलोग किया है और यह कारण बताए किससे इसके लिए; 
दण्ड क्यों न दिया जाए । इसके पहले दिनांक : 3- 7- 98 को 
एक प्रारोप -पत्र श्रमिक को दिया गया था कि उसने अपमे 
वरिष्ठ अधिकारी के साथ दुष्यवहार किया था और अभद्र 
भाषा का प्रयोग किया था । श्रमिक ने प्रारोप का उसर । 
दिया था । श्रमिक को एक वेतन व एक वर्ष के लिए 

रोकने का दण्ड दिया गया । इस दण्ड से पहले श्रमिक के । 
विरुद्ध विभागीय जांच नहीं की गई थी । दि . 29 - 8-91 
की घटना बर्कशाप के बाहर और कार्य का समय होने के 
पश्चात् का है । तथा कथित गालियां गेट मीटिंग में दी गई । 
है । इस संबंध में प्रारोप नहीं लगाया जा सकता । श्रमिक ." 
पाहता है कि यह घोषित किया जाए कि उसे जो आरोप. . 
पत -दिनांक .. 3678- 91 को दिया गया वह नियमों . के विप 
रीत. है । दिनांक - 27- 8- 81 को दिया गया . एक वर्ष की 
वार्षिक सन - वधि रोकने का .. दा अवैधानिक है तथा..निरस्त . 
किया जाए । 


प्रार्थी 


श्री अनिल शर्मा, 
जनरल सेक्रेटरी, 
506, आर्मी बेस वर्कशाप श्रमिक संघ, 
द्वारा : श्री बी .. पी .. विश्वकर्मा 
मकान नं . 841, द्वारकानयर 
लालमाटी , जवलपुर ( म . प्र . ) 

विरुव . 
कमाईर , 
506, आर्मी बेस वर्कशाप : 
जबलपुर - 482 005 ( म . प्र . ) 

अवार्ड 


प्रतिप्रार्थी 


दिनांकित : 27- 8- 1998 


1. भारतः सरकारमा श्रम मंत्रालय नई दिल्ली - ने अपने 
मादेश संख्या : : एल - 1-40.11/ 16/ 91 - -- आई..: प्रार . 
( डी . यू . ) दिनांक 24- 9- 93 के द्वारा- निम्नलिखित 
विषम निराकरम - हेतु . इस प्रधिकरण को भेजा :-- -- 

अनुसूची 


___ 3. प्रबंधन के अनुसार श्रमिक 506 धार्मी बेस पक 
साप का कर्मचारी है और इस वर्कशाप के निययों से बंधा 
हुपा है । दिनांक 3 - 7 - 91. को श्रमिक को जो आरोप लगाया 
गया . वह . यह है कि उसने अपने प्राफिसर मेजर के . एन . . 
एस . सोदी को वर्म. साप के अन्दर मेन गेट - पर धष्ठनापर्ण . 
भाषा का प्रयोग किया , जिससे कि उनको अपमान महसस , 
हा । इस संबंध .. में श्रमिक को . प्रारोप -पत्र दिया 
गया और श्रमिक ने अपना उत्तर प्रस्तुत किया । श्रमिक ने 
दुराचार ( मिसकंलक्ट ) . किया था , इस कारण उसे धारा- 3 
सी . सी . एस . रूल्स , 1964 के अन्तर्गत दण्ड दिया गया । . 
दण्ड यह है कि उसकी एक बार्षिक वेतन बिक वर्ष के 
लिए रोकी गई । यह आदेश दिनांक 27- 8- 91 का है । 
श्रमिकने गेट मीटिग में दिनांक 29- 8- 9 को माम कारीब 
4 -- 50 मजे विधियार कर्नला और दूसरे माफिसरों को गालियां : 
दी । उनको कमीना, निकम्मा , कुत्ता , चोर इत्यादि सब । 
से संबोधित किया । इस संबंध में 30 अगस्त , 91 को श्रषिक 
को प्रारोप-पत्र दिया गया । इस आरोप -पत्र पर कोई भी 
कार्यवाही नहीं की गई है । प्रबंधना के अनुसार श्रमि पर 
नियमानुसार कार्यवाही की गई है । तथा : बदले की भावना... 
से कोई काम नहीं किया गया है । प्रबंधन चाहता है कि 
श्रकिफ कोई सहायता पाने का पास नहीं है । 

4. दिनांक 27 - 7- 97 को दोनो पक्ष उपस्थित हुए और 
फर्नल वाय . पास कोमल ने अपना सपथ -पत्र प्रस्तुत किया । 
प्रकरण दिनांक 18- 9- 97 को कर्नल कौशल के शपथ- पत्र 
पर प्रसि परीक्षण हेतु रखा गया. दिनांक 118- 9- 97 को दोनों 
पक्ष न्यायालय में अनुपस्थित रहे । दिनांक 23- 10- 97 को 
प्रबंधन की ओर से कर्नल कौशल उपस्थित हुए , किन्तु 
श्रमिक की ओर से कोई उपस्थित नहीं हुआ । यह स्थिति 
दिनांक 12- 12- 97 को रही । दिनांक 17 - 2- 98 को मिय 
उपस्थित नहीं हपा । प्रबंधन की ओर से कर्नल कौशल उप 


" क्या प्रबंधतंत्र 506 आर्मी बेस वर्कशाप , जबल 
पुर - के प्रबंधकों द्वारा श्री प्रमिला शर्मा, जनरल सेक्रेटरी, 
506 मार्मी- बेस -पर्कसाप श्रमिक संघ . " को ज्ञापमासं : 
21201 एप क्यूकोपार्ड दिनांक - 7- 91 : द्वारा 
भारोपपत्र जारी कर . - प्रादेश दिनांक 27- 8- 91 
द्वारा एक वार्षिक वेतन वृशि रोके , जामा · एवं शापम 
सं ? 2120 1/ एकर क्यू ! को दिनांक 30- 8- 91 
द्वारा प्रारोप-पत्र जारी करने की कार्यवाही न्यायोचित 
है । यदि नहीं तो संबंधित कर्मकार किस अनुतोप का 
हकदार है । " 

2. श्रमिक अनिल कुमार शर्मा के अनुसार यह 506 
माीस बर्मशाप श्रमिक संघ, का . जनरल सेक्रेटरी 
है । श्रमिक का ट्रेड यूनियन में काम करना प्रबंधन को 
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स्थित रहे । दिनांक 38- 3- 98 को पुनः श्रमिक अनुपस्थित 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 
रहा , जबकि प्रबंधन की ओर से मर्नल कौशल उपस्थित हुए । 

नई दिल्ली के पंचाट को प्रकाशित करती है जो केन्द्रीय 
श्रमिक चंकि लगातार 5 पंशियों में अनुपस्थित रहा, इस 

सरकार को 16 - 9 - 98 को प्राप्त हुआ था । 
कारण प्रकरण अबाउ के लिए रखा गया । ऐसा प्रतीत होता 

[ ( सं . एल - 150 12/1/ 97- पाई . पार . (विविध )] 
है कि श्रमिक को अब इस रिफर श में कोई रूचि नहीं है । 

के . बी . बी . उण्णी , डेस्क अधिकारी 
5. दिनांक 3 - 7 - 91 को श्रमिक को जो आरोप -पत्र 

New Delhi, the 16th September, 1998 
दिया गया उसमें उल्लेख है कि श्रमिक ने धृप्त पूर्ण 

S. O . 1970. - -In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 14 of 1947), the Central Government 
भाषा ( इसोलेंट लेंगएज ) का प्रयोग मेजर सोढी के लिए 

hereby publishes thc uward of the Central Government 
किया और जिससे वे अपमानित महसस हुए । इस संबंध 

Industrial Tribunal, New Delhi as shown in the Annexure, 

in the industrial dispute between the employers in relation 
में मेजर सोढी ने श्रमिक के विरुद्ध लिखित रिपोर्ट की । to the management of F . S .I. Hospital and their workman , 

which was received by the Central Government on 11- 9- 1992. 
श्रमिक ने इसका उत्तर 16- 7 - 91 को प्रस्तुत किया । 

[ No . L -15012 / 1 / 97-IR ( M ) ] 
श्रमिक पर नियम 9 ( 1 ) सी . सी . एस . । रूल्स के अन्तर्गत 

K . V . B . UNNY , Desk Officer 
एक वार्षिक वेतन वृद्धि एक वर्ष के लिये रोकने का श्रादेश 

ANNEXURE 
27 - 8 - 91 को पारित किया गया । 

BEFORE SHRI GANPATI SHARMA, PRESIDING OFFI 

CER, CENTRAL GOVERNMENT INDUSTRIAL TRIBU . 
___ 6. रूल 9( 1 ) सी . सी . एस . ( सी . सी . ए. ) रूल , 

NAL , NEW DELHI 
65 में डिसीप्लीनरी अथार्टी को अधिकार है कि वह 

I. D . No . 19 / 98 
मिसकंडक्ट के लिये कर्मचारी को दण्ड दे सकता है । यह 

In the matter of dispiuc : 
आवश्यक नहीं कि दण्ड के पहले विभागीय जांच की 

BETWEEN 
जाये । इस प्रकार श्रमिक को दिया गया दण्ड नियमों के 

Shri Jai Karan through 

All India Engy . and General Mazdoor Union, 
अनुसार है । 

The General Secretary , E - 127, 

Karampura , 
7. दिनांक 3 - 8 - 91 को श्रमिक को प्रारोप-पत्र 

New Delhi- 110015. . 
दिया गया कि उसने 29 - 8 - 91 को शाम 4 - 50 बजे 

Versus 
गेट मीटिंग में ब्रिगेडियर सेठी, कर्नल मलिक और अन्य 

The Deputy Director ( Admn . ) 

E. S.I. Hospital, 
के लिए अपशब्द जैसे निकम्मा , कमीना , कुत्ता, चोर 

Basaidarapur, Ring Road , 

New Delhi- 110015. 
इत्यादि कहे । इसका उत्तर श्रमिक से मांगा गया है । 

APPEARANCES : 
वर्तमान रिफरन्स होने के कारण यह कार्यवाही अभी 

None - for the workman, 
लंबित है । 3 - 8 - 91 की चार्जशीट देने के आधार 

Shri Mahender Kumar for the managenient. 
हैं । यह नहीं कहा जा सकता कि यह कार्यवाही बिना 

AWARD 
प्राधार के है । इसमें हस्तक्षेप की आवश्यकता नहीं है । 

The Central Government in the Ministry of Labour vide 

its Order No. L - 15012 / 1 / 97-IR ( M ) dated 31- 12- 97 has 
8. ऊपर लिखी विवेचना का निष्कर्ष यह है कि referred the following industrial dispute to this Tribunal 

for adjudication : 
श्रमिक को एक वार्षिक वेतन वृद्धि रोके जाने का दण्ड 

" Whether the action of the management of 
वैधानिक है । आरोप दिनांक 

E. S.I . 
नियमानुसार है और 

Hospital at Basai Darapur , New Delhi-15 in 
3 - 8 - 91 की कार्यवाही न्यायोचित है । श्रमिक अनिल 

terminating the services of Shri Jai Karan, Sweeper 

is just, fair and legal ? If not, what relief the 
कुमार शर्मा किसी भी अनुतोष का अधिकारी नहीं है । 

workman is entitled to ?" 
इसी अनुसार अवार्ड दिया जाता है । दोनों पक्ष इस 

2. Notice vas sent to the parties. However , Manage 

inent appeared on 23 - 2- 98 but the workman did not appear . 
प्रकरण का अपना- अपना व्यय वहन करें । 

Workman did not appear on 26 - 3 - 98 , 12- 5 -98 and 3 - 9 -98 

for which registered notices were sent to him . It appears 
9. नियमानसार अवार्ड की प्रतियाँ भारत सरकार , 

that the workman is not interested in pursuing this dispute 

ind , therefore , a No Dispute award is given in this case 
श्रम मंत्रालय नई दिल्ली को प्रेषित की जाती हैं । 

leaving the parties to bear their own coats. 

Dated : 10th September, 1998 
डी . एन . दीक्षित , पीठासीन अधिकारी 

GANPATI SHARMA, Presiding Officer 


नई दिल्ली , 16 सितम्बर, 1998 


नई दिल्ली , 16 सितम्बर , 1998 


का . पा . 1970 प्रौद्योगिक विवाद अधिनियम , 19.17 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 
सरकार ई . एस प्राई . अस्पताल के प्रबंधतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 


का . पा . 1971. - औद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 
सरकार ई . एस . आई . अस्पताल के प्रबंधतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनबंध में , निर्दिष्ट 


- - 


- 


- - 
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प्रौद्योगिक विवाद में केन्द्रीय सरकार का औद्योगिक प्रधिकरण में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
नई दिल्ली के पंचाट को प्रकाशित करती है, जो केन्द्रीय अधिकरण धनबाद के पंचाट को प्रकाशित करतो है , जो 
1 * 16 - 9 - 98 # ETET A TI 

Fritt Toba T 16 - 9- 98 1797 EHT TI 
[p . 5 – 15012 /5/97– 1976 . 9r . ( fafau )] 

[FF 999 . - 26012 ( 15 /96 - -Ft- III ( at )/IV ( at) ] 
# .01 . gout, 64 ofert 

के . बी . बी . उण्णी डेस्क अधिकारी 
New Delhi, the 16th September, 1998 

New Delhi, the 16th September, 1998 
. S . O . 1971. - lo pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 947 ) , the Central Government 

S . O . 1972 . - - In pursuance of Section 17 of the Industrial 
hereby publishes the award of the Central Government Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure , hereby publishes the ward of the Central Government 
in the industrial disptue between the employers in relation 

Industrial Tribunal, Dhanbad as shown in the Annexure in 
to the management of E . S . I. Hospital and their workman , the industrial disptue between the employers in relation to 
which was leccived by the Central Government on the 

the management of Kiriburu Iron Ore Mine and their 
16 - 9 - 1998 . 

workman , which was reccived by the Central Government 

on 16 - 9 - 1998. 
[No. L - 15012 / 5 / 97 -IR Misc. ) ] 
K . V . B . UNNY, Desk Officer 

[No, L -26012 | 15 | 86 -D . 111 . ( B ) IV ( B )] 
ANNEXURE 

K . V B . UNNY, Desk Officer 
BF FORE SHRI GANPATI SHARMA : PRESIDING OFFI 
CER : CENTRAL GOVERNMENT INDUSTRIAL 

ANNEXURE 
TRIBUNAL : NEW DELHI 

1. D . No. 18 / 98 
In the matter of dispute : 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
BETWEEN 

TRIBUNAL (NO. 2 ) AT DHANBAD 
Shri Jagu , Mali through 

PRESENT : 
All India Engg. and General Mazdoor Union , 
The General Secretary , E - 127 . 

Shri B . B . Chatterjee , Presiding Officer. 
Karampua, New Delhi- 110015 . 

In the matter of an industrial dispute under Section 10 ( 1 ) (d ) 
Versus 

of the I. D . Act, 1947 
The Deputy Director ( Admn .) , 

Reference No. 277 of 1987 
E .S . I. Hospital, 

PARTIES : 
Basai Darapur, Ring Road , 

Employers in relation to the management of Kiriburu 
New Delhi-110015 . 

Iron Ore Mine and their workman . 
APPEARANCES : 

APPEARANCES : 
None -- for tho workman , 
Shri Mahender Kumar — for the Managemen :. 

On behalf of the workmen - None. 
AWARD 

On behalf of the employers. — Nonc. 
The Central Governmont in the Ministry of Labour vide 
Order No. J.- 15012 / 5 /97- IR ( M ) dated 31 - 12 - 97 has STATE : Bihar 

INDUSTRY : Iron Ore 
referred the following industrial disptue in this Tribunal 
for adjudication : 

Dhanbad , the 7th September , 1998 


" Whether the action of the management of ESIC 

Hospital at Basai Darapur , New Delhi- 15 in 
terminating the services of Shri Jagu , Mali is justi 
Sied fair and legal ? If not, what relief the work 
man is entitled 10 


AWARD 
The Government of India , Ministry of Labour, in exercise 
of the powers conferred on them uuder Section 10 ( 1 ) ( d ) 
of thc I. D . Act, 1947 has referred the following disptue to 
this Tribunal for udjudication vide their Order No . L 
26012 / 15 / 86 -DIII ( B ) / IV ( B ) dated , the 25th Soptember , 
1987. 

SCHEDULE 


2 . Notice was sent to the parties. However, the Manage 
ment appeared on 23 -2 - 99 but the workman did not appear, 
Workman again did not appear on 26 - 3 - 98 , 12 - 5 - 99 and 
3 - 9 - 98 for which registered noticcs were sent to him . It 
appears that the workmon is not interest in pursuing this 
dispute and , therefore , a No Dispute award is given in this 
caso leaving the parties to hear their own costs. 
Dated : 10th September, 1998 

GANPATI SHARMA , Presiding Officer 


76 faroft , 16 fugeat , 1998 
HiT . 37 . 1972:- - utalfita faeria f 4H , 
1947 ( 1947 7 14 ) AT ETT 17 347775 , 
केन्द्रीय सरकार किरीबह आवरन पोरी माईन के प्रबन्ध 
तंत्र के संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 


" Whether the action of the management of Kiriburu 

Iron Ore Mine is justifled is superannuating Sri 
Md. Salim , H . V . Driver w .ef. 31 - 12 - 85 ? If not, 

to what roliçf the workman concerned is entitled ?" 
2 . Soon after the receipt of the order of refernece notices 
were duly served upon the parties. But none of the parties 
turned up before this Tribunal nor took any steps . There 
after the case proceeded along its course . Then again 
notices were issued to them but inspite of the issuance of 
the notices none of the parties appeared nor took any steps . 
It therefore leads me to an inference that presently there is 
no disptue existing between them and in the ciruumstances , 
I have no other alternative but to pass a No disptue Award 
in this reference . 

B , B . CHATTERJEE , Presiding Officer 
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नई दिल्ली , 16 सितम्बर , 1998 


का आ० 1973: - - प्रौद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14 ) की धारा 17 के अनुमरण में , केन्द्रीय 
सरकार सतना स्टोन एंड लाईम कंपनी लि . के प्रवन्धतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबन्ध में 
निदिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधि 
करण , जबलपुर, के . पंचाट को प्रकाशित करती है, जो केन्द्रीय 
सरकार को 16- 9- 98 को प्राप्त हुआ था । 
[ सं० एल०- 290 12/ 12/ 89- आई०आर० (विविध ) ] 

के०वी०बी० उण्णी, डेस्क अधिकारी 


New Delhi, the 16th September, 1993 
.. S. O . 1973. -- In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal , Jabalpur as shown in the Annexure , in 
the industrial dispute between the enployers in relation to 
the management of Satna Stone and Lime Company Ltd ., 
and their workman , which. was received by the Central 
Government on 16 - 9 -1998. 


“ समाप्त किये जाने की कार्यवाही न्यायोचिल है । पविग्नहीं 
तो , संबंधित कर्मकार किस अनुतोष - का हकदार है । " 

2. श्रमिक चन्द्रपाल सिंह, के अनुसार यह सतना 
स्टोन एण्ड लाईम कंपनी, सतना- में फोरमेन था तथा उसने 
वर्ष. : 59 से सेवा प्रारम्भ की थी । श्रमिक पूरी लगन मोर 
क्षमता से निष्ठापूर्वक अपना कार्य किया । श्रमिक के विरुद्ध 
आरोप पत्र दिया गया और इसके पश्चात् विभागीय जांच 
हई । श्रमिक ने आरोपों का उत्तर दिया । विभागीय जांच 
श्री वी०के० --निगम , एडवोकेट ने की । श्रमिक पाहता 
था । · कि उसे “प्रक्ष · समर्थन के लिए एडवोकेट 
• प्रस्तुत करने का अवसर दिया जाए, किन्तु यह . अवसर उसे 
नहीं दिया गया । ऐसी स्थिति में श्रमिक अपना पक्ष समर्थन 
प्रभावशाली ढंग से विभागीय जांच में प्रस्तुत नहीं कर सका । 
विभागीय मांच !. में अमिकः को दोषी पाया तथा नियंत्रक 
अधिकारी ने श्रमिक की सेवाएं समाप्त की । जांच में दोषी 
होने के निष्कर्ष तथ्यों के विपरीत है और मनगढन्त है । 

भिक को जो दण्ड दिया । प्रया , वह कपाचरण की तुलना में 
बहुत ज्यादा है । श्रमिक ने 59 से लगातार प्रबन्धन की 
निष्ठापूर्वक सेवा की है और ऐसी स्थिति में इतना कठोर 
दण्ड न्यायोचित नहीं है । वस्तुस्थिति यह है कि प्रबन्धन 
श्रमिक से . इसलिए नाराज था कि उसने एक प्रकरण 
धारा --- 33 - - सी ( 2 ) , प्रौद्योगिक विवाद अधिनियम , 
1947 के अन्तर्गत इस न्यायालय · में प्रस्तुत किया था । 
श्रमिक चाहता है कि विभागीय जांच नियमों के विपरीस 
होने से उसका सेवानिवति का आदेश अवैधानिक है और 
निरस्त होने योग्य है । " श्रमिक सेवानिवृत्ति दि . 14- 6- 88 
वाइन करने की तारीख तक नियमों के अनुसार बेतन 
भता भी चाहता है । 


[ No. L- 29012 / 12 / 89 .IR ( Misc. ) ] 

K . V . B . UNNY, Desk Officer 


• अनुबंध 
केन्द्रीय औद्योगिक अधिकरण एवं श्रम न्यायालय , जबलपुर 

डी०एन० दीक्षित 

पीठासीन अधिकारी 
प्र०० सी०जी०आई०टी० एल०सी० आर०/ 71/ 89 
श्री चन्द्रपाल सिंह 
आत्मज गजराज सिंह , 
माडल हाईस्कूल के पीछे , 
रीवा रोड, कृष्णनगर , 
सतना ( म०प्र० ) 485001 

विरुद्ध 
माइन्स मैनेजर , 
सतना स्टोन एंड लाईम कंपनी लि० , 
पो०बा० न० 10, 
सतना- 458001 "( म०प्र० ) 

. . . प्रतिप्राी 


. . . प्रार्थी 


दिनांक 


अवार्ड 


और 223 -12- 87, 


दिनांक 28- 08- 1998 
1. भारत सरकार श्रम मंत्रालय, नई दिल्ली ने अपने 
आदेश संख्याः एल - 290 12/12/89- आई०आर० ( विविध ) 
"दिनांक 1-4- 9- 89 के द्वारा निम्नलिखित विवाद निराफर 
हेतु . इस अधिकरण को भेजा है : 

.. अनुसूची 
" क्या सतना स्टोन एण्ड लाईम कंपनी लिमिटर , 
सतना ( म०प्र० ) के प्रबन्धकों द्वारा श्री चन्द्रपाल सिंह, 
" फोरमैन की सेवाएं - आदेश दिनांक 14- 6- 88 से 


3. प्रबंधन के अनुसार दिनांक 28 -12-87 को श्री 
1 . पो . गप्ता एडीशमल मातम्स मेनेजर , सतमा स्टोन 
... लाईम · कंपनी ने लिखित रिपोर्ट की कि श्री चन्द्रपाल 
१२, फोरमेन को अस्पताल क्वारी . के वर्कर्स बैच नं . 

2. 7, 8, 9, 13 14, . 16, 22 पोर 23 को 63 
का पे : 152. एम एम तक लाईम स्टोन निकलवाकर 
तो आदेश दिये गये । ये आदेश दिनाक 21 -12- 87, 
22- 12-87, 23- 12 - 87 , 24-12-87, 25-12- 87 
और 27- 12- 87 · को श्रमिक भीचन्द्रपाल सिंह को दिये 
ग श्रमिक ने किसी भी आदेश का पालन महीं किया , 
जिसके कारण " प्रबंधन कंपनी को काफी मात्रा में मार्थिक 

कसान हओ कंपनी - के जो अमुबन्ध थे , उनकी पूर्ति " भी 
ममय पर नहीं हो सकी और कंपनी की साख कोका 
गा . दिनांक 1- 1- 88 को श्रमिक के विरुद्ध आरोप पत्र 

- 7 इस आरोप का उत्तर श्रमिक ने दि . 4- 1-88 
- दिया । दिनांक 17- 1- 88 को विभागीय जांच के 
आदेश हये और : श्री बी . के . निगम , एडवोकेट -- को जांच 
कर्ता अधिकारी बनाया गया । श्रमिक मे अपनी तरफ से प्रति 
रक्षण के लिए श्री सो : एस . तिवारी , अनरल सेक्रेटरी , 
पिनियन · को प्रस्ताषित किया गया , जो स्वीकार किया गया । 
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8. श्रमिक ने प्रवर्ण - पी - 4 से प्रदर्श पी - 10 , दैनिक रिपोर्ट 
दिनांक 22-12- 87 मे 29-12- 87 तक भेजी है । किसी भी 
रिपोर्ट में यह उल्लेख नहीं है कि मजदूरों को मजदूरी के . 
संबंध में कोई प्राशंका या विवाद था । यह तथ्य भी विचार 
णीय है कि जब श्रमिक छुट्टी में था तब 28- 12- 87. 
को इन्हीं मजबूरों ने काम किया और 23 टन . माल भट्टे 
को भेजा । 


विभागीय जांच में प्रबंधन ने श्रमिक के विरुद्ध साक्ष्य प्रस्तुत 
की और श्रमिक के साथी श्री सी . एस , तिवारी ने सभी 
गवाहों . का प्रतिपरीक्षण किया । विभागीय जांच 
में पूर्ण अवसर श्रमिक को अपने प्रतिरक्षण के लिए 
दिया गया । जांच अधिकारी ने श्रमिक को उस पर लगाये 
गये आरोपों का दोषी पाया और अपनी रिपोर्ट प्रस्तुत की । 
श्रमिक के विरुद्ध दिनांक 14- 6- 88 से सेवानिवृत्ति का आदेश 
नियंत्रक अधिकारी ने पारित किया । श्रमिक का यह कहना 
गलत है कि उसने घारा - 33- सी ( 2 ) , प्रौद्योगिक विवाद 
अधिभियग , 1947 के अन्तर्गत प्रकरण प्रस्तुत किया था , 
इस कारण उसे सेवा से पृथक किया गया । वास्तव में श्रमिक 
को आरोप-पत्र दे दिया गया इसके पश्चात श्रमिक ने यह 
प्रकरण प्रस्तुत किया है । श्रमिक को ग्रेच्युटी और दूसरे 
मदों के भुगतान किये जा चुके हैं । श्रमिक को जो दण्ड 
दिया गया , वह कदाचरण के अनुरूप है । प्रबंधन चाहता 
है कि श्रमिक को दिये गये दण्ड में हस्तक्षेप म किया 
जाए । 


9. विभागीय जांच में यह स्पष्ट हो गया कि मजदूरों 
को मजदूरी के संबंध में कोई विवाद नहीं था । माल इसलिए 
नहीं निकाला गया , क्योंकि श्रमिक ने लापरवाही बरती 
और अपने कर्तव्य का पालन नहीं किया । 

10. सर्टिफाइड स्टेण्डिंग प्रार्डर रघुराजनगर , लाईम 
स्टोन क्वारी - - सतना स्टोन एंड लाईम कंपनी के 
पैरा - -17 ( 3 ) ( ए ) में यह उल्लेख है कि जहां पर कोई 
श्रमिक अकेला या दूसरे लोगों के साथ अपने वरिष्ठ अधिकारी 
के प्रादेशों का जानबूझकर उल्लंघन करें , वहां वह दण्ड . 
का भागीदार होगा । श्रमिक ने जानबूझकर अपने वरिष्ठ 
अधिकारी के आदेशों का लगातार उल्लंघन किया है, इसलिए 
प्रबंधन उसे दण्ड देने के लिए सक्षम है । 


4. इस न्यायालय में दिनांक 14- 2- 91 को यह प्रादेश 
दिया कि श्रमिक के विरुद्ध जो विभागीय जांच हई थी , 
बह वैधानिक और नियमों के अनुसार है । 

5. वर्तमान प्रकरण में अब यह देखना है कि श्रनिक 
को ओ बण्ड दिया गया , वह विधियत है तथा श्रमिक के 
विरुद्ध कवाचरण का प्रारोप सिद्ध हुप्रा अथवा नहीं । 


6. विभागीय जांच में श्रमिक के विरुद्ध श्री जे . पी . 
गप्ता, एडीशनल माउन्स मेनेजर के कथन कराये है और 
एन्होंने - शपथ पर कथन दिया है । इन्होंने दिनांक 22 - 12 
87, 23- 12- 87, 24- 12- 87, 25- 12- 87 और 27- 12 
87 को श्रमिक को आदेश दिया था कि वह मजदूरों से 
बेच नं . 2, 3, 7, 8, 9, 13, 14, 16, 22 23 से लाईम 
स्टोन साइज . 63 एम एम से 15.2 एम एम निकलवाकर 
भट्टे को भेजे । श्रभिक ने इन आदेशों का पालन नहीं किया । 
दिनांक 25 - 12- 87 को श्रमिक ने श्री जे . पी . गुप्ता से 
यह कहा कि वे केवल काम की बात करते है, वेतन बढ़ाने 
की बात नहीं करते । श्री जे . पी० गप्ता ने जब मजदूरों से 
बात की , तो मजदूरों ने बताया कि श्रमिक के कारण वे 
माल नहीं निकाल रहे है । 


11. श्रमिक की ओर से यह तर्क दिया गया कि 
विभागीय जांच में उसे एडवोकेट करने की अनुमति नहीं 
दी गई । प्रबंधन का पक्ष समर्थन श्री डी . जी . मुकर्जी 
कर रहे थे । ये विधि स्नातक नहीं है और एडवोकेट भी 
नहीं है । श्रमिक का पक्ष समर्थन यूनियन जनरल सेक्रेटरी 
श्री सी एस तिवारी ने किया जो इंडस्ट्रीयल डिस्प्यूट एक्ट के 
प्रावधानों से पूर्ण रूप परिचित है और जिनको इस 
प्रकार के पक्ष समर्थन का पूर्ण प्रभास है । इस प्रकार श्रमिक 
को एडवोकेट विभागीय जांच में प्राप्त नहीं होने से कोई 
नुकसान नहीं हुआ । उसका पक्ष समर्थन बहुत योग्यता से 
उसके साथी श्री सी . एस , तिवारी ने किया । 


____ 12. श्रमिक फोरमेन था और उसका काम मजदूरों 
से काम लेना था । श्रभिक ने अपने कर्तव्य , का पालन नहीं 
किया , जिसके कारण उत्पादन कम हुमा पीर प्रबंधन को 

आर्थिक नुकसान हुआ तथा समय पर माल नहीं देने के कारण 
उनकी साथ गिरी । ऐसी स्थिति में सेनानिति के प्रादेश 
विधियत है और कदाचरण के अनुरूप है । 


7. दिनांक 28- 12- 87 - को श्रमिक छुट्टी चला गया 
और उसका कार्य श्री जयकरण सिंह ने सम्हाला । श्री 
जयकरण सिंह ने विभागीय जांच में कयन दिया है कि 
मजदूरों को फोरमैन श्री चन्द्रपाल सिंह ने अंधेरे में रखा 
तथा उनको पास्तविक स्थिति नहीं बताई । गवाह जयकरण 
सिंह ने जो मजदूरों को सही बातें बताई तो इन्हीं मजदूरों 
ने दिनांक 28 - 12 -87 को 23 टन लोड भट्टे को भिज 
पाया । यह स्पष्ट हो जाता है कि श्रमिक चंद्रपाल सिंह 
में एडीशनल माइन्स मैनेजर के आदेशों का जानबूझकर 
उल्लंघन किया और प्रबंधन को प्राधिक तथा व्यावसायिक 
नकसान पहुंचाया । 
2356 GI98 - 9 


13. ऊपर लिखी विवेचना का निष्कर्ष यह है कि श्रमिक 
की सेवाएं नियमों के प्रानुसार 14 - 6- 88 से समाप्त 
की गई है और इसमें हस्तक्षेप की आवश्यकता नहीं है । 
अवार्ड दिया जाता है कि है श्रमिक चंद्रपाल सिंह , किसी भी 
सहायता पाने के अधिकारी नहीं है । दोनों पक्ष इस प्रकरण 
अपना व्यय वहन करें । 


14. नियमानुसार प्रवाई की प्रतियां भारत सरकार , 
श्रम मंत्रालय , नई दिल्ली को प्रेषित की जाती है । 

की : एम . दीक्षित, पीठासीन अधिकारी 
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THE GAZETTE OF INDIA : OCTOBER 3 . 1998 / ASVINA 11, 1920 


(Part II - Sec . 3 ( ii ) 


The foreft , 16 GHETETT, 1998 
4T09TO 1974 : - - Otafits faste sufich , 1447 
( 1447 47 14 ) 8.7 ATE 17 HAFTUT # reta 
सरकार मुबई पोर्ट ट्रस्ट के प्रबन्धतंत्र के संबद्ध नियोजकों 
और उनके कर्मकारों के बीच , अनबन्ध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , सं० 2 , 
मुंबई के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
FT 16 - 9- 98 477 976 971 

[o ra - 31012/ 6/ 97-5T6 91T (fafara )] 

के०वी०बी० उण्णी, डैस्क अधिकारी 


3 . On 29th July , 1988 a chargeshcet was issued 
to him wherein it is contended that on 27 -6 -87 Shri 
Gunaji Bhikaji Masurkar in the presence of Panchas 
stated that alongwith Harishchandra Ghag , Ashok 
Chavan and Ors . had stolen six boxes containing film 
rolls from shed No. 17 Indira Dock on 15 - 2 - 87 . . ... 
. . . . . . " . Thus, Ghag has committed misconduct, 
punishable under Rule 22 (2 ) ( B ) of the Bombay 
Port Trust Rules and Regulation for non schedule 
staff and misconduct of violation of Regulation 3 ( 1 ) 
of the B . P . T . Employces Conduct Regulations 1976 
and have there by rendered himself liable to the dis 
ciplinary proceedings under Regulations 8 & 12 of 
the B . P . T , employees (Classification ) ( Control & 
Appeal) Regulations 1976 . 


4 . The workman pleaded that in a departmental 
proceeding no evidence was lead before the inquiry 
officer which can be said to be trust worthy against 
him . It is averred that the Panchas in whose pre 
sence the employce Masavkar is alleged to be secn 
that such an offence was committed was not pro 
duced . It is averted that the witnesses which were 
examined by the workmen were not relied upon . It 
is submitted that in the thean time the Metropolitan 
Magistrate before whom a criminal case in resspect 
of the same was pending acquitted him and others 
That Judgment was produced before the inquiry offi 
cer. The inquiry officer did not consider the same. 
It is averred that the domestic inquiry which was 
held against the workman was against the Principles 
of Natural Justice and the findings of the inquiry 
officer are perverse. The Judginent was delivered on 
23 - 10 - 89 by the Metropolitan Magistrate . Infact 
under such circumstances the inquiry was not at all 
recessary in the matter. It is averred that the order 
of disciplinary authority of dismissing the workman 
is contrary to the law and it be set aside and the 
workman may be directed to be reinstated in service 
alongwith consequential reliefs . 


New Delhi, the 16th September, 1998 
S. O . 1974 . - In pursuance of Section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947) , the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, No . 2 , 
Mumbai as shown in the Annexure , in the industrial 
dispute between the employers in relation to the 
management of Mumbai Port Trust and their work 
mañ , which was received by the Central Govern 
ment on the 16 - 9 - 98 . 

INo. L - 3101216197 - IR (Misc . ) ] 

K . V . B , UNNY , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO , II MUMBAI 
PRESENT : 

Shri $ . B . Panse - Presiding Officer, 
REFERENCE NO . CGIT -2146 OF 1997 
Employers in relation to the management of 
Mumbai Port Trust . 

And 
Their workmen . 
APPEARANCES : 
For the Employer - Mr. M . B . Anchan , Advo 

cate. 
For the Workmen - Mr. Jaiprakash Sawant, 
Advocate . 

AWARD _ PART-I 

Mumbai dated 25th , August, 1998 
The Government of India , Ministry of Labour , 
by its Order No . L - 310121697 -IR (Misc . ) , dated 
17 - 2 - 97, had referred to the following Industrial Dis 
pute for adjudication , 
" Whether the action of the Docks Manager, 

Mumbai Fort Trust, in dismissing the ser 
vice of the workman Shri Harishchandra 
T . Ghag , A - Category Mazdoor, 1. No . 664 
is justified ? If not, to what relief the 

workman is entitled ? 
2 . The workman Harishchandra T . Ghag pleaded 
that the Docks Manager, Mumbai Port Trust sus 
pended him w . e. f. 6 - 3 - 87 , on the ground that a caso 
against him in respect of the criminal offence was 
under trial and he was detained in the custody on 
6 - 3 -87 for a period exceeding 48 hours, 


5 . The management resisted the claim by the 
Written Statement (Exhibit- 7 ) . It is averred that 
the domestic inquiry which was held against the 
workman was as per the Principles of Natural Justice 
and the findings of the inquiry officer are based on 
the eviderce before him . The disciplinary autho 
rity had rightly taken action against the workman . 


6 . The inanagement averred that the facts which 
gave rise to the present industrial Dispute can be said 
to be that one M .G . Naik Assistant Shed Superinten 
dent was on duty on 17 -2 -87 at Shed No. 17 Indira 
Dock . He noticed some empty cartones on the north 
side of F Bay. On checking he observed that one 
pallet had a torn corner lying on lift No. 2 . He 
inuinediately infomed Vijay Deshmukh , Police Cons 
table No . 9341 and asked him to inform the Yellow 
Gate Police Station . After further investigation th¢y 
found that, that pallet was part of the consignment 
in item No. 18 of. I.G .M , No. 260 of vessel BOJZEN 
BURG . Then the police came on the spot prepar 
ed the Panchnama then the spot inspector started in 
vestigation . He arrested the suspected employees. 
Two of thm gave a statement and a Panchnama to 
that effect was prepared and on its basis in presence 
of the Panchas stolen property was recovered , The 


empty was found the missing is mentionehers 
were 


riesented by Kund was a joint ingwithi 


ere end by inne nimesses 
i 
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employees also gave statements before the Sub - Ins that M . G , Naik the Superintendent who was posted 
pectors and a Criminal case was lodged against them . In shed No. 17, was on duty on 17 - 2 - 97. He noticed 
At the same time a departmental inquiry was initia some empty cartons on the north side of F Bay . On 
ted . It is submitted that in a full fledged depart checking it was found that about 2 ,011 film rolls from 
mental inquiry the workman was found guilty of the 6 ,000 rolls pallet were missing . On page 2 of the 
charges levelled against him and the punishment chargesheet in the beginning it is mentioned that in 
which is awarded is strictly as per the law . It is sub this connection the workman alongwith others were 
mitted that the workman is not entitled to any of arrested . 
the reliefs. 
7 . The issues inal fall for niv consideration are at 

11 . In the next paragraph there is an averment in 
Exhibit - 12. The issues Nos, 1 & 2 are preliminary 

respect of the statement made by one Rajhira accused 

in police custody on 28 - 2 -87 . In presence of Panchas 
issues. The issues and my findings there on are as 

and the discovery of the stolen property Form 
follows : 

one 
Mr. Jain . Then thereafter in the next para which 
Issues 

Findings 

states " On 27 - 6 - 1987 Shri Gunaji Bjkaji Masavkar 
Whether the domestic inquiry No . 

in the presence of Panchas states that he along with 
which was held against the 

Harishchandra Ghag, Ashok Chavan and Others had 
workman was against the 

stolen six boxes containing film rolls from Shed No. 
Principles of Natural 

17 I. D . on 15 - 2 - 1987 Shri G . B . Mavaskar volun 
Justice ? 

teered to slow the shop and person with whom he 
Whether the findings of the Yes . and Harishchandra had kept the said film roll bores . 
inquiry officer are perverse ? 

Shri G . . Masavkar led the police and panchas to 

Room No . 13 , Building No . 4116 , First Floor , M . K . 
REASONS 

Amin Marg and pointed a person who gave his name 
8 . Harishchandra Ghag ( Ex- 13 ) accepts the 

as Gopalsinha Sohansinha Rajput from whom the 
position that he received a chargesheet and replied 

following : 
the same. There were six other persons alongwith 

( 1 ) One big size card board box containing 14 
him who were chargesheetd . It was a joint inquiry . 

packets each containing 10 film rolls and 8 
They were represented by Kunda Sawant the Secre 
tary of he Union . There is no dispute that they re 

pieces of film rolls bearing letters Agfa 
ceived the documents rclied by the management and 

Color XR - 100 .. - 136 DX Made in 
the witnesses who were examined in the inquiry were 

Germany. 
thoroughly cross -examined by their representative 
The workman did not examine himself as a 

( 2 ) Five card board boxes bearing letters Agfa 
witness but they examined defence witnesses in the 

Gevart No. 104711479 each containing 100 
inquiry . They received the inquiry report and a 

sim rolls . Made in Germany and was re 
show cause notice of proposed punishment, He re 

covered was taken charge of by the Police 
ceived a dismissal order and his appeal against that 

in the presence of Panchas." 
Order was dismissed . From his evidence it cannot be 
said that the domestic inquiry which was held against 
the workman was against the Principles of Natural 

Thereafter it is mentioned that the workman and six 
Justice . 

others have committed misconduct punishable under 

Rule 22 ( 2 ) ( b ) of the BPT Rules and Regulations for 
9 . Mr. Sawant the Learncd Representative for Non -scheduled staff and misconduct of violation of 
the workman argued that the chargesheet which was 

Regulation 3 ( 1 ) of the BPT Employees ( Conduct ) 
issued to the workman was not proper and ambi 

Regulations 1976 and have thereby rendered them 
guous. After going through the chargesheet I find 

selves liable to disciplinary proceedings under Regu 
that there is no ambiguity in it . Infact the work 

lations 8 and 12 of the BPT Employees (Classificy 
man had given explanation to the same. There is 

tion . Control and Appeal) Regulations , 1976 . 
no incrit in the argument. The second point which 
was raised by the Learned Representative is that as 
the workman was acquitted in a criminal trial in 

12 . It is not in dispute that the workman along with 
respect of the said charges the inquiry should have 

others was challaned by the police . A criminal case 
been dropped . As it is not dropped it is against the 

No . 397 P of 1987 was registered in the 16th Court of 
- Principles of Natural Justice. I am not inclined to 

Additional Chief Metropolitan Magistrate , Ballard 
accept this submission . The reason is that at the 

Fier. In the case Ghag the present workman was 
most when the inquiry officer can do is to take into 

accused No. 3 . No certified copy of the chargesheet 
consideration the Judgment of the criminal court 

is produced on the record but from the Judgment 
while preparing the report . He cannot stop the pro 

( Ex-912 ) it reveals that the charge against work 
ceedings. I therefore , find that the inquiry which 

man was under section 414 read with section 114 of 
was held against the workman was as per the Princi 

the Indian Penal Code . It deals with disposal of the 
ples of Natural Justice, 

stolen property . In other words it can be said that it 

pertains to the same incident on which the domestic 
10 . Ghag (Sx - 13) affrmed that first he was placed inquiry was started against the workman . The work 
under suspension and later on by issuing a charge man was acquitted in that case . He is not acquitted 
<heet a domestic inquiry was initiated against him . on technical grounds but it is an acquital on merits . 
The chargesheet which was issued to him is at The Learnid Metropolitan Magistrate found that there 
Exhibit- 911 . The first page of the chargesheet states - is no evidence against the workman . 


s chalandispute that 


a crimio 
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13 . - Mr. Sawant, the - Learned Advocate for the arrested by him on 6 - 3 - 87 . His statement is pro 
workman argued that as the charges were same the duced at Exhibit- 1111. In this statement it appears 
evidence was same in the both the matters and as the that he had mentioned that he and other broke open 
Learned Magistrate had acqunted the workman tho the pe !let, removed the films from it and filled it in a 
inquiry chicer should have also come to the conclu gunny bag. He had given the quantity of the sanc. 
sion that the charges levelled aga .nst the workman are It is tried to submit that on this başıs it has to be 
not proved . As against that Mr. Anchan , the Lcar said that the charges ayainst the workman are proved . 
ned Advocate for the management argued that the So far as the testimony of Kachra is concerned now 
charges were different, Thc evidence lead in both the it is to be seen whetlier it is corroborated by any 
proceedings were different. Therefore the conclu other , piece of evidence . There is no such evidence 
sicns drawn by the inquiry officer cannot he said to on the iccord . On the contrary the defence witness 
be perverse . 

Vinod Abhyankar affirmed ibat the Panchnamna was 

signed by him in the Yellow Gate Police Station . 
14 . I bave already referred to above the charge in Ho further affirmed that no statement wis made be 
the crimir al trial and the charge in the domestic in 

fore him by anybody called Gurumukh Savakaran 
quiry . No doubt there is a difference. But that diffe 

Kaijhira . He further affirmed that he had not taken 
rence has to be there because one charge is under the 

by the police alongwith that accused at any place. 
· Tadian Penal Code and the other under the Rules of That second defence witness Reslanlal Jain who is 
the MBPT . But the fact remains that they are based accused No. 10 in the criminal case states that noth 
of the incident of the theft which took place in Dock ing was found from his shop nor any accused or 
No. 17 and which was noticed by Naik on 17- 2 87 . Fanchos came to him in their presence the property 
After going through the averinents in the charge which was recovered and the Panchnama was drawn . From 
was given 10 the workman in i doniest c inguiry and their cross - cxamination nothing hall come on the re 
from the recitats of the Metropolitan Magistrates Judg cord for coming to the conclusion that they are de 
nient I find that it relates to the same offence |Act. posing falsely . 
There is no difference which can be said to he worth 
mentioning 

19 . In fact cventhough the other witnesses were 

examined before the inquiry officor the inater al wit 
15. After perusal of the Judgment it reveals that nesses were examined before Metropolitan Magis 
the prosecution exam - ned five witnesses in that pro trate. The evidence was practically one and the 
Cceding viz . Vijay Deshmukh FW . 1 ) ; Malu Naik same, Nir . Sawant , the Learned Representative of 
(PW - 2 ) : Vaman Tukaram Mane ( PW 30 Achreka-- . the workman placed reliance on Chandrakant Rajoji 
(PW - 4 ) and Ibrahim Gafur ( PW -5 ) . The Learned Gaonkar Vs. BPT & Ors, 1995 CLR 860) where the 
Maristrate considered their evidence and came to the Lordships observed that on the basis of the same 
conclusion that the charges are not proved . 

material, and on the basis of reappreciation of thc 

sanic evidence which was before the criminal court 
16 Now it is to be seen whether the same evidence 

without anything more it is not open to the discip 
was before the inquiry officer or there was other evi 

linary authority to take a contrary view and if this 
dence for his consideration . Malu Naik , Vijay Desh 

is ferinitted then it would render the judicial systemi 
mukh and Achrekar which was examined before the 

Negetary . That was a case wherein the charges in 
Metropolitan Magistrate were also examined in the 

the domestic inquiry and in the criminal case were 
inquiry proceedings and there were other 7 witnesses 

the sains. The evidence was the same. The Crimi 
on behalf of the management and 2 witnesses on be 

Hal court acquitted the workman acrused , after ap 
half of the workman . Now it is to be seen whether 

preciating the evidence hefore it . This fact was 
this additional evidence , which was lead by the man 

brought to the notice of the inquiry officer but instead 
agement in a domestic inquiry is sufficient to prove 

of relving unon the findings in that proceedings it 
tle charges . Tawde (Management witnesses No . 1 ) 

came to a different conclusion . Therefore their Lord 
and Sunil Keshav (MW - 5 .) - are the witnesses on the 

shins vaine to the conclusion which I have stated 
spot. Panclinama dated 17- 2 -87 This panchama 

ahove. Delving on the ration in this authority I find 
docs not connect the workman with the offence . 

that the findinos of the inquiry officer are verversa , 
17 . R . T. More (MW - 6 ) does not know anything 

I have already discussed above the additions evi 
in respect of the incident and his evidence has no 

donce which was lead in the fomostie inquiry by the 

monnaienient but it cannot prove the charpes against 
willie . Govind Fil! !1 (MW - 8 is ilie ( W ) :r of the 
consignment which was broken and the film rols were 

the worker. In other words It has to be said that the 
stolen way . Suchalar Mahudik (MW - I ) is a parch 

findinis of the inquiry officer are nerverse . In the 
who afliilts that he signed the Panchuamin in the police 

result ſ record my findings on the issues accordingly 
station which was ready and some property was kept and as the following order : 
there . Again his evidence , does not help the manage 

ORDER 
ment to prove the charges against the woikman . 

1. The domestic inquiry which was held 
18 . K . S. Khare (Exhibit - 7 ; is the sub - inspector 

Olaiust the workman was as per the prin . 
of police . He affirmed that Raijhira is an accused 

ciples of Natural Justice. 
who was in police custody and had made a statement 

The findings of the inquiry officer are per 
that he alongwith A . S . Chavan and other committed 

Verşe . 
theft at. 17. Indira Dock and disposed off the stolen 
properly. He had further affirmed that he had recor 

The management is allowed lo ltad evi. 
ded the statements of the accused who were arrested 

dence to justify their action , 
and he admitted the offence . Chag , the workman was 

S . B . PANSE , Presiding Officer 
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The forent, 16 fait , 1998 
- FOTO 1975 . auft rasfuftra , 1947 
( 1947 14 ) at RT 17 MARUTH , 
सरकार मुंबई पोर्ट ट्रस्ट के प्रबचतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच अनुन्ध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार, प्रायोगिक अधिकरण , सं० 2 , 
मुंबई के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
# 1 16 - 9- 98 T T HI ETT 
[no 47 - 31012/7 /97-97604rto ( fafau ) ) 

के०वी० बी० उण्णी, जैस्क अधिकारी 


New Delhi, the 16th September, 1998 
S .O . 1975 .-- - In pursuance of Section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
No. 2 , Mumbai as shown in the Annexures, in the 
industrial dispute between the employers in re 
lation to the management of Mumbai Port Trust 
and their workman , which was received by the 
Central Government on 16 - 9 - 98 , 

[No. L -31012 / 77- 97- 1R (Misc. ) ] 

K . V . B . UNNY , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO . II , MUMBAI 
PRESENT : 

Shri S . B . PANSE , Presiding Officer, 
· REFERENCE NO . CGIT-2 / 47 OF 1997 
BETWEEN : 
Employers in relation to the management of 
Mumbai Port Trust 

AND 

Their Workmen . 
APPEARANCES : 
For the Employer : Mr. N . B . Anchan . Advocate . 
For the Workmen : Mr. Jaiprakash Sawant Advo 

cate . 
Mumbai, dated 25th August 1998 

AWARD - -PART-I 
The Government of India, Ministry of Labour 
by its Order No. L -31012 / 7 / 97- IR (Misc .) dated 
17 - 9 - 97 , had referred to the following Industrial 
Dispute for adjudication : 
" Whether the action of the Banbay Port 

Trust, in dismissing the service of Shri 
Ramesh R . Jadhav , Mazdoor, B - Cate 
gory , I. Card No. 7666 after acquittal 
from the criminal case apd not consi 
dering for reinstatenient is justified . If 


not, ta what relief the workman is en 

titled ?" 
2 . Kamesh R . Jadhav, the workman pleaded 
that he works as a Mazdoor in Mumbai Port Trust 
in Docks Department from October 1980 . He is a 
permanent workman . He was suspended by 
Docks Manager w .e .f. 12 - 3 -87 on the ground that 
a case against him in respect of a criminal offence 
was under trial and he was detained in the custody 
on 12 - 3 - 87 for a period exceeding 48 hours. 

3 . un 29th July, 1980 a chargeshcet was 
issued to him wherein it is contended that on 
20 - - Shri ( jurunujukn Sevakram Rajhina in the 
presence or Parchas stated that he alungwith 
ASHOK Chavan , Keshav Mhatre and Ramesh 
Jhauav and others had stojen six boxes containing 
tilms pools from shed No. 17. Indira Dock on 
15 - 2 -87 , . . . , Thus Jadhav had committed 
niisconduct punishable under Rule 22 ( 2 ) ( B ) 
ot the Bombay Port Trust Rules and Re 
gulauon for non schedule staff and miscon 
duct of violation of Regulation 3 ( 1 ) of the 
B . P . T . Employees Conduct Regulations 1976 
and have thereby rendered himsell liable to the 
disciplinary proceedings under Regulations 8 & 
12 of the B .L . T . cmployees ( Classification ) ( Con 
trol and Appeal ), Regulations , 1976 . 

4 . The workman pleaded thai in a departmental 
proceeding no evidence was lead before the in 
quiry other which can be said to be trust worthy 
against him . It is averred that the Panchas in whose 
presence the employce Raijhina is alleged to be 
seen that such an orience was committed was not 
produced . It is averred that the witnesses which 
were examined by the workmen were not relied 
upon . It is submitted that in the mean time the 
Metropolitan Magistrate before whom a criminal 
cuse in respect of the same was pending discharm 
ged him and others. That Judgement was pro 
cluced before the inquiry oficer . The inquiry 
officer did not consider the same. It is averred 
that the domestic inquiry which was held against 
the workman was against the Principle of Natural 
Justice and the findings of the inquiry officer are 
perveise, The Judgement was delivered on 11- 7 - 88 
by the Metropolitan Magistrate . In fact under such 
circumstances the inquiry was not at all necessary 
in the matter . It is averred that the order of the 
disciplinary authority of dismissing the workman 
is contrary to the law and it is set aside and the 
workman may be directed to be reinstated in ser 
vice alongwith consequential reliefs. 

5 . The management resisted the claiin by the 
Written statement (Ex. 8 ) . It is averred that the 
domestic inquiry which was held against the work 
man was as per the Principles of Natural Justice 
and the findings of the inquiry oflicer are based 
on the evidence before lum . The disciplinary 
authority had rightly taken action against the Work 
man . 


- 


- 
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6 . The management averred that the facts 9 . Mr. Sawant, the Learned Representative for 
which gave rise to the present Industrial Dispute the workman argued that the chargesheet which 
can be said to be that one M .G , Naik , Assistant was issued to the workinan was not proper and 
Shed Superintendent was on duty on 17 - 2 -87 at ambigous. After going through the charge 
Shed No. 17 of Indira Dock . He noticed some em sheet I find that there is no ambiguity in it. Infact 
pty catrons on the north side of F Bay. On check the workman had given explanation to the 
ing he abserved that one pallet had a tron corner same. There is no merit in the argument. 
lying on lift No. 2 . He immediately informed The second point which was raised by the 
Vijay Deshmukh , Police Constable No. 9341 and Learned Representative is that as the work 
asked him to inform the Yellow Gate Police Sta man was discharged in a criminal trial in respect 
tion . After further investigation they found that, of the said charges the inquiry should have been 
that pallet was part of the consignment in item dropped . As it is not dropped it is against the 
No, 18 of 1.G . M . No . 260 of vessel ‘BOIZEN Principles of Natural Justice. I am not inclined to 
BURG . Then the police came on the spot pre accept this submission . The reason is that at the 
pared the panchanama then the police inspector most what the inquiry officer can do is to take 
started investigation . He arrested the suspected into consideration the Judgement of the criminal 
employees. Two of them gave a statement and a court while preparing the report . He cannot stop 
Panchanama to that effect was prepared and on the proceedings. I therefore find that the inquiry 
its basis in presence of the Panchas stolen pro which was held against the workman was as per 
perty was recovered . The employees also gave the Principles of Natural Justice , 
statements before the sub - inspectors and a criminal 
case was lodged against them . At the same time a 10 . Jadhav (Ex- 14 ) affirmed that tirst he was 
departmental inquiry was initiated . It is submitted placed under suspension and later on by issuing 
that in a full fledged departmental inquiry the a chargesheet a domestic inquiry was initiated 
workman was found guilty of the charges levelled against him . The chargesheet which was issued to 
against him and the punishment which is awarded him is at Exhibit - 10 / 1. The first page of the char 
is strictly as per the law . It is submitted that the gesheet states that M . G . Naik the Superintendent 
workman is not entitled to any of the reliefs. 

who was posted in shed No. 17 , was on duty on 

17 - 2 - 97 . He noticed some empty catrons on the 
7. The issue that fall for my consideration are 

north side of F Bay . On checking it was found 
a : Exbibit 13 . The issue Nos. 1 and 2 are preli 

that about 2 , 001 film rolls from 6000 rolls pallet 
minery issues. The issues and my findings there on 

were missing . On page 2 of the chargesheet in the 
are as follows : 

beggining it is mentioned that in this connection 
Issues 

Findings 

the workman alongwith others were arrested . 
1 . Whether the domestic inquiry No. 11. In the next paragraph there is a averment 
which was held against the 

" On 28 - 2 - 1987 Shri Gurmukh Sevakram Raijhira 
workman was against the 

in the presence of Panchas stated that he, Ashok 
Principles of National Justice ? 

Chavan , Keshav Mhatm and Ramesh Jadhav had 
2 . Whether the findings of the Yes . 

stolen lilm rolls on 15 -2 - 1987 from Shed No. 17 

Indira Duck and volunteered to show the shop 
inquiry officer are perverse ? 

and person where he and Ashok lad sold some 
REASONS 

film rolls . Shri Gurmukh Sævakram Ruhira led 

in ’ Police and Panchas to Shop No. 4 . Mahalaxmi 
8 . Ramesh R . Jadhav (Exhibit- 14 ) accepts the 

Steel Emporium , 64, Bora Bazar , Ruby Chambers 
position that he received a chargesheet and replied 

Building, Fort Market and pointed out one person 
the same. There were six other persons alongwith 

who gave his name as Shri Roshanlal Gamelal 
him who were chargesheeted . It is a joint inquiry . 

Jain who readily produced the property as under : 
They were represented by Kunda Sawant the Secre 
tary of the Union . There is no dispute that they re 

1. One gunny bag containing 7 boxes each 
ceived the documents relied by the management 

bxx containing 100 film rolls of Agfa 
and the witnesses who were examined in the in 

color XR 100 — 136DX — Made in 
quiry were thouroughly cross examined by their 

Germany . Total 700 filin rolls which was 
representative. The workman did not examine 

taken charge of by the Police under 
himself as a witness but they examined defence 

Panchanama dated 29- ? 1987" . 
witnesses in the inquiry . They received the inquiry 
report and a show cause notice of proposed punish 

12 . Then thereafter it is mentioned that one 
ment. He received a dismissal order and his appeal Mi. Masurkar the accused who was in police 
against that order was dismissed . From his evi custody gave a statement in presence of Panchas 
dence it cannot be said that the domestic inquiry and the property was discovered . Thereafter it is 
which was held against the workman was against mentioned that the workinan alongwith others 
the Principles of Natural Justice . 

committed misconduct punishable under Rulo 


the presenhav 
Mhatm , 1987 from 


an arguce 
belo Metropois 
dischar 
officer 
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22 ( 2 ) ( b ) of the BPT Rules and Regulatiuns for 17. Mr. Sawant, the Leamed Advocate for the 
non - Scheduled staff and misunduct of violation workman placed reliance on Chandrakant Rajoji 
of Regulation 3 ( 1 ) of the BPT Employees ( Chile Vs. BPT and Ors. 1995 II CLR 360 . That was a 
duct Regulations 1976 and have thereby rendered case whcicin their was a Hon ble acquital of the 
themselves liable to disciplinary proceedings under accused workman by the Metropolitan Magistrate 
Regulations 8 and 12 of the BPT Employees and a domestic inquiry in respect of the same 
( Classification , Control and Appea !, Regulations charges was initiated . Their Lordships came to the 
1976 . 

conclusion that on the basis of the same material 

and on the basis of reappreciation of the same 
13 It is not in dispute that the workman along 

evidence which was there before the criminal court 
with others were challaned in the Metropol:13n 

without anything more it is not open to the discipli 
Magistrate Courts Bombay having criminal case 

nary authority to take a contrary view and if this 
No . 387 P of 1987 (Ex- 1012 ) . This workman was 

is permitted then it would tender a judicial system 
accused No. 4 in that proceeding. By the order 

*Negotary . I rely upon the ratio given in the said 
dated 11. 7 . 18 he was dischargeat 

authority . 
14 . Mr. Sawant the Learned Representative for 

18 . The management examined in all ten wit 
the workman argued that the charges were the 

nesses in the inquiry proceedings. Out of the 10 
same. The evidence before the domestic inquiry 

witnesses Tawade MW - 1 and Sunil Keshav Shinde 
and which was before the Metropolitan Magistrate 
was the same. As the workman was discharged by 

(MW -5 ) are the witnesses on the spot Panchanama. 
the Metropolitan Magistrate the inquiry officer 

Achrekar (MW - 2 ) on inquiry given the list of the 
should have come to the conclusion that the charges 

details of the workers which was asked by the 

police officer. Vijay Deshmukh (MW - 3 ) is the police 
are not proved . On the other hand Mr. Anchan , 
the Learned Advocate for the management argued 

constable and of Yellow Gate Police Station who 
that the charges were different and the evidence in 

had given the first information report. He is a for 
both the proceedings being different the conclusions 

mal witness , Malu Naik (MW -4 ) was the Assistant 
which are drawn by the Learned inquiry officer are 

Shed Superintended who was on duty on 7 - 2 - 87 
perfectly legal and proper. 

and noticed that one part was broken and on inves 

tigation found that film roll from the pallet are 
15 . So far as the charge in a domestic inquiry missing. R . T , More (MW -6 ) does not help by 
is concerned I have already discussed it in length any means to the management, Govind Pillai 
above . So far as the charge against the workman (MW - 8 ) is the owner of the consignment. Sudhakar 
in a criminal trial was concerned it was not framed Nahadik (MW - 9 ) is the Panch who has signed 
at all and he was honourably discharged . It was on the Panchanama in the police station . In other 
the basis of the evidence before the Metropolitan words from the testimony of all these witnesses at 
Magistrate . The evidence which was before the the most it reveals that there was a theft of films 
Metropolitan Magistrate appears to be a the state from the pallet on 17 . Indira Dock . The testimony 
ments of the witnesses before the inquiry officer of these witnesses does not lead to think that the 
and the Panchanama. The detailed order of dis workman is a party concerned in the said offence. 
charge is not before this Tribunal. But alongwith 
Exhibit- 12 the Learned Advocate for the inanage 19 . Thºn remains the testimony of K . S. Kachre 
ment had produced documents wherein a statement (MW - 7 ) and Thomas D Souza (MW - 10 ) . From 
of different witnesses which were recorded by the their testimony it does not reveal that this particular 
police and the statements of the accussed are pro workman had committed any offence. Even if his 
duced . It appears that after going through these statement which was recorded by the sub - inspector 
statements the Learneed Magistrate instead of fram Kachre is looked into it does not reveal that the 
ing the charge discharged the workman accused . charges which are levelled against him are proved . 
16 . The evidence before the inquiry officer is 

Under such circumstance I find that the con 
obviously the same evidence which was before the 

clusions which are drawn by the inquiry officer on 
Metropolitan Magistrate before fraining the charge. 

the evidence of these witnesses is absolutely in 
It is not the case of the management that the state 

correct and perverse . They are not based on the 
ment of witnesses which were before the Learned 

evidence before him . In the result I record my 
Metropolitan Magistrate and the evidence which 

findings on the issues accordingly and pass the 

following order : 
was lead before the inquiry officer by the manage 
ment is of different persons. Under such circum 
stances it has to be said that in both the proceedings 

ORDER 
the evidence is the same. As the Learned Magistrate 
came to the conclusion that there is no premafacie 

1. The domestic inquiry which was held 
case to frame the charge against the workman the 

against the workman was as per the 
inquiry officer should have relied upon it and 

principles of Natural Justice, 
should have come to the conclusion that the charges 

The findings of the inquiry officer are 
are not proved , 

perverse . 


Exhibit.is not Berama. Thefore the be a there the 
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The management is allowed to lead avi, 
dience to substantiate its action , 

S. B . PANSE , Presiding Oflicer 
FREE fit 16 fet ; 1998 


fro Tro 1975 . --- TiTuTi feat FTTH 1947 
( 1947 T 14 ) T 7T 17 T 
सरकार सुपरिन्टेन्डेन्ट ऑफ पोस्ट आफिसेस, पुणे एमएफएल 
डिवीजन , पुणे के प्रबन्धतंत्र के संबद्ध नियोजकों को और उनके 
कर्मकारों के बीच, अनुबन्ध में निर्दिष्ट प्रौद्योगिक विवाद 
में लेबर कोर्ट , पुणे के पंचाट को प्रकाशित करती है , जो 
39 ATT AT o 16 - 9 - 98 87 STYCZT ATT 
[ pio qat -40012 /2 33/92- 76 TT ( 7 )] 

के०वी०बी० उण्णी , झम्क अधिकारी 


Pune , in removing Shri Maruti Apparao 
randhare, E . D .A . Hinganga , B . O . from . 
service vide order dt. 21-6 -89 is justified ? 

If not, what relief he is entitled to ? 
2 . The reference is kept for hearing today . None 
of the parties are present. No evidence is led by 
second party. Hence , the reference is disposed of 
for want of evidence . No order as to costs. 
Pune 
Dated : 21- 08 - 1998 . 

SMT. A . V . PALSULE, Presiding Officer 


T $ faraft, 16 


farfalt, 


1998 


New Delhi, the 16th September, 1998 
S .O . 1976 . - - In pursuance of Section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the Award 
of the Labour Court, Pune as shown in the 
Annexure, in the industrial dispute between the 
employers în relation to the management of Supdt, 
of Post Offices, Pune MFL Divn ., Punc and their 
workman , which was received by the Central 
Government on the 16 - 9 - 1998 . 

[No. L -40012/23392 - IR ( DU ) | 
K . V . B . UNNY, Desk Officer 


FTOHTOI 977 - alfita fatar , ferita , 1997 
( 1947 . FT 14 ) ETET 17 di TTATT # Sirata 
मरकार सिरी पिता सिस्नल यसरिट्यूट फोर मेडिकल साइन्स 
एण्ड टेक्नॉलाजी , तिरुवनान्यापुरम के प्रबम्वतंत्र के संब 
नियोजकों और उनके मार्मकारों के बीच, अनुबन्ध में निर्दिष्ट 
औद्योगिक विवाद में प्रौद्योगिक अधिकरण, कोलाम के पंचाट 
787 Tilfaret pirofr , UT TT ATT # 16 - 9- 98 t . 
प्राप्त हना था । 
[to 019 -42012176/ 95- 018 AT ( 57 ) ] 

Bioztomto gorit , * 4Tf 


ANNEXURE 
BEFORE SMT. A . V . PALSULE , PRESIDING 
OFFICER , THIRD LABOUR COURT, PUNE 

Reference (IDA ) No . 149 |1994 
The Superintendent of 

· Post Offices , 
Pune MFL Division , 
Pune . 

. . . . First Party 


New Delhi, the 16th September, 1998 
S .O . 1977 .--- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, Kollam as shown in the 
Annexure , in the industrial dispute between the 
employers in relation to the management of Sree 
Chitra Tirunal Institute for Medical Sciences and 
Technology , Thiruvananthapuram and their work 
man , which was received by the Central Govern 
ment on the 16 - 9 - 1998 . 

[No. L - 4201217695 - IR (DU ) ] 
K . V . B . UNNY, Desk Officer 


AND 


Shri Maruti Apparao Pandhare . 
Clo G , S . Aga , 
Post Indapur, 
Dist . Pune . 

. . . Second Party 


AWARD 


1. The Desk Officer, Government of India , 
Ministry of Labour has made this ! ! !, der lause 
( d ) of Sub - Section ( 1 ) and Sub -Section (2A ) of 
Section 10 of Industrial Disputes Act 1947 ( 14 of 
1947 ) between Supdt, of Post Offices. Pun : MFL 
Division , Pune ( first party ) and Shri Maruti 
Apparao Pandhare ( second party ) over the follow 
ing demands : 

Whether the action of the maurement of 

Supdt, of Post Offices , Puno MFL Divn ., 


ANNEXURE 
IN THE COURT OF THE INDUSTRIAL 

TRIBUNAL , KOLLAM 
( Dated , this the 2nd day of September , 1998 ) 
PRESENT : 
Sri. C . N . Sasidharan , Industrial Tribunal. 

IN 
Industrial Dispute No. 996 

BETWEEN 
The Director, Sree Chitra Tirunal Institute 

for Medical Sciences and Technology , 

Medical College P .O ., Trivandrum . 
( By Sri N . Krishnankutty , Advocate, Trivandruni) 


(9Ff 11 - - 


3-( 1i1.] 


4124 47 


9 


= - 


- - - 


- 


- - 


- - - 


- 


- 


- - - -- 


AND 
Smt. K . Kousalia , Latex Vayalarikathu Veedu , 

Peroorkada , Trivandrum . 
( By Sri K . S . Gopinathan Nair , Advocate , 

Trivandrum ) 

AWARD 
This industrial dispute has been referred for ad 
judication to this Tribunal by the Government of 
India by order No . L - 4201276 - 95 - IR (DU ) dated 
27- 6 - 1996 . 
The issue for adjudication is the following : 
"Whether the action of the management of 

Sree Chitra Tirunal Institute for Medical 
Sciences and Technology Thiruvanantha 
puram in removing Smt. K . Kousalia , 
Cleaner is legal and justified ? If not, to 

what relief the workman is entitled to ?? 
2 . In pursuance of notice issued from this 
Tribunal both sides entered appearance and filed 
their respective statements. Thereafter while the 
case was pending for evidence both sides on 
18 -8 -1998 submitted that the dispute has been 
settled out of court and filed Memorandum of 
settlement signed by the parties and their counsel. 

3 . As requested by the parties I accept the 
Memorandum of settlement and pass an award in 
terms of the settlement, copy of which is appended 
to this Award as Annexure . 
C . N . SASIDHARAN , Industrial Tribunal 

ANNEXURE 
BEFORE THE HON BLE INDUSTRIAL 

TRIBUNAL , KOLLAM 

I. D . No. 9 / 1996 

BETWEEN 
Smt. K . Kousalia 

. .Workman 


3r 1998/ nifiqh ,11, 1920) 
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The workman shall not be entitled to any other 
benefit , whatsoever . 
Dated this the 18th day of August , 1998 . 

Signature of parties : 
Workman : Sd 
Advocate for workman : Sd - 

Sd 
Deputy Director (Administration ) 
Sree Chitra Tirunal Institute 
for Medical Sceiences & Technology 
Thiruvananthapuram -695011. 

Sd 
Advocate for Management, 

Tf factant , 10 PATET, 1998 
TOHTO 1978 :- - tfirti foars afafaTA , 1947 
( 1947 for 14 ) rr 17 THU # , FirstT AT 
नेशनल डेरी डेवलपगेन्ट वोर्ड के प्रनन्धतंत्र के संबद्ध नियोजकी और 
उनके कर्मकारों के बीच, अनुबन्ध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण नं0, 2, 
मुंबई के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
T 16- 9- 98 4797 FATTI 
[HTO -42011/ 34 /97-915 4T ( stoso) 1 

ginatoro guli , gh ofweiler 
New [ elhi, the 16th September, 1998. 
S . O . 1978 . — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the Award 
of the Central Government Industrial - Tribunal, 
No . 2 , Mumbai as shown in the Annexure , in the 
industrial dispute between the employers in relation 
to the management of National Dairy Development 
Board , and their workman , which was received by 
the Central Government on 16 - 9 - 1998 . 

[No. L -42011134 /97 - IR ( DU ) ) 

K . V . B . UNNY , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO . II, MUMBAT 
PRESENT : 

Shri S . B . Panse , Presiding Officer. 

Reference No. CGIT -2160 of 1998 
BETWEEN : 
Employers in relation to the Management of 
National Dairy Development Board . 

AND 

Their Workmen . 
APPEARANCES : 

For the Employer : No Appearance . 
For the Workmen : No Appearance , 
Mumbai dated the 31st August, 1998 


AND . 


Director, 
Sree Chitra Tirunal Institute 
of Medical Science & 
Technology 


. .Management 


MEMORANDUM OF SETTLEMENT FILED 

BY THE PARTIES 


The above dispute has been settled as follows : 

The Management has decided to cancel the order 
of removal from service of the workman dated 
21- 11 - 94 and to award to her compulsory retire 
ment with the benefit of eligible pension effective 
from 21- 11 - 94 subject to the condition that this 
agreement shall come into force on disposal of the 
above case by the Hon ble Tribunal. 

10 


. . .प्रार्थी 


अवार्ड 
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AWARD 

अनुबन्ध 
The Government of India , Ministry of Labour 
try its Order No. L - 42011 | 34/ 97JR ( DU ) Gated 

केन्द्रीय प्रौद्योगिक प्रधिकरण एवं श्रम मंत्रालय , जबलपुर म०प्र० 
28 -05 - 1998 had referred to the following Industrial 

डी०एन० दीक्षित 
Dispute for adjudication : 

पीठासीन अधिकारी 
" Whether the action of the management of 
National Dairy Development Board in 

प्र०अ०सी०जी आई टी एल सी पार /224/ 90 
terminating the services of S Shri Nitin श्री शिवप्रसाद कोल्हटकर , 
Naindas, Shankar M . Kamble, Surendra 
Singh Hamandan Singh , Subhash 

सुपुत्र श्री देवीप्रसाद, 
Shankar Hingmire, Ram Shakal 

मिवासी हिवरा वासदेव , 
Upadhyay , Krinamurty Rajvel, Santosh पो० उमरानाला , 
Raul, Sanay Gothankar , Rakesh Mishra , जिम्ना छिन्दवाड़ा ( म . प्र . ) 
Rameesh Singh Fiwari, Vinot Kemar , 
Singh Lallan Yadan and Pawer Chaube 

विरुव 
engaged by them through their contractor 1 . डिवीजमलं इंजीनियर टेलीग्राफ्स , 
Ms. D . P . Industries is justified ? If not, 
to what relief are the workmen entitled ?" 

जबलपुरं , डिवीजन , 
2 . After the receipt of the reference the Secretary 

16, विसिक सैंटर जबलपुर ( म . प्र . ) 
of the Tribunal had issued notices io the concerned 

2. सब-डिवीजनल प्रॉफिसर टेलीग्राफ्स , 
parties returnable on 17 - 7 -98. The management 

छिन्दवाड़ा डिवीजन , छिदवाडा ( म . प्र . ) . प्रतिप्रार्थीगण 
was served by acknowledgment receipt Exhibit-3 
and the union by acknowledgment rceipt Exhibit-4 . 
On 17 - 7 - 98 management appeared by the urion 
did not. The matter was adjourned twice but the 

पिनाकित : 9/ 9/1998 
union did not appear nor it filed any statement of 
claim . On later two days the management also re 

भारत सरकार, श्रम मंत्रालय , नई दिल्ली ने अपने प्रावेश 
mained absent. It appears that the union does not संख्याः एल - 400 12/ 40/ 90- पाई प्रारं ( डी०यू० ) दिनांक 
want to proceed with the matter . Honce I pass the 

20/ 11 / 90 के द्वांग निम्नलिखित विवाद निराकरण हेतु 
following order : 

पमा अधिकरण को प्रेषित किया है : 
ORDER 
· The reference is disposed off for want of 

अनुसूची 
prosecution. 
S. B . PANSE , Presiding Officer " Whether the action of the management of 

Sub - Divisional Officer ( Telegraphs), 
नई दिल्ली , 11 सितम्बर , 1998 

Chhindwara under the control of Telecom 
का०मा० 1979 : - - प्रौद्योगिक विवाद अधिनियम , 1947 

Distt. Engineer ( Chhindwara ) , 16 , 
( 1947 का 14) की धारा 17 के अनुसरण में , केन्द्रीय 

Civil Centre , Jabalpur (MP ) in stopping 
सरकार सब डिविजनल आफिसर ( टेलीग्राम ) छिन्दवाड़ा 

from work to Shri Sheo Prasad Kolhetkar 

Slo Devi Prasad worker w .e .f. 31 - 3 - 88 
के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के 

is justified and legal ? If not, to what 
बीच , अनुबन्ध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 

relief the workman is entitled to play 
औद्योगिक अधिकरण , जबलपुर के पंचाट को प्रकाशित करती 
है , जो केन्द्रीय सरकार को 17-9- 98 को प्राप्त हुआ था । 

2. दिनांक 24/11/ 97 के श्रमिक लगातार इस प्रकरण 
[सं० एल -400 12/ 40/ 90- प्राई पार ( डी . य . )] 

की पेशियों में उपस्थित नहीं हुमा । प्रकरण श्रमिक की 

साक्ष्य के लिए लगा हंपा है । ऐसा प्रतीत होता है कि श्रमिक 
के०वी०बी० उण्णी, डेस्क अधिकारी 

को कोई रुचि प्रकरण के निराकरण में नहीं है । दिनांक 
New Delhi, the 17th September, 1998 

5 - 5- 98 को प्रकरण प्रवाई के लिए नियत किया गया । 
S. O . 1979 .-- - In pursuance of Section 17 of the इस दिनांक से प्राज तक भी श्रमिक ने कभी कोई आवेदन 
Industrial Disputes Act , 1947 ( 1.4 of 1947) , the 

इसे पुनः नंबर पर लाने के लिए नहीं किया है । श्रमिक 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 

सिद्ध नहीं कर सका कि उसकी सेवासमाप्ति का प्रादेषा 
Jabalpur as shown in the Annexure , in the industrial अवैधानिक है । अवार्ड प्रबन्धन के पक्ष में दिया जाता है 
dispute between the employers in relation to the बोनों पक्ष इस प्रकरण का अपना - अपना व्यय वहन करें । 
management of Sub Divisional Officer ( Telegraphs ), 
Chhindwara and their workman , which was received 

3. नियमानुसार अवार्ड की प्रतियां भारत सरकार, 
by the Central Government on the 17 - 9 - 1998 . 

श्रम मंत्रालय , नई दिल्ली को प्रेषित की जाती हैं । 
[ No . L - 4001214090 -IR (DU) ] 
K . V . B . UNNY, Desk Officer 

डी . एन . पाक्षित , पीठासीन अधिकारी 


[ भाग 1 - 2 3 ( ii )] भारत की रानपत्र : तूम 3,1968/ प्रविम 11,192b 
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नई दिल्ली , 17 सितम्बर , 1998 

M . P . in proposing to introduce now 

Group Incentive Scheme and in with 
का०मा० 1980 : - प्रौद्योगिक विवाद अधिनियम , 1947 

drawing the existing group Incentive 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार 

Scheme by way or revocation of settle 
सिक्यरिटी पेपर मिल्स होशंगाबाद के प्रबन्धतंत्र के संबई 

ment vide their notice dated 15 - 3 - 85 1s 

justified ? If not, to what relief are the 
नियोजकों और उनके कर्मकारों के बीच, अनुबन्ध में निर्दिष्ट 

workmen entitled ? " 
मौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण, 

2 . सिक्यूरिटी पेपर मिल, होशंगाबाघ , भारत सरकार 
जबलपुर के पंचाट को प्रकाशित करती है , ओ केन्द्रीय सरकार 

का संस्थान है और यह बैंक नोट कागज बना रहा है । 
को 17- 9- 98 को प्राप्त हुआ था । 

एक ग्रूप इंसेंटिव स्कीम इस मिल में दिनांक 1- 6- 12 
[सं० एल-42011/12/ 85- ही - 2 ( बी . ) से प्रारंभ की गई गई और भारत के राष्ट्रपति ने इस स्कीम 
के०वी०बी० उण्णी , डेस्का अधिकारी पर अपनी स्वीकति 30 मई, 12 को वी । इस स्कीम के 

पाने से पहले जो नोट पेपर बनाया जाता था , वह 3400 
New Delhi , the 17th September 1998 

मीदिक टन था । देश में बैंक नोटों की मांग बढ़ी और 
S. O . 1980 . - In pursuance of Section 17 of the भारत शासन ने नोट पेपर का उत्पादन बनाने का निर्णय 
Industrial Disputes Act , 1947 ( 14 of 1947), the लिया । इस निर्णय के फलस्वरूप सिक्यरिटी पपर मिस में 
Central Government hereby publishes the Award 

को पुरानी मशीन थी , उन्हें बदलने का निर्णय लिया गया 
of the Central Government Industrial Tribunal, 
Jabalpur as shown in the Annexure, in the indus 

और एन्सिलरी यूनिट बढ़ाने पर भी विचार किया गया । 
trial dispute between the employers in relation to सरकार यह चाहती थी कि नोट पर बा उस्तावन 
the management of Security Paper Mills, Hoganga 8000 मीट्रिक टन प्रतिवर्ष हो जाए और इसीलिए सधार 
bad and their workman , which was received by 

बार परिवर्तन पर विचार किया फया । ऐसी स्थिति में 
the Central Government on the 17 - 9 - 98 . 

ग्रप इन्सटिल स्कीम में संशोधन का निर्णय प्रबंधन और 
[ No . L- 42011 / 12 / 85 - D . 2 ( B ) ] 

को - आडिनेशन कमटी ने लिया और असिस्टेंट लेबर कमिश्नर 
K. V . B. UNNY , Desk Officer 

के सामने समझौता दिनांक 11 - 4 -82 सम्पन्न हुआ । 
अनबंध 

को - प्राडिनेशन कमेटी श्रमिकों की , में दो यूनियन थो । 
केन्द्रीय पोषोगिक अधिकरण एवं श्रम न्यायालय , 

प्रथम सिक्यरिटी पेपर मिल एम्पलाईज यनियन और दूसरी 
जबलपुर ( म . प्र . ) 

विषयूरिटी पेपर मिल यूनियम ! 
सी . एन . वीक्षित 

3. दिनांक 29-11- 82 को ग्रुप इसटिल स्कीम में 
पीठासीन अधिकारी 

दोनों पक्षों की सहमति से संशोधन किया गया । सिक्यूरिटी 
प्र . ऋ . सीपीआईटीएलसी पार/ 48/ 88 

पेपर मिल में परिवर्तन के कारण श्रमिकों का काम और 
जनरल संग्रटरी , 

स्वरूप बदल गया । द्विपक्षीय समझौते में यह उल्लेख था 
वो - माडिनेशन कमेटी प्राप 

कि इस परिवतन के फलस्लरूप श्रमिकों के पाम और 
सेवरिटी पर मिल , यूनियन , 

उत्पादन का लेखा जोखा कराया जाए । और एक्सपर्ट रिपोर्ट 
सेक्यरिटी पर मिल , 

के आधार पर बार्य और सेंटिव स्कीम प्रभावशील की 
होशंगाबाद ( म प्र . ) 

जाए । प्रबंधन ने फर्म इबधान बम्बई से यह परीक्षण पराया । 

इसकी रिपोर्ट दिसम्बर, 84 में प्राप्त हुई 
विस 

और इसी 

माह में इसे यूनियन को दिया गया । यूनियन ने 
जनरल मैनेजर , 

इबयान की रिपोर्ट पर अपनी सहमति व्यषप्त की और 
सेक्यरिटी पर मिल , 

इसको प्रभावशील करने पर आपत्ति की । य नियम चाहती 
होशंगाबाद ( म . प्र . ) 

. . . प्रतिप्रार्थी 

थी कि ग्रुप इन्सटिव स्कीम जैसे चल रही है, वैसे ही 
प्रधान 

रखी पाए । 
विनावित 02109/ 1999 

4 . प्रबंधन ने धारा 19 ( 2 ) औद्योगिक विवाद 

अधिनियम , 1947 के अन्तर्गत नोटिल दिनांक 15 - 3- 83 
1 . भारत सरकार , श्रम मंत्रालय , नई दिल्ली ने अपने 

को नोटिस जारी पिया , जिसमें उल्लेख है कि समझौता 
प्रादेश सं . एल , 42011 /12185 - जी . 2 ( बी ) दिनांक 
15- 5- 86 के द्वारा निम्ननिखित विवाद निराकरण हंत 

दिनांक 11 - 4 - 82 वो माह पश्चात निरस्त कर दिया 

जायेगा । 
इस अधिकरण को भेजा है : - -- 

5 . यनियन और प्रबन्धन का विवाद समझौते के लिए 
SCHEDULE 

असिस्टेंट लेबर वमिनर ( सेन्ट्रल ) , भोपाल के समक्ष 
" Whether the action of the management of प्रस्तुत हुा । सममौता विनाक 3/ 6 / 85 को पं. ल हो गया । 

Security Paper Mills, Hoshangabad , को - पाडिनेशन कमेटी ने पुन : यह विवाद रिजनल लेबर 


• . . प्रार्थी 
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भंग की और उत्पादन में कमी आई, तब एसेसियल सर्विस मेंटेनेन्स 
एक्ट का सहारा प्रबन्धन ने लिया । श्रमिक और युनियनों की 
हठधर्मी के कारण नई इंसेंटिव स्कीम पर विचार नहीं हो पा रहा 


8. रिजनल लेबर कमिश्नर ( सेन्ट्रल ) , जबलपुर के समक्ष 
धारा 12 ( 3 ) औद्योगिक विवाद अधिनियम के अंतर्गत सिक्युरिटी 
पेपर मिल एम्प्लाइज यूनियन और प्रन्धन के बीच समझौता हमा 

और इसके फलस्वरूप इंटरिम ग्रुप इंसटिव स्कीम इसी दिनांक से 
उसे प्रभाव में पाई । इस समझौते के फलस्वरूप वर्तमान रिफिरेन्प 
चलने योग्य नहीं है । प्रबन्धन का यह भी कहना है कि सिक्यूरिटी 
पेपर मिल भारत गासन का प्रतिष्ठान है और जितने कागज का 
उत्पादन करता है, सम्पूर्ण कागज़ कॉपी नोट छापने के काम में 
स्वयं भारत सरकार प्रयोग करती है । ऐसी स्थिति में यह संस्थान 
साबरन फरमान का कार्य करता है । यह संस्थान धारा 2 ( जे ) 
औद्योगिक विवाद अधिनियम के अंतर्गत इंडस्ट्री नहीं है । 
प्रबन्धन चाहता है कि वर्तमान रिफरेन्स युनियन के विस्त निर्णय 
दिया जाए । 


कमिश्नर ( सेन्ट्रल ) , जबलपुर को जुलाई , 85 में समझौते 
हेतु प्रस्तुत किया । इसका सम्बन्ध बकान रिपोर्ट से था । 
इसी समय 22- 8- 85 को राष्ट्रपति महोदय ने ग्रुप इसटिव 
स्कीम जो जन 72 से प्रभालशील थी , निररत कर दिया । 

6. श्रमिकों के अनुसारसिक्यूरिटी पेपर मिल का प्राधुनिकी 
करण वास्तव में नहीं किया गया है । राष्ट्रपति महोदय का 
मादेश दिनांक 22- 8- 85 अवैधानिक है, क्योकि यह जब समझौता 
कार्यवाही चल रही थी , उस समय जारी किया गया है, इसलिए 
धारा- 33 औद्योगिा विवाद अधिनियम , 1947 के अंतर्गत 
अवैधानिक है । फर्म इबकान ने जो सिफारिशें सिक्युरिटी पेपर 
मिल के संचालन हेतु की है, उनका कोई आधार नहीं है और 
सिफारिश करने वाले एक्सपर्ट को वस्तुस्थिति का पूरा ज्ञान नहीं 
है । इन एक्सपर्टस को अनुभव भी नहीं है । यूनियन और श्रमिकों 
ने प्रबन्धन को लगातार यह बताया है कि सबकॉन की रिपोर्ट 
प्रभावशील होने पर उन्हें क्या नुकसान होगा । यह भी बताया 
है कि इससे उत्पादन में वृद्धि नहीं होगी । इतने विरोध के बाद भी 
प्रबन्धन इबकान की रिपोर्ट को स्वीकार करने पर तुला हुया है । 
श्रमिकों को लगातार परेशान किया जा रहा है और उन्हें दण्ड 
दिया जा रहा है । श्रमिक के विरुद्ध एसेंसीयल सर्विस मेंटेनेंस 
एक्ट के विरुद्ध कार्यवाही की गई तथा दवाया गया । प्रबन्धन 
की धारा 19( 2 ) का नोटिस श्रमिकों को देने का या राष्ट्रपति 
द्वारा पुरानी इंसेंटिव स्कीम को वापस लेने का अधिकार नहीं है । 
श्रमिक यह घोषणा चाहते हैं कि वर्ष 72 की ग्रुप इंसेंटिव स्कीम 
अभी भी प्रभावशाली है । 

7. प्रबन्धन के अनुसार उन्हें अधिकार है कि वे धारा 
19( 2 ), औद्योगिक विवाद अधिनियम का नोटिस श्रमिकों को 
दें । प्रबन्धन के अनुसार राष्ट्रपति का आदेश दिनांक 22- 8-85 
जिसके द्वारा ग्रुप इंसेंटिस स्कीम , 1972 ममाप्त की गई है, 
वैधानिक है और नियमों के अनुसार है । इवकान लिमिटेड , 
बम्बई की रिपोर्ट का वैज्ञानिक प्राधार है और इसका निष्कर्ष 
वैधानिक है । सिक्यरिटी पेपर मिल का अाधुनिकीकरण किया 
गया है और ऐमी स्थिति में ग्रुप इंसेंटिस स्कीम में जो उत्पादन की 
मान्यता 7 मीट्रिक टन प्रतिदिन थी , उसमें परिवर्तन आवश्यक है । 
आधुनिकीकरण होने से न्यूनतम उत्पादन 11 मीट्रिक टन प्रतिदिन 
होना चाहिए । यूनियन ने प्रबन्धन के साथ असहयोग का रूख 
अपनाया , इस कारण लाचार होजर प्रबन्धन ने धारा 19 ( 2 ) 
का नोटिस दिया । ग्रुप इसटिव स्कीम , 1972निरस्त हो गई 
है । पेपर मिल में शनि और उत्पावन पने के लिए आवश्यक 
था कि एसेन्सियल मविस मेंटेनेन्स एक्ट का प्रयोग पेपर मिल 
एरिया में किया जाए । यूनियन ने प्रबन्धन के इस आदेश को 
मध्य प्रदेश उच्च न्यायालय में चुनौती दी और मध्य प्रदेश उच्च 
न्यायालय ने एसोसिएशन एसेन्सियल सर्विस मेंटेनेन्स एक्ट लाग 
करने की पुष्टि की । प्रबन्धन का उद्देश्य यह नहीं था कि श्रमिकों 
और यूनियन को दबाया जाए । प्रबन्धन का उद्देश्य इबकान की 
रिपोर्ट को श्रमिकों की सहमति से लागू करने का था । इस संबंध 
में कई मीटिंग प्रबन्धन और यूनियन के बीच में हुई और जब 
प्रबन्धन को यह लगने लगा कि श्रमिक और युनियन जानबूझकर 
बाधा उत्पन्न कर रहे हैं, तब उन्हें धारा 19 ( 2 ) औद्योगिक 
विवाद अधिनियम का नोटिस दिया गया । श्रमिकों ने जब शांति 


. , . प्रबन्धन के अनुसार सिक्यूरिटी पेपर मिल , होशंगाबाद 
बैंक नोट छापने का कागज बनाता है तथा सम्पूर्ण कागज भारत 
सरकार के द्वारा उपयोग में लागा जाता है । पेपर मिल का 
संबंध सामान्य व्यवसाय से नहीं है । नोट छापना भारत सरकार 
का माचरन फंक्शन है । सिक्यूरिटी पेपर मिल इंडस्ट्री नहीं है । 
श्रमिकों ने इस तर्फ का गंभीर विरोध किया है । श्रमिकों 
की ओर से जनरल मैनेजर , सिक्युरिटी पेपर मिल , होशंगाबाद 
विरुद्ध हरिशंकर नामदेव का निर्णय प्रस्तुत किया गया जो 
1979- एम पी एल जे- पृष्ठ- 451 में मद्रित है । इस निर्णय का 
सम्बन्ध वर्तमान प्रतिष्ठान सिक्युरिटी पेपर मिल, होशंगाबाद 
से है । इस निर्णय में सभी उपलब्ध न्याय सिद्धांत पर विचार 
किया गया है और माननीय मुख्य न्यायाधीश ने यह निष्कर्ष निकाला 
है कि यह प्रतिष्ठान इंडस्ट्री है और इंडस्ट्रियल डिसप्यूट एक्ट 
इस पर मिल में लागू होता है । प्रबन्धन ने इस निर्णय को 
उच्चतम न्यायालय में चुनौती दी और उच्चतम न्यायालय में 
सिविल अपील नं , 1627/ 79 मे दिनांक 12 - 5- 9१ को मध्य 
प्रदेश उच्च न्यायालय के इस निर्णय की पुष्टि की । यह सिद्ध हो 
गया कि सिक्योरिटी पेपर मिल , होशंगाबाद इंडस्ट्री है और औद्यो 
गिक विवाद अधिनियम श्रमिकों पर लाग होता है । 


10. ग्रुप इसटिव स्कीम वर्ष 72 लाग पो के पीछे प्रबन्धन 
के तीन कारण थे । प्रथम यह कि उत्पादन मे बलिहो, दूसरा यह कि 
श्रमिकों को उत्पादन के पुनरूप पारिश्रमिक मिले , तीसरा कि 
श्रमिक कम से कम गैर- हाजिर रहे । इन्ही उद्देश्यों की पूर्ति हेतु 
राय इंटिस स्कीम वर्ष 72 से प्रभावशाली की गई । 


11. ग्रुप इंसेंटिम स्कीम , 72 प्रभावशाली होने के पश्चात 
विपक्षीय समझौते के प्राधार पर इसमें संशोधन दिनांक 11- 4-82 
और 29- 11 - 82 को किया गया है । इन संशोधनों के द्वारा 
श्रमिकों को और ज्यादा सुविधाएं दी गई । इन तीनों समझौतों 
के संबंध में कोई विवाद नहीं है । 
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12. दोनों पक्षों में यह भी विवाद नहीं है कि समझौते की 
एक शर्त थी कि जाब स्टडी श्रमिकों की एक्सपर्ट टीम जैसे कि 
एडमिनिस्ट्रेटिव स्टाफ काजेज आफ इंडिया , हैदराबाद से कराई 
जाए । प्रबन्धन ने जाब स्टडी मैसर्स इबकॉन, बम्बई से कराई है । 
इसके पूर्व महमति यूनिन से नहीं ली गई । 


इस प्रकार प्रबंधन ने एकपक्षीय समझौता दिनांक 11 - 4- 82 
निरस्त किया । इस नोटिस में से ग्रुप इंसेंटिव स्कीम , 72 
और समझौता दिनांक 29- 11- 82 का कोई उल्लेख नहीं 


13. युनियन और प्रबन्धन में समझौते में तय हो गया था 
कि जॉब स्टडी किसी मान्यता प्राप्त संस्था से कराई जाए । प्रबन्धन 
ने यह जॉब स्टडी फर्म इबक्रॉन से कराई । साक्ष्य में प्रबन्धन ने 
इकॉन के एक्सपर्ट को प्रस्तुत नहीं किया । यूनियन ने प्रारम्भ 
मे ही यह कहा है कि फर्न इबकान को इस प्रकार की स्टडी का 
अनुभव नहीं था और उनके कार्यकर्ताओं को इस प्रकार के कार्य की 
योग्यता नहीं थी । निष्पक्ष जांच की क्षमता भी नहीं थी । 
पूरा विवाद इबकॉन धारा प्रस्तुत रिपोर्ट से प्रारम्भ हुआ । इस 
परिप्रेक्ष्य में प्रबन्धन को यह सिद्ध करना था कि इबकॉन को इस 
प्रकार की स्टडी करने की क्षमता थी , योग्यता थी और अनुभव 
था । प्रबधन पूर्णरूप से यह सिद्ध करने में असफल रहा । 


17. दिनांक 22- 8- 85 को अंडर सेक्रेटरी , भारत 
सरकार ने ग्रप इंसेंटिव . स्कीम 1- 6- 72 को निरस्त किया । 
इसका भी समझौता युनियन से नहीं हुआ । प्रबंधन के द्वारा 
इन दोनों निरस्तीकरण के आदेशों के पश्चात् कोई नया 
समझौता इनसेंटिव बोनस के संबंध में श्रमिक यूनियन से 
वर्तमान रिफरेन्ण जारी होने तक नही किया गया । इसका 
तात्पर्य है कि प्रबंधन की ओर से ग्रुप इनसेंदिय स्कीम दि . 
15- 385 से निरस्त हो गई । इसके स्थान पर किसी नई 
स्कीम का समझौता यूनियन से नहीं किया गया । 


____ 14. प्रबंधन का यह तर्क है कि सिक्युरिटी पेपर मिल 
में पुगनी मशीनों के स्थान पर नई मशीनें लगने से उत्पादन 
में यद्धि हुई है । इस वृद्धि के आधार पर ही प्रबंधन ग्रुप 
इमेंटिव स्कीम , 72 में संशोधन चाहता है । इस तथ्य 
को भी मिद्ध करने का भार प्रबंधन पर था । सभी लेख 
प्रबंधन के पास उपलब्ध है । फिर भी प्रबंधन ने लेख इस न्याया 
लय में प्रस्तुत नहीं किये । प्रबंधन के विरुद्ध विरोधी धारणा 
बनाई जा रही है । 
____ 15. प्रबंधन के गवाह श्री आर . आर . राय, वर्क्स 
मैनेजर , सिक्युरिटी पेपर मिल, होशंगाबाद ने शपथ -पत्र के 
प्रतिपरीक्षण में कहा है कि नई मशीन के लगने के बाद भी 
सिक्यूरिटी पेपर का उत्पादन प्रतिवर्ष 3900 टन है । प्रबंधन 
ने अपने रिज्वाइंडर की कंडिका - 7 में कहा है कि नई 
मशीन लगने के फलस्वरूप न्यूनतम उत्पादन 11 मीट्रिक 
टन होना चाहिए । इस प्रकार श्री राम के अनुमार उत्पादन 
नहीं बढ़ा । प्रबंधन का यह आधार समाप्त हो जाता है कि 
चूंकि उत्पादन बढ़ गया इस कारण ग्रुप इंसेंटिव स्क्रीम , 
72 में मंगोपन आवश्यक है । 


18. लाइफ इन्श्योरेंश कार्पोरेशन ऑफ इंडिया विरुद्ध 
डी . जे . बहादुर और अन्य एआईआर -- 1980 -- --एससी --- 
2181 में आदरणीय उच्चतम न्यायालय ने यह घोषित 
किया है कि विपक्षीय समझौता दूसरे द्विपक्षीय समझौते 
से ही निरस्त होता है । इसे एकपक्षीय निरम्त नहीं किया जा 
सकता । प्रौद्योगिक विवाद अधिनियम विशेष कानुन है और 
इसका संबंध प्रबंधन और श्रमिकों के बीच संतुलन रजने 
का है । ऐसी स्थिति में अन्य कानून के द्वारा श्रमिकों 
के हितों को नुकसान नहीं पहुंचाया जा सकता । नोटिस के 
द्वारा द्विपक्षीय समझौता निरस्त नहीं हो सकता । इस 
निर्णय के प्रकाश में प्रबंधन का नोटिस दिनांक 15- 3 - 85 

और अंडर सेक्रेटरी का आदेश दिनांक 22- 8- 85 का 
कोई प्रभाव ग्रुप इनमेंटिव स्कीम, 72 में नहीं पड़ा । 


19. मध्य प्रदेश उच्च न्यायालय की डिवीजनल बेंच 
ने एस . पी . चटर्जी और अन्य विरुद्ध भारत सरकार और 
अन्य एमपी नं , 924/ 81 आदेश दिनांक 8- 11- 82 में यह 
ध्यक्त किया है कि अब तक इनसेंटिय बोनस का समझौता 
दोनों पओं द्वारा संशोधित नहीं होना या छम विवाद के 
संबंध में कोई अवार्ड पारित नहीं होना सव तक द्विपक्षीय 
समझौता प्रभावशील रहेगा । इनसेंटिव बोनम जो विपक्षीय 
ममझौते के आधार पर श्रमिकों को दिया जाता है वह 
श्रमिकों की सर्विस करिशन का एक हिस्सा न जाता 


16. अप इंटिव स्कीम , 72 के प्रभावशील होने के 
बाद यूनियन की यह लगने लगा कि प्रबंधन को इस स्कीम 
का ज्यादा फायदा मिलता है और थांमकों को कोई लाभ 
नहीं है । द्विपक्षीय वार्ता को - आसिनेणन कमेटी और प्रबंधन 
के बीच सई और समझौता दिनांक 11 - 1- 82 प्रभाव में 

पा । यह लेख प्रदर्ण-नाम- 1 है । इस समझौते में भी दोनों 
पक्षा की कठिनाइमा श्री , इस बार पुनः नोडिशन 
कमेटी और प्रबंधन के बीच बनी हुई तथा समझौता 
दिनांक 20- 11- 82 सम्पन्न हुआ । इयत्रांन रिपोर्ट आने पर 
तथा कोमिनेशन कमेटी के इमे अस्वीकार करने पर 
प्रबंधन ने नोटिग दिनांक 15- 3- 85 सेक्रेटरी, को - आमिनेशन 
कमेटी को भेजा । इसमें यह उल्लेख है कि दिनांक 11 - 4- 82 
का समझौता दो माह पश्चात् निरस्त किया जाता है । 
2556 GI / 98 - 11 


20. इमी निर्णय में कहा गया है कि बोनस के संबंध 
में द्विपक्षीय समझौता एकपक्षीय मंशोधित नहीं किया जा 
मकता । प्रशासनिक आदेश में हम में संशोधन नहीं किया जा 
मतना । वर्तमान प्रकरण के तथ्यों को देखते हुए आदेश दिनांक 
15- 3- 85 एवं 22- 8- 85 के द्वारा प्रबंधन सप इनसेंटिव 
स्कीम , 72 वापिस नहीं ले सकती । 


21. इसी निर्णय में यह कहा गया है कि जब विपक्षीय 
समझौते के आधार पर श्रमिकों को इनसेंटिव बोनस मिलता 
है तो यह उनका प्रापर्टी राइट हो जाता है । 


- 


- - 


- - - - 


- 


- - - 


- 


- - : 


- - 


- 
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22. इस संबंध में मैसर्स टाटा केमिकल्स विरुद्ध श्रमिक दिनांक 14- 12- 87 को किया । समझौते के पश्चात इसकी 
टाटा केमिकल्स , एआईआर - 1978 --- एससी - पृष्ठ - - 828 सूचना इस न्यायालय को नहीं दी गई । धारा 33 प्रौद्योगिक 
का अवलोकन भी आवश्यक है । इसमें यह उल्लेख है कि विवाद अधिनियम के अंतर्गत न्यायालय के समक्ष प्रकरण 
जहां प्रबंधन और श्रमिकों के बीच में विपक्षीय समझौता लंबित रहते हुए , उसी विवाद के संबंध में न्यायालय से 
हुआ है, वहां यह समझौता दोनों पक्षों पर बंधनकारी बाहर समझौता नहीं हो सकता । 

27. समझौता दिनांक 14- 12- 87 सिक्युरिटी पेपर 
23. मदन मोहन पाठक और अन्य विरुद्ध भारत सरकार 

मिल एम्पलाईज यूनियन ने स्वेच्छा से नहीं किया है । 
और अन्य एआईआर---- 1978 -- एससी - - 803 के प्रकरण मिकों को प्रबंधन परेशान करने लगा, निलंबित किया , 
मैं माननीय उच्चतम न्यायालय ने यह घोषित किया है कि 

चार्जशीट दी और एसेंसियल सर्विस मेंटेनेंस ऐक्ट का प्रयोग 
यार्षिक नगद बोनस जो प्रबंधन अपने श्रमिकों को देता 

प्रारंभ किया । इन सभी से श्रमिक दुःखी हो गये और 
है, यह संविधान के आर्टिकल -- 31 ( 2 ) के अतर्गत प्रापर्टी 

परेशान होकर उन्होंने अपनी जान बचाने के लिए समझौता 
है । ऐसी स्थिति में नोटिस दिनांक 15 - 3- 85 और नोटिस 

किया । 
दिनांक 22- 8- 85 के द्वारा ग्रुप इनसेंटिव स्कीम , 72 निरस्त 

28. श्री पार , प्रार . राव , वर्क्स मैनेजर ने अपने 
नहीं की जा सकती । 

शपथ - पत्र के प्रति परीक्षण में अंतिम पैरा में यह कथन 

दिया है कि नोटिस दि . 15- 3- 85 के दो माह के 
24. वर्तमान रिफरेन्श इस न्यायालय में 15- 5- 86 

पश्चात प्रबंधन ने प्रौद्योगिक श्रमिकों को इनसेंटिव बोनस 
को प्राप्त हुआ । इसके बाद रिजनल लेबर कमिश्नर , 

देना बन्द कर दिया । 
जबलपुर के समक्ष प्रबंधन और सिक्यूरिटी पेपर मिल 
एम्पलाइज यूनियन ने दिनांक 14- 12- 87 को समझौता 

29 . प्रबंधन के गवाह क्रमांक - 3 श्री प्रकाशचंद 
किया । इस समझौते की प्रति प्रदर्श-एम -14 है । दिनांक पंथ , सिक्यूरिटी पेपर मिल , होशंगाबाद के जनरल मेनेजर 
11- 4- 82 और 29 - 11 -82 का समझौता श्रमिकों की थे । इन्होने अपने कथन की कंडिका - 7 में कहा है कि 
अोर से को - आर्डिनेशन कमेटी सिक्यूरिटी पेपर मिल यूनि 

वर्ष 85 में जब समझौता निरस्त हो गया , तब फैक्ट्री 
यन होशंगाबाद ने किया । इसमें दो यूनियन है । प्रथम एरिया में एसेंसियल सर्विस मेन्टेनेंस ऐक्ट लगाया गया । 
सिक्यूरिटी पेपर मिल एम्पलाईज यूनियन और दूसरी सिक्यू 

इनसेंटिव स्कीम वापस होने से श्रमिक उत्तेजित और 
रिटी पेपर मिल यूनियन है । समझौता दिनांक 14- 12 आहत थे । 200 श्रमिकों को प्रबंधन ने चार्च- शीट दी । 
87 में केवल एक यूनियन से समझौता हुआ है । दूसरी सिक्यू 

कुछ श्रमिकों को निलंबित किया गया । इन्होंने ही अपने 
रिटी पेपर मिल यूनियन से समझौता इस दिनांक को प्रबंधन 

कथन की कंडिका - 9 में कहा है कि साक्षी ने व्यक्तिगत 
से नहीं हुआ है । ऐसी स्थिति में समझौता दिनांक रूप से यूनियन से वियाद समाप्त करने का प्रयास नहीं 
14- 12- 87 सभी श्रमिकों पर बंधनकारी नहीं है । इनसेंटिव किया । 
बोनस का विवाद सिक्यूरिटी पेपर मिल यूनियन, प्रौद्यो 

30. इस प्रकार जनरल मेनेजर , सिक्यूरिटी पेपर मिल 
गिक विवाद अधिनियम के अंतर्गत चलाने के लिए सक्षम 

के कथन से ही यह सिद्ध हो गया कि 87 के एग्रीमेंट के 
है । माननीय उच्चतम न्यायालय ने उपरोक्त वणित एमाई, 

पूर्व श्रमिकों · को इनसेंटिव बोनस नहीं मिलता था , 
प्रार --- 1978 -- - एससी - -पृष्ठ - - 828 के निर्णय में यह 

फैक्ट्री एरिया में एसेंसियल मेन्टेनेंस ऐक्ट प्रभावशी 
घोषित किया है कि प्रौद्योगिक विवाद में जो विवाद प्रबंधन 

भा । श्रमिकों को निलंबित किया गया था और सैकड़ों श्रमिको 
और कम से कम सदस्यों वाली युनियन में है, इसका समावेश 

को पारोप -पत्र दिये गये थे । इस प्रकार भय और डर के 
है । इसका तात्पर्य यह है कि जहां पर एक से ज्यावा 

वातावरण में एक श्रमिक यूनियन से प्रबंधन ने समझौता 
पूनियन हों और कोई भी यूनियन प्रबंधन से समझौता 

किसा । यह माना जाता है कि यह सममौता स्वेच्छा से 
नहीं करें, वह यूनियन विवाद को प्रौद्योगिक विवाद अधि 

नहीं किया गया । ऐसी स्थिति में दि . 14- 12 - 87 का 
नियम के अंतर्गत न्यायालय में प्रस्तुत कर सकती है । 

समझौता शून्य है और इसका कोई भी प्रभाव वर्तमान 
इस निर्णय के प्रकाश में समझौता दिनांक 14 -12-87 

विवाद में नहीं पड़ता । 
को इस न्यायालय में चुनौती वैधानिक रूप से दी जा 

31. प्रबंधन ने स्वेच्छा से इनसेंटिव बोनस श्रमिकों 
सकती है । 

को देना बंद कर दिया है । ऐसी स्थिति में श्रमिक रुकी 
25. समझौता दिनांक 14- 12- 87 की कंडिका- 9 हई राशि पर 12 प्रतिशत प्रतिवर्ष की दर से व्याज पाने 
* उल्लेख है कि इस विवाद के संबंध में वर्तमान प्रकरण के अधिकारी है । ब्याज इसलिए भी देना आवश्यक 
इस न्यायालय में लंबित है । इस समानते का असर वर्तमान 

है , क्योंकि वर्ष 85 का प्राइज इंडेक्स और वर्ष 98 का 
प्रकरण में नहीं पड़ेगा । 

प्राइज इंडेक्स में करीब दूने का अन्तर है । 
26. इस न्यायालय में विवाद नमित रहते हुए प्रमभन्न 

32. माननीय मध्य प्रदेश उच्च न्यायालय ने श्री एस , 
और सिक्यूरिटी पेपर मिल एम्पलाईज यूनियन ने समझौता पी . चटर्जी के निर्णय में दिनांक 8-11- 82 में यह निर्धारित 


दनाक 
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किया है कि एकबार युनियन द्वारा समझौता हो जाने पर 

ANNEXURE 
यह सभी श्रमिकों पर लागू होगा । ऐसी स्थिति में जितने भी 

BEFORE SHRI GANPATI SHARMA , PRESIDING 

OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
श्रमिक सिक्युरिटी पेपर मिल में कार्यरत है , उन सभी को 

TRIBUNAL , NEW DELHI 
इनसेंटिव बोनस स्कीम , 72 के अनुसार बोनस पाने की 

I. D. No. 123 / 88 
पाजला है । 

In the matter of dispute between : 

Shri Chatar Singh , 
33. कार लिथी विवना पा निःकर्ष यह है कि 

H . No. 24, Saddique Nagar , Village Sihani , 

Ghaziabad. 
नोटिस दिनांक 15- 3- 85 अवैधानिक है और हमसे ग्रुप 

Vorsus 
इनसेंटिव स्कीम , 1972 निरस्त नहीं हुमा । जैसा मैने 

The Regional Manager , 
ऊपर कहा है कि यह स्कीम दूसरी स्कीम मे ही निरस्त 

Indian Airlines, 

Airlines House , 
होती है । इनसेंटिव बोनस श्रमिकों की सविम पंडिशन हो 

New Delhi. 
गई है । ऐसी हालत में नोटिस के द्वारा प्रबंधन इमे निरस्त 

APPEARANCES : 
नहीं कर सकता । इनसेंटिव बोनम श्रमिकों का प्रापर्टी 

Shri Kulbhushan for the Workman , 
का अधिकार है । इस कारण भी यह नोटिस से वापस नहीं 

Aliss S . Vallarimati for the Management . 
लिया जा सकता । घोषणा की जाती है कि ग्रुप इनसेंटिव 

AWARD 
स्कीम , 1972 अभी भी प्रभावशील है । 

The Central Government in the Ministry of Labour vide 

its Order No . L - 11012 / 8 / 88 - D . II ( B ) / D . III ( B ) dated 17th 
31. अवार्ड दिया जाता है कि नोटिम दिनांक 15 

November, 1988 has referred the following industrial dispute 

to this Tribunal for adjudication : 
3 - 85 अवैधानिक है तथा इसे निरस्त किया जाता है । 

“Whether the action of the management of Indian Air 
मिक्यूरिटी पेपर मिल , होशंगाबाद के मभी श्रमिक ग्रुप 

lines in dismissing Shri Chattar Singh , Loader from 

the service vide order dated 26 - 7 -83 is fair just 
इनसेंटिव स्कोम , 72 के अनुसार इनसेंटिव बोनस प्राप्त करेंगे । 

end legal. If not, to what rclief the workman is 
प्रवाई मुद्रित होने के तीन माह के अन्दर यह भुगतान किया 

entitled ? " 
जाए । जितने दिनों यह राशि प्रबंधन ने श्रमिकों को नहीं दी 

2 . The workman in his statement of claim stated that he 

was appointed as loader in the Indian Airlines Management 
है , उस अवधि मे श्रमिकों को रुकी हई राशि पर रुपये 

Now Delhi on 1 - 3 -60 and was made permanent in July , 1967 
12 प्रतिशत प्रतिवर्ष की दर से ब्याज दिया जायेगा । दोनों पक्ष 

and drawing pay scale of Rs. 260 PM at the time of his 

terininntion . He was lates selected for the post of Sr . Loader 
इस प्रकरण का अपना - अपना व्यय वहन करें । 

vide letter dated 30 - 1 - 1981. He was impleaded in a falso 
cuse of theft of wooden box containing H . M . T . Watches 

belonging to Indian Airlines Cargo , H . M . T ., Bangalore . A 
35. प्रवाई की प्रतियां नियमानुसार भारत मरकार , 

criminal case was lodged against him under section 379 I. P . C . 
श्रम मंत्रालय , नई दिल्ली को प्रेषित की जाती है । 

on tho allegations that on 12- 9 - 81 at about 5 . 35 PM ho had 

committed the theft of these watches . He underwent to trial 
डी . एन . दीक्षित , पीठासीन अधिकारी but was found not guilty and acquitted on 28 - 4 - 86. 

3 . During the course of his trial he was separately charge 
sheeted by the management on 26 -11- 81 and was suspended 

from the sorvice from 15 -9 -81, He gave reply to the charges 
नई दिल्ली , 15 सितम्बर , 1998 

levelled against him, Shri L . D . Chopra was appointed as 

Enquiry Omcer and the Enquiry Officer hold the enquiry and 
का आ . 1981. - औद्योगिक विवाद अधिनियम , found charges against him as not proved . In spite of the 

fact that he was exonerated by the enquiry officer the Chief 
1947 ( 19.17 का 14 ) की धारा 17 के अनुसरण में , Commercial Manager , Indian Airlines did not accept the find 
केन्द्रीय सरकार में . इंडियन एयरलाइन्स के प्रबन्धतंत्र के 

ings of the Enquiry Officer nd Orderad the removal of the 

workman from the service w .e .f. 26 - 7- 83. He was acquitted 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच , by the Criminal Court and found not guilty by the Enquiry 

Offlcer . The Mangement in spite of these findings terminated 
अनबंध में निर्दिष्ट औद्योगिक विषाद में केन्द्रीय सरकार his services. The action of the Manageinent in terminatng 
औद्योगिक अधिकरण नई दिल्ली के पंचाट को प्रकाशित 

the services of the workman was, therefore , not justfied and 

he deserves to be reinstated . 
करती है , जो केन्द्रीय सरकार को 15- 9 -98 को प्राप्त 

4 . The Man19nement on the other hand in its written state 
सुपा था । 

ment alleged th.. the workman was acquitted by the criminal 

court by giving him benefit of doubt and this fact was not 
[सं . एल - 11012/8/88 - डी II (न) ही II बी * * 118 dered by the Government while making reference to 

this court. The reference was, therefore , bad. The work 
प्राई पार ( सी - I ) ] 

man was actually caught red -handed while stealing the wooden 
एम , एस . गुप्ता , इस्क अधिकारी hox and thus lost the confidenco and faith of the manage 

ment as it amounted to gravo misconduct. The punishing 
New Delhi, the 15th September, 1998 

Huthority was not bound by the findings of the onguiry officer 

and could make the decision independent of the findings of 
. S. O , 1981, — In pursuance of Section 17 of the Industrial the enquiry officer and after having gone through the facta 
Dispute Act, 1947 (14 of 1947 ), the Central Government of the cose disciplinary authority came to the conclusion that 
hereby publishes the award of the Central Government In the action of the workman amounted to grave misconduct 
dustrial Tribunal, New Delhi as shown in the Annoxure in and did not deserve to be retained in service and the action 
the Industriul Dispute between the employers in relation to 

According to the management was thus fully justified . 
the mRDAgement of M / s. BCCL and their workmen, which 
was received hy the Central Government on 15 - 9 - 98 . 

5 . The Management examined Shri D . S Raghwan . MWI 

while the workman himself appeared Ag WW1. 
[ No . L - 11012/ 8 / 88- D .IIB/ D.IIIB/IR( C.I.) ] 

6 . I have heard the representatives for the partier and 
s. S . GUPTA. Desk Officer have gone through the record . 
2556 GI / 98 --12 
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7 . Tho representative for the management nas urged that 

of the order and if it is found that the impugned 

order is penal in nature even though it is couched 
though the work man was acquitted by the Crminal Court 

with the order of termination in accordance 
but the said acquittal was made on the basis of benefit of 

with the terms and conditions of order of termina 
doubt as there was no sufficient evidence for the criminal 

tion in accordance with the terms and conditions 
court to hold him gulity . He has urged that the acquittal 

of the order of appointment the order will be 
by the criminal court does not debur him to take away right 

set aside ," 
of the management to take action against him departmentally . 
The domestic enquiry could be conducted even during the 

11. There are judgments to the contrary also and the 
pendency of tht criminal court and in the regard the manage 

legul po ition that emerges from the various decisions is 
ment has referred to AIR 1965 SC 155 – Tata Oil Milla Vs. 

that there was so bar for holding disciplinary procecdings 
Workman and Secretary , Government Department, Madras 

during the pendency of the criminal trial though the basis 
Vs. Marimuthu - - 1992 Vol. Labour Law Reporter 36 . 

of the criminal case and subject mattor of the charge in both 
the proceedings was one and the same. However, in the 

present cage tho position was different. The workman wag 
8 . The Management even after the exoneration of the 

found not guilty by the criminal court and was also exonera 
workman by thr Enquiry Oflicer hed the power to disagree 

ted by the enguiry officer in the domestic enquiry . There 
with those findings the disciplinary authority could disa 

are two proceedings on the basis of which a conclusion in 
agree and pass his final conclusion on Assessment of the 

to lic drawn about hig guilt or otherwise . He is found not 
evidence taking into account the reasoning anticulated in 

- guilty in both the proceedings . The disciplinary Authority 
the Enquiry Officer s report and the recommendations made 

comes to the conclusion that draws on its own conclusion 
1h + rein which the disciplinary authority was not bound to 

on the basis of evidence recorded by the Enquiry Officer 
follow . In this regard the Management representative has anil the entire evidence was recorded by the enquiry officer 

referred to U O . I. and other Vs. E . Bashyan — 1989 Vol. 74 and he could have judged the demanure of the witnesses who 
F R . 259 . According to the Management representative the made statements before him and came to the conclusion by 
standard of proof in domestic enquiry differs from the stan 

going through the entire proceedings. The Disciplinary 
dari 0 proof in crminal proceedings as in the criminal 

Authority did not conduct the cnquiry and had based his 
pronting charges hoy to he proved beyond doubt while findings / conclusion only on the basis of the proceedings of 
the situation in the domestic enaury is different. The the enquiry . He therefore had no first hand knowledge of the 
conclusion of the chacinlinary authority in his case was events and the same were based only on the documents 
bared unon his own lucement of facts recorded and he of evidence recorded by the somo one else . The powers of 
was fully iustified in taking the decision of termination of the Disci linary authority no doubt are much more than 
Service of the workman for his act of grave misconduct. those of the Enquiry Officer who in a situation like this 

where an employce has been acquitted by the criminal court 
9 The workman representative on the other hand has 

and also by the Departmental Enquiry Officer , it would be 
porno that the management could deal with a delinquent 

too much to impose punishment of termination of service 

upon him . Keeping in view the circum - tances of the case 
omnlovce in both the manners i e. by a criminal cand or 
derartmental enquiry 

and my discussion above I am of the opnion that the action 
In the case of the present workman 
both the procedures were odontod namely a criminal vase 

of the Management in terminating the services of tho 
wna resictured against him and the departmental enquiry was 

work man was not justificd . The workman is ordered to 
alco initinted However , he was not found 

bc reinstated with full back wages from the date of his ac 

guiltv either 
hy 

quittal by the criminal court and continuity of service as no 
the criminal court or hv the Enquiry Officer . The 
pranitial in crimin : l court whether on the basis of henefit 

evidence had been nroduced by the mana mement regarding 
of douht or otherwise WAG an Acquittal for all purposes . 

the emnloyment of the workman during this period . Parties 
In artrition to this the enquiry officer who is 

are , however, left to bear their own costs, 

a departmental 
man of the management examined the witnesses produced 

3rd September, 1998. 
hv the Menacement but came to the conclusion that the 
cace geainst the workman was not proved. On both 

GANPATI SHARDMA, Presiding Officer 

the 
fronte in criminal and the departmental enqury the manage 

Tf formatt , 15 face , 1998 
mrnt failed to nrove its case. The Disciplinary authority of 
ith own has taken this decision to terminate his services which 
WAS nnt hased on natural furtire. 

FT . T . 1982. - Outfit fata sufitu , 1947 
The termination of the 
workman was , therefore , not justified and he deserves to be ( 1947 T 14 ) ft OTT 17 
reinstated. 

Haur # prater 

सरकार मै . बी , सी . एल . के प्रबंधतंत्र के संबद्ध निवोजकों 
to After having gone through the points ureed before 
me hv the representatives of the parties I am of the oninio n 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक 
that the manavement has not been fait to the workman 
in this case . According to the Supreme Court Tudament in 

विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण ( सं . - 2 ) , 
PT. Sunderraian and Another Vs Unit Trust of India and 
Ant in Civil Annegi No . 5026 /1990 dated October 30 , 1990 

धनबाद के पंचाट को प्रकाशित करती है जो केन्द्रीय सरकार 
it was held as follows - 

77 15- 9 – 98 # 7 TTT 1 TI 
“ Held - The densrtmental enquiry should be stayed till 

[[ er . 777 20012/ 39/ 92 - 076 .9TT . ( -1) ] 
the trial hefore the Chief Metronolitan Magistrate , 
Madras is completed . If the respondents so choose , 

___ एस . एस . गुप्ता , डेस्क अधिकारी 
thev can proceed with the enquiry after the judg 
ment te rendered by trial court, whether anv an 

New Delhi, the 15th September, 1998 
pent le filed or not against the decision of the trial 
court ." 

S .O 1982 . - - In pusuance of Section 17 of the 

Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
The Honthle Sunreme Court in ( vil Aontal No. 1309 / 1986 
daten 16 - 1. 1991 Rahu Tal and The State of Haryana and 

Central Government hereby publishes the award 
Ors it was held as follows = 

of the Central Government Industrial Tribunal. 
"Held . When the order of suspension is made on the 

(No . 2 ) , Dhanbad as shown in the Annexure in 
sole around that criminal proce - dinge is nending 

the Industrial Dispute between the employers in 
Boninst the emnlovees , the order of tarmnation relation to the management of M /s. B . C . C . L . 
during the period of suspension and also during 
th - mendenmr of the proceedings of the criminal 

and their workman , which was received by the 
prormetinn which 11ltimately ended with the acquittal 

Central Government on 15 - 9 - 98 . 
of the employer, is illegal." 

[No, L - 20012 / 39 /97- IR ( C - 1) ] 
The court if necessary for the ends of fair play and 
justice , can lift the veil and find out the real nature 

S . S. GUPTA . Desk Officer 
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ANNEXURE 

सरकार मै . बी . सी . सी . एल . के प्रबंधन के संबद्ध नियोजकों 
BEFORE THE CENTRAL GOVERNMENT 

और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण ( सं . 2 ) 
DHANBAD , 

धनबाद के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
PRESENT : 

Ft 15 - 9- 98 fit 1147 aaral 
Shri B . B . Chatterjee , Presiding Ollicer, 

[ T. - 20012/159/91–916 .FT. ( ft-I)] 
In the matter of an Industrial Dispute under 

. ga , TC71,Trniet 
Section 10 ( 1 ) ( d ) of the I, D , Act ., 1947 . 
REFERENCE NO . 183 OF 1987 

New Delhi, the 15th September, 1998 
PARTIES : 

S .O . 1983. — In pursuance of Section 17 of the 
Employers in relation to the manageincnt of 

Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Bhowra ( South ) Colliery of M /s. Bharat 

Central Government hereby publishes the award 
Coking Coal Limited and their work 

of the Central Government Industrial Tribunal, 

(No. 2 ) , Dhanbad as shown in the Annexure in 
nian , 

the Industrial Dispute between the employers in 
APPEARANCES : 

relation to the management of M / s . B . C . C .L . and 

their workman , which was received by the Central 
On behalf of the workmen : Shri D . Mukherjee , 

Government on 15 - 9 - 1998 . 

Secretary , B . C . K . U . 
On behalf of the employers : Shri H . Natlı, Advo 

[No . L - 20012 / 159 /91- IR ( C - 1) ] 
cate . 

S . S . GUPTA . Desk Officer 
STATE : Bihar, INDUSTRY : Coal. 

ANNEXURE 
Dated , Dhanbad , the 12th August, 1998 

BEFORE THE CENTRAL GOVERNMENT 
AWARD 

INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANBAD 
The Govt. of India , Ministry of Labour, in exer 
cise of the powers conferred on them under Sec PRESENT : 
tion 10 ( 1 ) ( d ) of the I. D . Act , 1947 has referred 

Shri B . B . Chatterjee , Presidiny Ollicer . 
the following dispute to this Tribunal for adjudi 
cation vide their Order No. L -20012 ; 3987 In the inatter of an Industrial Dispute under 
D . III(A ), dated , the 8th July, 1987. 

Section 10 ( 1 ) ( d ) of the I.D . Act, 1947. 
SCHEDULE 

REFERENCE NO . 36 OF 1993 
"Whether the termination of the service of 

PARTIES : 
Shri Jadu Modi, Timber Mazdoor by 

Employers in relation to the management 
the management of Bhowra ( South ) 

of Basdeopur Colliery of M / s . B . C . C . L . 
Colliery of M /s. Bharat Coking Coal 

and their workmen . 
Limited on 5 -11-1985 is justified ? If 
not, to what relief is the workman en 

APPEARANCES : 
titled ?" 

On behalf of the workmen : None . 
2 . In this case both the parties appeared and On behalf of the employers : None. 
filed their respective W . S . documents etc. Sub 
sequently when the case was lixed for evidence 

STATE : Bihar , 

INDUSTRIY : Coal. 
truth the parties submitted before mę to pass 31 

Dated , Dhanbad , the 24th August, 1998 
No dispute Award in this reference since they 
are not interested to contest them same. In the 

AWARD 
circumstances, I have 110 other alternative but to 

The Govt. of India . Ministry of Labour, in exer 
pass a No dispute Award in this reference pre 

cise of the powers conferred on them under Sec 
fuming that there is no dispute existing between 

tion 10 ( 1 ) ( d ) of the I.D . Act, 1947 has referred 
the parties presently . 

the following dispute to this Tribunal for adjudi 
B . B . CHATTERJEE , Presiding Offiecr cation vide their Order No . L - 20012 ( 156 ) /91 

I. R . ( Coal-I ) , dated , the 12th November, 1993 . 
Té faraft, 15 fert 1998 

SCHEDULE 
1. HT . 1983.- Telfra faar fefTun , 1947 

" Whether the demand of National Coal 
( 1947 147 14 ) at ET 7 17 HET # , itu 

Workers Congress for placing Shri 


2 . In this 


active W . S . docued for evidence 


noti 


the is no disome to anred nor toe 
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Narayan Prasad Vishwakarnia in Cat. 

REFERENCE NO . 186 OF 1993 
IV w .e.f. 1- 12 - 78 and further placing 

PARTIES : 
him in Cat. I w . c.f. 1 - 9 - 83 is justified ? 
If so , to what relief the workman is en 

Employers in relation to the management of 
titled ?" 

Bhagaband Colliery of M /s . B . C . C .L . 

and their workmen . 
2 . Soon after the receipt of the order of refe 

APPEARANCES : 
rence notices were duly served upon the parties , 
But both the parties abstained from appearing bc 

On behalf of the workmen : None, 
fore this Tribunal. Thereafter several adjournments 

On behalf of the employers : None . 
were granted to them and notices were issued to STATE : Bihar. 

INDUSTRY : Coal. 
them . But inspite of the issuance of notices to 
them they neither appeared nor took any steps . It 

Datcd , Dhanbad , the 25th August, 1998 
therefore leads me to an inference that presently 
there is no dispute existing between the parties. In 

AWARD 
the circumstances, I have no other alternative 
but to pass a "No dispute Awarıl in this reference . The Govi. of India , Ministry of Labour, in 

exercise of the powers conferred on them under 
B . B . CHATTERJEE . Presiding Ollicer 

Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 has re 
ferred the following dispute to this Tribunal for 

adjudication vide their Order No. L - 20012 ( 352 )/ 
75 faiant, 15 FIFT , 1998 

92 -1,R . ( Coal-I ), Kated the 5th /9th November, 

1994 . 
41. I 1984 . - - ature fazia # fafarch , 1947 
( 1947 F 14 ) T TTT 17 JAHIT # , wordt 

SCHEDULE 
सरकार मै . बी . सी . सी . एल . के प्रबंधतंत्र के संबद्ध नियोजको 
और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 

" Whiculier the action of the management of 
विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण ( सं . - 2 ) 

Bhagaband Collicry of BCCL for not 
धनबाद के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 

getting the age of Shri Ramu Hazam 

assessed by Apex Medical Board is jus 
Ft 15 - 9 - 98 GT 17 T UT 

tified ? If not, to what relief the work . 
Ca . 9 – 20012352/ 92 - 91691 . ( t- 1) ] 

man is entitled to ? " 
T . 1971, 27 91 ti 2 . In this case registered notices were duly 

served upon the parties. But none of the parties 
New Delhi, the 15th September , 1998 

appeared nor took any steps. Then again notices 

were issued to them . But inspite of the issuance of 
S . O . 1984 . - In pursuance of Section 17 of the 

notices to them they neither turned up nor 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 

took any steps. It therefore leads me to an 
CentralGovernment hereby publishes the award of 

inference that there is no dispute existing between 
Central Government hereby publishes the award of 

the parties presently. In the circumstances, I have 
(No . 2 ), Dhanbad as shown in the Annexure in 

no other allemative but to pass a Na dispute 
the Industrial Dispute between the employers in 

Award in this reference . 
relation to thie management of M /s. B . C . C . L . and 
their workman , which was received by the Central 

B . B . CHATTERJEE , Presiding Oficer 
Government on 15 - 9 -98 . 


[No. L - 20012 / 352 ; 92 - IR ( C -1 ) ] 

S . S . GUPTA , Desk Officer 


78 faremont , 23 faTECT , 1998 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No . 2 ) AT 

DHANBAD 


PRESENT : 


To3To 1985. - 17 14 THT 3fufatus , 
1948 ( 1948 FT 34 ) TTT 1 JUTT ( 3 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय सरकार 
VCTEURT 01 3770195, 1998 34 TOT * 54 Å 
नियत करती है , जिसको उक्त अधिनियम के अध्याय - 4 
( E727- 44 YTT 45 # fan of Thit t 99 of OT 
747 ) TTRT - 5 T6 ( UTCT- 76 34 - TET 
( 1 ) T UT+T-77 78, 79 at 81 + f27 JT 
पहले ही प्रवृत्त की जा चुकी है ) के उपबन्ध आन्ध्र प्रदेश 
राज्य के निम्नलिखित क्षेत्रों में प्रवृत्त होंगे , अर्थात् : - - 


Shri B . B . Chatterjee , Presiding Officer , 
In the matter of an Industrial Dispute under 
Section 10 ( 1 ) (d ) and sub - section 2 (k ) of the 
I. D . Act, 1947, 


[ भा . 1] -- खंड 3 (ii ) ] 


भारत का राजपन्न : अक्तूबर 1, 1998/ आश्विन 11, 1920 
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- 


- 


- .. 


- 


- - 


- - - 


- 


- 


- - - - 


"जिला मेडक के सारंगारेसी मण्डल में राजस्व 
ग्राम पोथीरेयीपल्ली के अन्तर्गत आने वाले क्षेत्र " । 

[ संख्या एस - 38013/ 23/ 98-एस०एस०-I ] 

जे०पी० शुक्ला , अवर सचिव 


New Delhi, the 23rd Septeinber , 1998 


5 .0 ). 1985 .. . .111 exercise of the powers conferred by 
Sub -sec .ion (.. ) of Section [ of the Employees State 
11?surance Act , 1948 ( 34 of 1948 ) the Central Gov 
triment hereby appoints the 1st October, 1998 as the 
date on which the provisions of Chapter IV ( except 
Sections 4 .1 and 45 which have already beeu brought 
into force ) and Chapters V and VI ( excep : sub 
section ( il of Section 76 and Sections 77, 78 , 79 and 
81 which have already been brought into force) of 
the said Act shall coinc into force in the following 
areas of the State of Andhra Pradesh namely : 
" The wrcas falling within the revenue villages of 

Pothireddypalli in Sangareddy Mandal of 
Medak District. " 

INo . S. 38013 / 23 / 98- SS - I ] 
J. P . SHUKLA, Under Secy 


नई दिल्ली , 25 सितम्बर , 1998 
का . आ . 1985. - केन्द्रीय सरकार कर्मचारी राज्य बीमा 
अधिनियम , 1948 ( 1948 का 34) की धारा 91क के 
साथ पठित धारा 88 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए , उक्त अधिनियम , प्रवर्तन से मैसर्स जैमा संलग्न सूची 
में दर्शाया गया है में नियुक्त नियमित कर्मचारियों को एक 
अक्तूबर, 1997 से 30 सितम्बर, 2000 तक कि जिसमें 
यह दिनांक भी मम्मिलित है की अवधि के लिए छूट प्रदान 
करती है । 

2. पूर्वोक्त छूट की शर्ते निम्नलिखित हैं , अर्थात् : --- 

( 1 ) पूर्वोक्त कारखाना, जिसमें कर्मचारी नियोजित 
है , एक रजिस्टर रखेगा , जिसमें छूट प्राप्त कर्मचारियों के 
नाम और पदाभिधान दिखाये जायेंगे । 

( 2 ) इस छूट के होते हुए भी , कर्मचारी उक्त अधि 
नियम के अधीन ऐसी प्रसुविधाएं प्राप्त करते रहेंगे, जिनको 
पाने के लिए वे इस अधिसूचना द्वारा दी गई छूट प्रवृत्त होने 
की तारीख से पूर्व संदत अभिदायों के आधार पर हकदार 
हो जाते । 

( 3 ) छूट प्राप्त अवधि के लिए यदि कोई अभिदाय पहले 
ही किये जा चुके हों तो वे वापस नहीं किये जायेंगे । 


( 5 ) निगम द्वारा उक्त अधिनियम की धारा 45 की 
उपधाग ( 1 ) के अधीन नियुक्त किया गया कोई निरीक्षक , 
या निगम का इस निमित्त प्राधिकृत कोई अन्य पदधारी : - - 
( i ) धारा 44 की उप -धारा ( 1 ) के अधीन , उक्त 

अवधि की बाबत दी गई किसी वियरणी की 

विणिष्टियों को सत्यापित करने के प्रयोजनार्थ , 
( ii ) यह अभिनिश्चित करने के प्रयोजनार्थ र कर्म 

घारी राज्य बीमा (माधारण ) विनियम , 1950 
द्वारा यचा अपेक्षित रजिस्टर और अभिलेख उका 

अवधि के लिए रखे गये थे या नही या , 
(iii ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्म 

चारी, नियोजक द्वारा दिए गए उन फायदों को , 
जिमके प्रतिफल स्वरूप इस अधिसूचना के अधीन 
छूट दी जा रही है , नकद में पीर वस्तु रूप में पाने 

का हकदार बना हुआ है या नहीं , 
( iv ) यह अभिनिश्चित करने के प्रयो गनार्थ कि उस 

अवधि के दौरान जब , उक्त कारखाने के संबंध 
में अधिनियम के उपबन्ध प्रचन थे, ऐसे किन्हीं 

उपबन्धों का अनुपालन किया गया था या नहीं । 
निम्नलिखित कार्य करने के लिए मशवत होगा :---- 
( क ) प्रधान या अव्यवहित नियोजक से अपेक्षा करने कि 

वह उसे ऐसी जानकारी दे जिसे उपरोक्त निरीक्षक 

या अन्य पदधारी आवश्यक समझता है , 
( ख ) ऐसे प्रधान या अव्यवहित नियोजक के अधोभोगा 

धीन किसी कारखाने स्थापन , कार्यालय या अन्य 
परिसर में किसी भी उचित समय पर प्रवेश करना 

और उसके प्रभारी से यह अपेक्षा करना 
कि वह व्यक्तियों के नियोजन और मजदूरी के 
संदाय से संबधित ऐसे लेखा, बहियां और अन्य 
दस्तावेज ऐसे निरीक्षक या अन्य पदधारी के समक्ष 
प्रस्तुत करे और उनकी परीक्षा करने दे , या उन्हें 

ऐसी जानकारी दे, जिससे वे आवश्यक समझते हैं , या 
( ग ) प्रधान या अव्यवहित नियोजक की , उसके अभि 

कर्ता या सेवक की या ऐसे किसी व्यक्ति की जो 
ऐसे कारखाने स्थापन कार्यालय या अन्य परिसर 
में पाया जाये , या ऐसे किसी व्यक्ति की जिसके 
बारे में उक्त निरीक्षक या अन्य पदधारी के पास 
यह विश्वास करने का युक्तियुक्त कारण है कि वह 

कर्मचारी है परीक्षा करना , या 
( घ ) ऐसे कारखाने , स्थापन कार्यालय या अन्य परिसर में 

रखे गये किसी रजिस्टर लेखाबही या अन्य दस्तावेज 
की नकल तैयार करना या उससे उबरण लेना । 

अनुसूची 
ऋमाष फैक्ट्री/ संस्थान का नाम 
1. आल दी यूनिट्स आफ मैसर्स इंडियन आयल कारपोरेशन 

लि . ( मार्केटिंग डिवीजन ), नई दिल्ली । 


( 4 ) उक्त कारखाने का नियोजक उस अवधि की बाबत 
जिसके दौरान उस कारखाने पर उफ्त अधिनियम प्रवर्तमान 
था ( जिसे इसके पश्चात् " उक्त अवधि कहा गया है ) , ऐसी 
विवरणियां ऐसे प्रारूप में और ऐसी विशिष्टियों महित देगा 
जो कर्मचारी राज्य बीमा ( साधारण ) विनियम , 1950 2 
अधीन उस उक्त अवधि की बाबत देती थी । 


- - - 


- - 


- - - - - - - -- - - -- -- 


- 


- - - - - - - 


- 
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2 पाल दी मिदस ऑफ मैसर्स हिन्दुस्तान पैट्रोलियम कार 34. मैमर्स कारपोरेट आफिस आफ मैसर्स नेशनल देवम टाइल 
पोरेशन लि . . बम्बई । 

कारपोरेशन ( तमिलनाडु मज पांडीवरी ) लि . , मद्रास । 
3. पाल बी यूनिट स आफ मैसर्स भारत पेट्रोलियम लि . . 35. मैसर्स सैन्ट्रल टूल रूम , लुधियाना । 
बम्बई । 

36. मैसर्स ब्रिटिश इंडिया कारपोरेशन लि . , ( मुख्यालय ) 
4. मैसर्स इजियम पायल बिल्डिंग लि . , कलकत्ता और दाम्बे । 

कानपुर । 
5 पालवी यूनिदस अफ मैसर्स भारत हैवी इलक्ट्रीकल्स लि , 37. मैसर्स इंडियन टेलीफोन इंडस्ट्रियल, पलक्कत, केरल । 
लोदी रोड, नई दिल्ली । 

38. मैसर्स फेक्ट , उद्योग मंडल, केरल । 
6. मैसर्स मारूती उद्योग लिक, गुड़गांवा, हरियाणा । 

39. मैसर्स हिन्दुस्तान न्यूजप्रिट लिमिटे उ, कोट्टायम । 
7. मैसर्स हिन्दुस्तान एरोनोटिक्स लि . लखनऊ । 

10. मैसर्स हिन्दुस्तान प्रारर्गेनिक कमिव ल लि ., रानाकुलम , 
१. मैसर्स हिन्दुस्तान एरोनॉटिवम लि , कानपुर । 

कलकत्ता । 
9. मैसर्स हिन्दुस्तान जि क लि ., विशाखापटनम । 

41 . मैसर्स एच . आई एल . , उद्योग मंगल केरल । 
10. मैसर्स हिन्दुस्तान जि क स्मल्ट र लि ., उदयपुर । 

12. मैसर्स आई.एम. प्राई. बलवत्ता । 
11. मै मर्म नेशनल एल्यूमीनियम कं . लि ., विशाखापट्टनम । 43. मैसर्स नेशनल जुद मन्यू फैक्चररज कारपोरेशन ( मुख्यालय ) 
12. मैसर्स डियन फार्म रस फर्टिलाइजर्स , कोपरेटिव लि . , व लोल 

नेताजी सुभाष रोड़, कलकत्ता । 
डिस्ट्रिक्ट, गांधीनगर ( गुजरात ) 

44. कारपोरेट आफिस आफ मैसर्स हिन्दुस्तान लेटेक्स लि ., 
13. मैसर्स सैन्ट्रल इलक्ट्रोनिक्स लि . , साहिबाबाद ( उ . प्र . ) 

त्रिवेन्द्रम ( इनकडिंग निरोध फैक्ट्री, कानागाला , बेलगांव 
14. मैसर्स नेशनल फर्टिलाईजर्स लि ., भटिंडा 

एण्ड पेरुकाला यूनिट ) । 
15. मैसर्स इंडियन ररें अर्थ रस लि . , उद्योगमंउल , केरल । 

45. मैसर्स कोचीन रीफाइनरिज , केरल । 
16. मैसर्स इंस्ट्रोम देशन लि ., कोटा । 

[सं० एस- 38014/ 17/ 97-एस , एस . 1 ] 
17. मैसर्स राष्ट्रीय कैमिकल्स एण्ड टिलाइजस लि ., बम्बई । 

जे० पी० ए क्ला , अवर सचिव 
18. मैसर्स भारत इलेक्ट्रोनिक्स लि . , गाजियाबाद ( उ . प्र . ) 

( स्पष्टीकरण जापन ) - - इस मामले में छूट को भूतलक्षी 
( क्षेत्रीय कार्यालय नई दिल्ली एण्ड लाईसन श्राफिसर , 

प्रभाव देना आवश्यक हो गया है क्योंकि छूट के आवेदन पर कायं 
अागरा । 

वाही करने में समय लगा था , किन्तु यह प्रमाणित किया जाता 
19. मैसर्स इंडियन देलिफोन इंडस्ट्रीज लि० , रायबरेली । 

है कि छूट को भूतलभी प्रभाव देने से किसी भी व्यक्ति के हित पर 
20. मैसर्स कम्प्यूटर मेन्टन्स कोरपोरेशन, नई दिल्ली । 

प्रतिकूल प्रभाव नहीं पड़ेगा । 
21. मैसर्स भारत गोल्छ माइन्स लि . , कोलार-गोल्ड फिल्डस , 
कर्नाटक । 

New Delhi, the 25th September, 1998 
22. मैसर्स हिन्दुस्तान सिपयाई लि . , विशाखापटनम । 

S. O . 1986. - --I, exercise of the power conferred 
23. मैसर्स कोचीन शिपयार्ड लि . , कोचीन । 

by section 88 read with section 91 - A of the Em 
24 मैसर्सफिल्ड वर्कशाप एण्ड मरीन वर्कशाप आफ टूटीकोरीन 

ployees State Insurance Aut, 1948 ( 34 of 1948 ) 

the Central Governnient hereby excmpty the ein 
पोर्ट ट्रस्ट, टूटीकोरीन । 

ployees of the Factories Establishments specified in 
25. मैसर्स भारत हैवी पलैट्स एण्ड वीसेल्स लि ., विशाखापटनम । The schedule from operation of the said Act for a 
26. मैसर्स हिन्दुस्तान फोटो फिल्म्म मैन्यू फक्चरिंग, म . लि . , 

period with effect from 1st October, 1997 up 10 

and inclusive of the 30th September, 2000 . 
मद्रास । 

2 . The above exemption is subject to the 
21 मैसर्स पचन हंस लि . , नई दिल्ली । 

following conditions namely : 
28. पाल दी यूनिट्स आफ मैसर्स सेन्ट्रल सिल्क बाज, बैगलार । 

( 1 ) The aforesaid establishment wherein 
29. मैसर्स इंस्टीट्यूट प्राफ डिजाइम एण्ड इलेक्ट्रीकल मैसुरिंग 

the employees are employed shall main 

tain a register showing the name and 
इंस्ट्रीमेंटस , बम्बई । 

designations of the exempted emplo 
30. मैसर्स गोवा मीट काम्प्लेक्स लि . , गोवा । 

yees; 
31 मैसर्स नेशनल इंस्ट्रीमेंट्स लि , जाधषपुर ( कलकत्ता ) 

( 2 ) Notwithstanding this exemption , the 

employees shall continue to receive such 
32. मैसर्स कारपोरेट आफिस प्राफ मैसर्स नेशनल देक्सटाइल 

benefits under the said Act to which 
कारपोरेशन ( एम . पी . ) लि०, इन्दौर । 

they might have become entitled to on 

the basis of the contributions paid prior 
मैसर्म कारपोरेट आफिस आफ मैसर्स नेशनल वसटाइल 

to the date from which exemption gran 
कारपोरेशन ( यू . पी . ) लि ,., कानपुर । 

led by this notification operates ; 


33. 


- 


- - - 


-- - - - - 


- - 


- 


-- - - 


- 


- 
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( 3 ) The contributions for the exempted 

vant, or any person found in such 
period , if already paid , shall not be re 

factory , establishment office or 
funded ; 

other premises or any person whom 

the said inspector or other official 
( 4 ) The employer of the said factory estab 

has reasonable cause to believe to 
lishinent shall submit in respect of the 
period during which that factory was 

have been an employee ; or 
subject to the operation of the said 

( d ) make copies of or take extracts 
Act (hereinafter referred to as the 

from any register , account book or 
said period ) , such returns in such 

other document maintained in such 
form and containing such particulars as 

factory , establishment, office or 
were due from it in respect of the said 

other premises . 
period under the Emplovees State Insu 
rance (General ) Regulations , 1950 ; 

SCHEDULE 
( 5 ) Any inspector appointed by the Cor S . No. Name of the EstablishmentFactory 

poration under Sub - Section ( 1 ) of Sec 
tion 45 of the said Act, or other offi 

All the Units of Ms. Indian Oil Corpo 
cial of the Corporation authorised in 

ration Ltd ., (Marketing Division ) , New 
this behalf shall , for the purpose of : - - 

Delhi. 

All the Units of Ms. Hindustan Petro 
( i) Verifying the particulars contained 

leum Corporation Ltd , Bombay . 
in any return submitted under sub -sec 
tion ( 1 ) of Section 44 for the said 

All the Units of Ms. Bharat Petroleum 
period ; or 

Ltd ., Bombay. 
( ij) ascertaining whether registers and re 

M /s. Indian Oil Blending Ltd ., Calcutta 
cords were maintained as required by 

and Trombay . 
the Employees State Insurance 

All the Units of Ms. Bharat Heavy 
(General ) Regulations. 1950 for the 

Electricals Ltd ., Lodhi Road , New Delhi. 
said period ; or 

Ms. Maruti Udyog Ltd ., Gurgaon , 
( iii ) ascertaining whether the employees 

Haryana. 
continue to be entitled to benefits pro 

Ms. Hindustan Aeronautics Lid ., 
vided by the emr:loyer in cash and 

Lucknow . 
kind being benefits in consideration 

Ms. Hindustan Aeronautics 
of which exemption is being granted 

Ltd ., 
under this notification , or 

Kanpur . 

Ms. Hindustan Zinc Ltd .. Visakha 
(iv ) ascertaining whether any of the pro 

patnam , 
visions of the Act had been complied 
with during the period when such 

Ms. Hindustan Zinc Smelter Ltd ., 
provisions were in force in relation to 

Udaipur. 
the said factory to empowered to : 

M /s. National Aluminium Company Ltd ., 
( a ) require the principal or immediate 

Visakhapatnam . 
emplover to furnish to him such 

Ms. Indian Faneres Fertilisers Co 
information as he may consider 

operative Ltd ., Kalol District, Gandhi 
necessary ; or 

nagar (Gujarat ) . 

M /s. Central Electronics Ltd ., Sahibabad 
( b ) enter any factory, establishment, 

( U . P . ) . 
office or other premises occupied 
by such principal or immediate 

Ms. National Fertiliser Ltd ., Bhatinda . 
employer at any reasonable time 

Ms. Indian Rare Earths Ltd ., Udyog 
and require any person found in 

mandal, Kerala , 
charge thereaf to produce to such 

M s. Instrumentation Ltd ., Kota . 
Inspector or other official and 
allow him to examine accounts . 

Ms. Rashtriya Chemicals & Fertilizers 
books and other documents rela 

Ltd ., Bombay. 
ting to the employment of personal 18 . M s, Bharat Electronics Ltd ., Ghaziabad 
and payment of wages or to furnish 

(U . P .) (including their Regional Offices 
to him such inforination as he may 

in New Delhi and Liason Officer at 
consider necessary ; or 

Agra ) . 
( c ) examine the principal or imme 19 . M s. Indian Telephone Industries Ltd ., 
diate employer, his agent or ser 

Raibareli. 
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16 . 
17 . 
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Ms. Computer Maintenance Corporation , 

35 . 

Ms. Central Tool Room , Ludhiana. 
New Delhi, 

Ms. British India Corporation Ltd .. 
Ms. Bharat Gold Mines Ltu . Kolar Gold 

( Hg. ) , Kanpur . 
Fields , Karnataka , 

Mjs . Indian Telephone Industries, Palak 
Ms. Hindustan Shipyard Ltd ., Vishakha 

kad , Kerala . 
patnam . 

Ms. FACT, Udyogamandal, Kerala . 
Ms. Cochin Shipynd Limiled , Cochin . 

Ms. Hindustan Newsprint Ltd ., 
Ms. Field Workshop and Marine 

Kottayam , 
Workshop of Tuticorin Port Trust, 

Ms. Hindustan Organic Chemicals I. td ., 
Tuticorin . 

Ernakulam , Calcutta . 
Ms. Bharat Heavy Plates and Vessels 

Ms. HIL , Udyogamandal, Kerala . 
Ltd ., Visakhapatnam . 

M /s. ISI, Calcutta . 
Ms. Hindustan Photo Films Manufac 
turing Co . Ltd ., Madras. 

43 . Ms. National Jute Manufacturers Cor 

pciation (Hq.), Netaji Subhash Road , 
Ms. Pawan Hans Ltd ., New Delhi, 

Calcutta , 
Al thc Units of Ms. Central Silk Board , 

44 . Corporate Office of M s. Hindustan Latex 
Bangalore. 

Ltd ., Trivandrum ( Including Nirudh 
Ms. Institute for Desigu and Electrical 

Factory , Kanagalla , Belgaon and 
Measuring Instruments, Bombay . 

Perookada Unit ). 
Ms. Goa Meat Complex Ltd ., Panaji, 

Ms. Cochin Refineries , Kerala . 
Goa , 

[No. S - 38014 77197- SS . 11 
Mls. National Instruments Ltd ., Jadavpur 

J. P . SHUKLA , Under Socy. 
(Calcutta ). 
Ms. Corporate Office of Ms. National 

EXPLANATORY MEMORANDUM . - t has 
Textile Corporation (M .P . ) Ltd ., Inciore 

become necessary to give retrospective effect to the 
Ms. Corporate Office of Ms. National exemption in this case as processing of the applica 
Textile Corporation (U . P .) Ltd ., Kanpur. tions for exemption ook tiine. However, it is certi 
Corporate Office of M /s. National Textile 

lied that the gront of cxemption with retrospective 
Corporation ( Tamilnadu & Pondi 

effect will not affect the interest of my body ad 
cherry ) Ltd ., Madras. 

versely, 
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